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mvgvwRK wbivcËv Kg©m~wP ev¯Íevq‡bB Dwbqb cwil` 
AskMÖnYKvix: Dc‡Rjv wi‡mvm© wU‡gi m`m¨ 

 
cÖwkÿ‡Yi D‡Ïk¨ 
 

cÖwkÿ‡Yi g~L¨ D‡Ïk¨ 
G cÖwkÿ‡Yi gva¨‡g Dc‡Rjv wi‡mvm© wU‡gi (URT) m`m¨MY‡K mvgvwRK wbivcËv 
Kvh©µg wel‡q mg„× Kiv n‡e Ges cieZx©‡Z URTGi m`m¨MY BDwbqb cwil‡`i 
†Pqvig¨vb, m`m¨ I mwPeM‡Yi Rb¨ mvgvwRK wbivcËv wel‡q cÖwkÿY cÖ`vb Ki‡Z 
AwaKZi mÿg n‡eb|  
 
my-wbw ©̀ó D‡Ïk¨ t 
 
cÖwkÿY †k‡l AskMÖnYKvixMY -  
 mvgvwRK wbivcËv Ges mvgvwRK †mev m¤ú‡K© we‡kølY Ki‡Z Ges BDwc 

†h mKj Kvh©µg mg~n ev¯Íevq‡bi mv‡_ m¤ú„³Zv Zz‡j ai‡Z mÿg 

n‡eb|  

 RxebPµ wfwËK mvgvwRK wbivcËv Kvh©µg¸‡jv Rxeb P‡µi Av‡jv‡K 
Zz‡j ai‡Z Ges myweav‡fvMxM‡Yi mvgvwRK I A_©‰bwZK cwieZ©‡bi wPÎ 
we‡kølY Ki‡Z mÿg n‡eb|  

 

 DcvKvi‡fvMx wbe©vP‡bi cÖwµqvmg~n, wewfbœ gš¿Yvjq/wefv‡Mi bxwZgvjv, 
KwgwU MV‡b ¯”̂QZv I `vqe×Zv Ges gwbUwis I wi‡cv©wUs Gi c×wZ I 
cÖwµqv e¨vL¨v I we‡kølY Ki‡Z mÿg n‡eb| 

 

 mvgvwRK wbivcËv Kg©m~Pxi DcKvi‡fvMx‡`I Rxebgvb ¯v̂fvweK ivLvi 
†ÿ‡Î Av_©mvgvwRK Z_¨vejx msMÖnc×wZ I msiÿY Ges G‡ÿ‡Î BDwbqb 
cwil‡`i f‚wgKv mg~n e¨vL¨v Ki‡Z mÿg n‡eb| 

 cÖwkÿY cwiPvjbvq cÖwkÿ‡Ki KiYxq m¤ú‡K© ej‡Z cvi‡eb|  
 
cÖwkÿY †gqv`Kvj t  2 w`b (12 N›Uv) 
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cÖwkÿY c×wZ 
 

cÖwkÿY g~jZ AskMÖnYg~jK c×wZ‡Z cwiPvwjZ n‡e| AskMÖnYg~jK c×wZ QvovI 
e³…Zv-Av‡jvPbv, cÖkœ-DËi, `jxq Av‡jvPbv, NUbv Dc¯’vcb †Ljv BZ¨vw` c×wZ 
e¨envi Kiv n‡e| cÖwkÿY c×wZ n‡e wb¤œiƒc: 
 e³…Zv-Av‡jvPbv 
 wewfbœ NUbv eY©bv (†KBm ÷¨vwW) 
 `jxq Av‡jvPbv (eo `‡j ev †QvU `‡j)  
 cÖ‡kœvËi 
 DÏxcK ‡MBg 
 Abykxjb 
 cÖ`k©b I eY©bv (wfRy¨qvjvB‡Rkb)  
 AwfÁZv wewbgq 

 

mnvq‡Ki KiYxq  
 

cÖwkÿY‡K AvKl©Yxq I cÖvbešÍ Kivi Rb¨ wb‡¤œv³ welqmg~n AbymiY Kiv n‡e: 
 

1) cÖwkÿY ïiæi Av‡M mnvqK cÖwZwU Awa‡ek‡bi welqe¯‘ I cÖwkÿY cÖwµqv 
m¤ú‡K© c~Y©v½ aviYv I cÖ ‘̄wZ wb‡eb| D‡jøL¨ †h, welqe¯‘ I cÖwkÿY 
cÖwµqv m¤ú‡K© c~Y©v½ aviYv †bqvi Rb¨ mnvqK fvjfv‡e mnvwqKv 
cvVKi‡eb| Zv bv n‡j mwVKfv‡e cÖwkÿY cwiPvjbv m¤¢e n‡e bv|  
 

2) wewfbœ Awa‡ekb Dc ’̄vc‡b ‡hme DcKiY e¨env‡ii K_v D‡jøL Kiv 
n‡q‡Q, †hgb- UªvÝcv‡iÝx wkU, cvIqvi c‡q‡›U cÖ`k©‡bi Rb¨ ¯øvBW, n¨vÛ 
AvDU, Qwe, Av‡jvPbvi welqe¯‘ Abykxjb, †KBm, BZ¨vw` Av‡M †_‡K 
msMÖn wKsev cÖ Í̄Z K‡i ivL‡eb hv‡Z cÖwkÿY cwiPvjbvi mgq †KvbwKQz 
†LuvRvLuywR Ki‡Z bv nq|  
 

3) GQvov cÖwkÿY cwiPvjbvi mgq Ab¨ †hme DcKi‡Yi cÖ‡qvRb n‡e, 
†hgb- Kw¤úDUvi/j¨vcUcmn gvwëwgwWqv cÖ‡R±i I Ab¨vb¨ DcKiY, 
gvK©vi, AvU©jvBbvi, †evW©, †evW© gvK©vi, †cv÷vi †ccvi, wfc KvW©, ¯‹P 
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†Uc, cyk wcb Ges cÖwkÿYv_x©‡`i Rb¨ LvZv, Kjg, †bg KvW©, mnvqK 
DcKiY BZ¨vw` cÖwkÿY Av‡qvR‡bi Av‡M msMÖn K‡i ivL‡Z n‡e|  
 

4) Awa‡ekb cwiPvjbvi mgq mKj cÖwkÿYv_x©i mwµq AskMÖn‡Yi w`‡K 
†Lqvj ivL‡Z n‡e| cÖwkÿYv_x©‡`i wb‡Ri AwfÁZv I gZvgZ cÖKv‡ki 
my‡hvM w`‡Z n‡e| G‡Z cÖwkÿY A‡bK †ewk AvKl©Yxq I AskMÖnYg~jK 
n‡e|  
 

5) mKj cÖwkÿYv_x©i cÖwZ mgvb „̀wó w`‡Z n‡e Ges mevi gZvg‡Zi cÖwZ 
mgvb ¸iæZ¡ w`‡Z n‡e| †KD †hb g‡b bv K‡i cÖwkÿK Kv‡iv cÖwZ we‡kl 
cÿcvwZZ¡ wKsev Kv‡iv gZvgZ‡K †ewk ¸iæZ¡ w`‡”Qb| G‡Z Ab¨iv 
wbiærmvwnZ n‡Z cv‡i|  
 

6) †Kvb cÖwkÿYv_x© Ag‡bv‡hvMx n‡j Zvi g‡bv‡hvM AvKl©‡Yi ‡Póv Ki‡Z 
n‡e| g‡bv‡hvM AvKl©‡Yi †KŠkj wnmv‡e †Kvb wel‡q Zvi gZvgZ PvIqv 
†h‡Z cv‡i| 
 

7) †Kvb welqe ‘̄ Av‡jvPbvi mgq cÖwkÿYv_x©‡`i AvZ¥m¤§v‡b jv‡M wKsev Zviv 
weeªZ ‡eva K‡i Ggb †Kvb e³e¨ ev D`vniY †`qv Ges cÖ‡qvRb bv n‡j 
KvD‡K mivmwi cÖkœ Kiv weiZ _vKv evÂbxq n‡e| GQvov  welqe ‘̄i Dci 
Lye mgv‡jvPbv gyLi nIqvi cÖwZ Aek¨ †Lqvj ivL‡Z n‡e|  
 

8) Av‡jvPbv hv‡Z memgq cÖvmw½K _v‡K †m w`K ‡Lqvj ivL‡Z n‡e| 
Av‡jvPbv welqe¯‘i evB‡i P‡j †M‡j †KŠk‡j Zv cÖm‡½ wdwi‡q Avb‡Z 
n‡e|  
 

9) cÖwkÿY cwiPvjbvq AvKl©Yxq I cÖvYešÍ ivLvi †Póv Ki‡Z n‡e| G Rb¨ 
cÖwkÿY PjvKvjxb mg‡q Av‡jvPbvi duv‡K duv‡K wKQz DÏxcK Kvh©µg 
cwi‡ekb Kiv †h‡Z cv‡i|  
 

10) cÖwZwU Awa‡ek‡bi ïiæ‡Z Av‡jvP¨ welq m¤ú‡K© ¯^”Q avibv cÖ`vb Kiv 
cÖ‡qvRb|  
 

11) cÖwZwU Awa‡ek‡bi †k‡l Av‡jvwPZ welqe¯‘i mvi ms‡ÿc ch©v‡jvPbv K‡i 
Dcmsnvi Uvb‡Z n‡e|  

 
 

12) AvZ¥wek¦v‡mi mv‡_ cÖwkÿY cwiPvjbv Ki‡Z n‡e hv‡Z cÖwkÿYv_x©iv Av¯’vi 
mv‡_ cÖwkÿY MÖnY K‡i|  
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cÖwkÿ‡Yi bxwZgvjv 

 mgqgZ Dcw ’̄wZ; 
 g‡bv‡hvMx nIqv; 
 bv eyS‡j cÖkœ K‡i †R‡b †bqv; 
 cvi¯úwiK mngwg©Zv; 
 A‡b¨I gZvg‡Zi cÖwZ kÖ×v;  
 Cvkvcvwk K_v bv ejv; 
 mKj Kv‡R AskMÖnY; 
 cÖwkÿY †fby¨i wbR¯̂ wbqg †g‡bPjv; 
 Av‡jvPbvi mgq †gvevBj †dvb eÜ ivLv; 
 eÜzZ¡c~Y© m¤úK© eRvqivLv; 
 †gvevBj †dvb eÜ ivLv; 
 GKvšÍ cÖ‡qvRb Qvov †kÖwY K‡ÿi evB‡i bv hvIqv; 

 

Awa‡ekbmgyn 
 
1. cÖwkÿ‡Yi D‡Ïk¨, cwiwPwZ I D‡Øvab| 

2. cÖwkÿ‡Yi wbqgvejx, cÖZ¨vkv Ges cÖwkÿYv_x©‡`i †Kvm© c~e©g~j¨vqb| 

3. mvgvwRK wbivcËv Kvh©µg Ges RvZxq mvgvwRK wbivcËv †KŠkj I †cÖÿvcU: 

 mvgvwRK wbivcËv aviYv; mvgvwRK wbivcËv Ges mvgvwRK †mev|  

 BDwbqb cwil` eZ©gv‡b wK wK mvgvwRK wbivcËv †eówb cÖKí mivmwi 

ev¯Íevqb K‡i| 

 RvZxq mvgvwRK wbivcËv †KŠkj cÖYq‡bi †cÖÿvcU I mvgvwRK wbivcËv 

Kvh©µg ev¯Íevq‡bi eZ©gvb Ae ’̄v| 

4. RxebPµ wfwËK mvgvwRK wbivcËv Kvh©µgmg~n: 

 RxebPµ wfwËK mvgvwRK wbivcËv Kvh©µg aviYv| 

 RxebPµ wfwËK mvgvwRK wbivcËv cÖKímg~n wPwýZKiY| 
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5. mvgvwRK wbivcËv Kg©m~wP mdjfv‡e ev Í̄evq‡b mwVK DcKvi‡fvMx wbe©vPb 

cÖwµqv: 

 RvZxq mvgvwRK wbivcËv †KŠk‡ji Av‡jv‡K DcKvi‡fvMx wbe©vP‡bi 

eZ©gvb †cÖÿvcU| 

 gš¿Yvjq/wefv‡Mi wewagvjv Abymv‡I DcKvi‡fvMx wbe©vPb cÖwµqv| 

 GKwU mdj cÖK‡íi DcKvi‡fvMx wbe©vPb cÖwµqv Ges †KBm ÷¨vwW | 

 cÖK‡íi ¯”̂QZv I `vqe×Zv wbwðZKi‡Y KwgwUMVb, ev¯Íevqb, gwbUwis 

Ges wi‡cvwU©s Gi ¸iæZ¡| 
 

6. DcKvi‡fvMx‡`i Rxebgvb I `ÿZv Dbœq‡b BDwbqb cwil‡`i f‚wgKv: 

 Kg©m~wP ev¯Íevqb Ges DcKvi‡fvMx‡`i Rxebgvb I `ÿZv Dbœq‡b BDwbqb 

cwil‡`i f‚wgKv| 

 DcKvi‡fvMx‡`i Z_¨vewj msMÖn, msiÿY I e¨e¯’vcbv| 

7.  Awa‡ekb Dc ’̄vcb| 
 Awa‡ekb cwiPvjbvq cÖwkÿ‡Ki KiYxq 
 †mkb Dc ’̄vcb - 
 mvgvwRK wbivcËvi aviYv I mvgvwRK †mev 
 RxebPµ wfwËK Kg©m~wP 
 DcKvi‡fvMx wbe©vPb cÖwµqv 
 mvgvwRK wbivcËv cÖKí ev¯Íevq‡b BDwcÕi f‚wgKv| 

 
8. ¯’vbxq ch©v‡q cÖwkÿY Kg©m~wP ev Í̄evqb †KŠkj| 
 
9. ¯’vbxq ch©v‡q cÖwkÿY e¨e¯’vcbv| 
 
10. †Kvm© g~j¨vqb I mgvcbx| 
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cÖwkÿK cÖwkÿY †Kvm© 
mvgvwRK wbivcËv Kg©m~wP ev¯Íevq‡b BDwbqb cwil` 

AskMÖnYKvix: Dc‡Rjv wi‡mvm© wU‡gi m`m¨ 
cÖwkÿY Kg©m~wP 

1g w`b 
Awa‡ekb Mgq weqqe¯‘ 

 8.30-9.00 †iwR‡÷ªkb  
1 9.00-9.30 cÖwkÿ‡Yi D‡Ïk¨, cwiwPwZ I D‡Øvab 
2 9.30-10.30 cÖwkÿ‡Yi wbqgvejx, cÖZ¨vkv Ges cÖwkÿYv_x©‡`i †Kvm© 

c~e©  g~j¨vqb 
 10.30-11.00 Pv weiwZ 
3 10.00-12.00 mvgvwRK wbivcËv Kvh©µg Ges RvZxq mvgvwRK wbivcËv 

†KŠkj I Gi †cÖÿvcU 
 mvgvwRK wbivcËv aviYv; mvgvwRK wbivcËv Ges 

mvgvwRK †mev|  
 BDwbqb cwil` eZ©gv‡b wK wK mvgvwRK wbivcËv 

†eówb cÖKí mivmwi ev Í̄evqb K‡i| 
 RvZxq mvgvwRK wbivcËv †KŠkj cÖYq‡bi †cÖÿvcU I 

mvgvwRK wbivcËv Kvh©µg ev Í̄evq‡bi eZ©gvb Ae ’̄v 
4 12.00-1.00 RxebPµ wfwËK mvgvwRK wbivcËv Kvh©µgmg~n 

 RxebPµ wfwËK mvgvwRK wbivcËv Kvh©µg aviYv| 
 Rxeb Pµ wfwËK mvgvwRK wbivcËv cÖKímg~n 

wPwýZKiY; 
 1.00-2.00 bvgvR I `ycy‡ii Lvev‡ii weiwZ 
5 2.00-3.30 mvgvwRK wbivcËv Kg©m~wP mdjfv‡e ev¯Íevq‡b mwVK 

DcKvi‡fvMx wbe©vPb cÖwµqv 
 RvZxq mvgvwRK wbivcËv †KŠk‡ji Av‡jv‡K 

DcKvi‡fvMx wbe©vP‡bi eZ©gvb †cÖÿvcU| 
 gš¿Yvjq/wefv‡Mi wewagvjv Abymv‡I DcKvi‡fvMx 

wbe©vPb cÖwµqv| 
 GKwU mdj cÖK‡íi DcKvi‡fvMx wbe©vPb cÖwµqv Ges 

†Km ÷¨vwW | 
 cÖK‡íi ¯̂”QZv I `vqe×Zv wbwðZKi‡Y-KwgwUMVb, 

ev¯Íevqb, gwbUwis Ges wi‡cvwU©s Gi ¸iæZ¡| 
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 3.30-3.45 PvweiwZ 
6 3.45-5.00 DcKvi‡fvMx‡`I Rxebgvb I `ÿZv Dbœq‡bB Dwbqb 

cwil‡`I f‚wgKv 
 Kg©m~wP ev¯Íevqb Ges DcKvi‡fvMx‡`I Rxebgvb I 

`ÿZv Dbœq‡b BDwbqb cwil‡`I f‚wgKv| 
  DcKvi‡fvMx‡`i Z_¨vewj msMÖn, msiÿY I 

e¨e ’̄vcbv| 
 cieZx© w`‡b Awa‡ekb Dc ’̄vc‡bi Rb¨ `j MVbGes 

`jxq KvR m¤ú‡K© AewnZKiY| 
2q w`b 

 9.00-9.30 c~e© w`‡bi ch©v‡jvPbv 
7 9.30-11.00  cÖwkÿYv_x©MY KZ…©K Awa‡ekb Dc ’̄vcb: 

 Awa‡ekb cwiPvjbvq cÖwkÿ‡Ki KiYxq 
 

†mkb Dc ’̄vcb - 
 mvgvwRK wbivcËvi aviYv I mvgvwRK †mev 
 RxebPµ wfwËK Kg©m~wP 
 DcKvi‡fvMx wbe©vPb cÖwµqv 
 mvgvwRK wbivcËv cÖKí ev¯Íevq‡b BDwcÕi f‚wgKv| 

 11.00-11.30 Pv weiwZ 
8 11.30-12.15 ’̄vbxq ch©v‡q cÖwkÿY Kg©m~wP ev¯Íevqb †KŠkj 
9 12.15-1.00 ’̄vbxq ch©v‡q cÖwkÿY e¨e ’̄vcbv 
10 1.00-1.30 †Kvm© g~j¨vqb I mgvcbx 
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Awa‡ekb-1 
 
welq: cÖwkÿ‡Yi D‡Ïk¨, cwiwPwZ I D‡Øvab 
mgq: 30 wgwbU 
D‡Ïk¨: 
 †Kvm© cwiPvjK/mgš̂q‡Ki gva¨‡g cÖwkÿ‡Yi g~j D‡Ïk¨ m¤ú‡K© 

cÖwkÿYv_©x‡`I AewnZKiv; 
 cÖwkÿYv_©xMY G‡K Ac‡ii mv‡_ cwiwPZ Kiv‡bv; 
 AwZw_‡`I DÏxcbvg~jK Av‡jvPbv, cÖwkÿY mnvqK cwi‡ek m„wóKiv|  

 
cÖwkÿY c×wZ:  
 e³…Zv Av‡jvPbv 

 
Awa‡ekb cwiPvjbv cÖwµqv: 
 
avc - 1:                                                                     mgq: 5 wgwbU 

†Kvm©© cwiPvjK/mgš̂qK Awa‡ek‡b mKj‡K ¯v̂MZ Rvbv‡eb Ges cÖwkÿ‡Yi 
D‡Ïk¨¸‡jv eY©bv Ki‡eb| 
 
avc - 2:                                                                      mgq: 5 wgwbU 

Gevi AwZw_‡`i mv‡_ cÖwkÿYv_x©MY‡K cwiwPZ Kiv‡eb| G †ÿ‡Î 
cÖwkÿYv_x©MY wbR wbR cwiPq cÖ`vb Ki‡eb | 
 
avc - 3:                                                                    mgq: 20 wgwbU 

Gch©v‡q AwZw_MY DÏxcbvg~jK e³e¨ cÖ`vb Ki‡eb| gyjZ: AwZw_MY 
cÖwkÿ‡Yi welqe ‘̄ wb‡q Av‡jvPbv Ki‡eb| e³e¨ †kl nIqvi ci AwZw_ Ges 
cÖwkÿYv_x©MY‡K ab¨ev` w`‡q †Kvm©© cwiPvjK/mgš̂qK Awa‡ekb †kl Ki‡eb| 
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Awa‡ekb - 2 
 
welq: cÖwkÿ‡Yi wbqgvejx, cÖZ¨vkv Ges cÖwkÿYv_x©‡`i †Kvm© c~e© g~j¨vqb 
mgq: 60 wgwbU 
 
D‡Ïk¨: 
 cÖwkÿYv_x©MY‡K cÖwkÿY †Kv‡m© AskMÖn‡Yi Rb¨ †Kv‡m©i wbqgvejx I KiYxq 

m¤ú‡K© AeMZ Kiv‡bv; 
 cÖwkÿY †Kv‡m©i wkLb wel‡q cÖZ¨vkv¸‡jv m¤ú‡K© aviYv cvIqv; 
 †Kvm© c~e© g~j¨vqb| 
 
cÖwkÿY c×wZ:  
 e³…Zv Av‡jvPbv 
 †eªBb÷wgs 
 wfc KvW©, †cvóvi cÖ ©̀kbx 

 
Awa‡ekb cwiPvjbv cÖwµqv: 
 

avc-1: mgq 15 wgwbU 
 

Awa‡ek‡b ¯v̂MZ Rvwb‡q Awa‡ekb ïiæ Kiv| G ch©v‡q GKwU DÏxcK †MB‡gi 
gva¨‡g cÖwkÿYv_x©MY‡K D¾xweZ Kiv| 
 

avc- 2:                                                                       mgq: 5 wgwbU 
 

cÖwkÿYv_x©MY‡K cÖwkÿ‡Yi wbqgvejx m¤ú‡K© wRÁvmv Kiv| DËi¸‡jv †ev‡W© ev 
†cv÷vi †ccv‡I wjwce× Kiv| 
 

avc- 3:                                                                     mgq: 10 wgwbU 
 

cÖwkÿYv_x©MY‡K VIPP KvW© Ges gvK©vi mieivn Kiv Ges cÖwkÿY †_‡K hv 
wkL‡Z Pvb Zv Kv‡W© wjwce× Kiv| KvW©¸‡jv msMÖnK‡I cÖwkÿYK‡ÿ Dc¯’vcb 
Kiv| 
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avc-4:                                                                      mgq: 20 wgwbU 
 

cÖwkÿYv_x©MY‡K cÖwkÿ‡Yi welqe ‘̄ m¤ú‡K© cÖkœc‡Îi gva¨‡g g~j¨vqb Kiv|  
 
avc-5:                                                                      mgq: 10 wgwbU 
 

2 w`‡bi mvgwMÖK cÖwkÿYm~wP †cvóvi/¯øvB‡Wi gva¨‡g Dc ’̄vcb Kiv| 
cÖvmw½Kfv‡e cÖwkÿYv_x©M‡Yi cÖZ¨vkvi m‡½ cÖwkÿYmw~Pi Zzjbvg~jK we‡kølY K‡i 
†Kvb e¨wZµg _vK‡j Zv mgš̂q Kiv| me‡k‡l mKj‡K ab¨ev` w`‡q Awa‡ekb 
mgvwß †Nvlbv Kiv| 
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Awa‡ekb - 3 

 
mvgvwRK wbivcËv Kvh©µg Ges RvZxq mvgvwRK wbivcËv †KŠkj 

I Gi †cÖÿvcU 
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Awa‡ekb - 3 
 
welq: mvgvwRK wbivcËv Kvh©µg Ges RvZxq mvgvwRK wbivcËv †KŠkj I Gi 
†cÖÿvcU 
 
mgq: 60 wgwbU 
 
Dcwelq: 
3.1 mvgvwRK wbivcËv aviYv; mvgvwRK wbivcËv Ges mvgvwRK †mev|  
 
3.2 RvZxq mvgvwRK wbivcËv †KŠkj cÖYq‡bi †cÖÿvcU I mvgvwRK wbivcËv 
Kvh©µg ev Í̄evq‡b RvZxq mvgvwRK wbivcËv †KŠk‡ji w`K wb‡ ©̀kbv (ZvwË¡K I 
cÖv‡qvwMK welqmg~n)|  
 

3.3 mvgvwRK wbivcËv Kvh©µg ev Í̄evq‡bi eZ©gvb Ae ’̄v; BDwbqb cwil` eZ©gv‡b 
wK wK mvgvwRK wbivcËv †eówb cÖKí ev Í̄evq‡bi mv‡_ mg„³ †mme Kvh©µ‡gi 
ev¯Íevq‡bi wbqgvewj: miKvwi †M‡RU, cÖÁvcb, wewagvjv, bxwZgvjv BZ¨vw`| 
 
D‡Ïk¨: 
 mvgvwRK wbivcËvi aviYv, mvgvwRK wbivcËv Ges mvgvwRK †mev m¤ú‡K© 

we‡kølY Ki‡Z cvi‡eb|  

 mvgvwRK wbivcËv Kvh©µg ev¯Íevq‡bi †ÿ‡Î miKvwi wbqgvejx, †M‡RU, 

cÖÁvcb, wewagvjv I cwicÎ m¤ú‡K© ej‡Z cvi‡eb| 

 BDwbqb cwil` †hme mvgvwRK wbivcËv Kvh©µg mg~n ev¯Íevq‡bi mv‡_ mg„³ 

Zv Zz‡j ai‡Z mÿg n‡eb Ges Kvh©µg ev¯Íevqb c×wZ m¤ú‡K© e¨vL¨v Ki‡Z 

cvi‡eb| 

 evsjv‡`‡ki mvgvwRK wbivcËv Kg©m~wPi cÖ‡qvRbxqZv, †cÖÿvcU, ev Í̄evqb 

†KŠkj Ges ZvwË¡K welq m¤ú‡K© Zz‡j ai‡Z cvi‡eb| 
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cÖwkÿY c×wZ:  
 e³…Zv Av‡jvPbv 
 †eªBb÷wgs 
 cÖkœ-DËi 

 
Awa‡ekb cwiPvjbv cÖwµqv: 
 

avc-1:                                                                   mgq: 15 wgwbU 
 

mnvqK AskMÖnYKvixM‡Yi wbKU mvgvwRK wbivcËv welqK aviYv Rvb‡Z PvB‡eb| 
AskMÖnYKvixM‡Yi aviYv mg~n c‡q›U AvKv‡i †cv÷vi †ccv‡I wjwce× Ki‡eb| 
Gici mnvqKc~e© cÖ ‘̄ZK…Z ¯øvBW/ †cvóv‡ii gva¨‡g mvgvwRK wbivcËv aviYv cÖ`vb 
Ki‡eb; cieZx©‡Z mvgvwRK wbivcËv Ges mvgvwRK †mevi Zzjbvg~jK Av‡jvPbv 
Zz‡j ai‡eb| 
 
avc- 2:                                                                 mgq: 25 wgwbU 
 

mnvqK BDwbqb cwil‡`I Kvh©vejxi g‡a¨ †Kvb †Kvb KvR mvgvwRK wbivcËv 
†eówbi AvIZvaxb Zv cÖkœ-DË‡ii gva¨‡g cÖwkÿYvw_©M‡Yi gZvgZ msMÖn Ki‡eb 
Ges g~jc‡q›U †cvóvi †ccv‡I wjL‡eb hv cieZ©x †mk‡b e¨env‡ii Rb¨ msiÿY 
Ki‡eb| Gici mnvqK c~‡e© ˆZwiK…Z ø̄vBW/ †cvóv‡I mvgvwRK wbivcËv †eówb 
Kg©m~wPi ZvwjKv Dc ’̄vcb|  
 
avc- 3:                                                                 mgq: 20 wgwbU 
 
GB c‡e© m~Pbv‡Z mnvqK mvgvwRK wbivcËv †KŠk‡j m¤ú‡K© cÖwkÿbv_x©MY 
Rv‡bwKbv Zv Rvb‡Z PvB‡eb Ges Zv‡`I aviYvi Av‡jv‡K mvgvwRK wbivcËv 
†KŠk‡ji †cÖÿvcU Zz‡j ai‡eb| Gici c~e© cÖ ‘̄ZK…Z ¯øvBW/†cvóv‡ii gva¨‡g 
mvgvwRK wbivcËv †KŠk‡ji w`Kwb‡ ©̀kbv (ZvwË¡K I cÖv‡qvwMK) Zz‡j ai‡eb|  
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cvV mnvwqKv 
 
Awa‡ekb-3: mvgvwRK wbivcËv Kvh©µg Ges RvZxq mvgvwRK wbivcËv †KŠkj I 
Gi †cÖÿvcU 
 
3.1 mvgvwRK wbivcËv aviYv; mvgvwRK wbivcËv Ges mvgvwRK †mev|  
 
mvgvwRK wbivcËv 

gvby‡li `vwi ª̀¨, Av_©-mvgvwRK SzuwK I eÂbv BZ¨vw` cÖkgb Ges m‡e©vcwi 
mgZvwfwËK Dbœqb wbwðZKi‡Yi R‡b¨ M„nxZ wewfbœ AvbyôvwbK I AbvbyôvwbK 
D‡`¨vM‡K mvaviY A‡_© mvgvwRK wbivcËv ejv nq| Z‡e mvgvwRK wbivcËvi 
msÁvi wel‡q wewfbœ †`‡k I ms ’̄vi „̀wóf½ux‡Z cv_©K¨ i‡q‡Q| Avgv‡`i †`‡k 
mvgvwRK fvZv, Lv`¨ wbivcËv, gvbe Dbœqb Ges Kg©ms ’̄vb m„wógyjK 
Kvh©µgmg~n‡K mvgvwRK wbivcËv Kvh©µg wnmv‡e we‡ePbv Kiv nq|  
 
mvgvwRK †mev- 

bvMwiK Rxe‡b GKwU mgv‡Ri A‡bK ai‡bi Pvwn`v _v‡K| A_©vr mvgv‡R 
emevm Ki‡Z n‡j A‡bK ai‡bi †mevi cÖ‡qvRb nq| †hgb cvbxq R‡ji myweav, 
¯v̂¯’̈  myweav, m¨vwb‡Ukb myweav, wkÿvi myweav, †hvMv‡hvM e¨e¯’vi myweav BZ¨vw` 
bvbvwea †mev gvby‡li RxebhvÎv‡K mPj iv‡L| GB mKj myweav ev †mevi Pvwn`v 
wKš‘ GKwU cwievi ev mgv‡Ri A_©‰bwZK cÖe„w×i m‡½ †mevigvb ev Pvwn`v evo‡Z 
_v‡K| Rxebgvb Dbœq‡b mvgvwRK GB ai‡bi †mevi cÖ`v‡b RvZxq miKvi, ¯’vbxq 
miKvi Ges evwbwR¨Kfv‡e †mev`vbKvix †emiKvwi ms ’̄v KZ…©K cÖ`vbKiv nq| 
m„wói ïiæ †_‡K mvgvwRK †mevi Kvh©µg ïiæ n‡q‡Q| mgvR Rxe‡b mvgvwRK ‡mev 
LyeB Acwinvh©¨|  
 

mvgvwRK wbivcËv e¨e ’̄v mvgvwRK †mevi GKwU Ask we‡kl| mvgvwRK 
wbivcËv mgv‡Ri ỳt ’̄ cwievi ev Ae‡nwjZ gvby‡li Rxeb iÿvi Rb¨ b~b¨Zg 
mnvqZv cÖ`vb K‡i| Aciw`‡K mvgvwRK †mev n‡”Q Av‡iv e¨vcK Rxebgvb iÿvi 
Rb¨ wewfbœ myweav cÖ`vb| wkÿv I ¯v̂¯’̈  e¨e¯’v mvgvwRK †mevi Ask|  

 
miKv‡ii mvgvwRK wbivcËv †KŠkj mvgvwRK Dbœqb KvVv‡gvi (GmwWGd) 

AšÍf©z³ bxwZ I Kg©m~wPmg~‡ni Ask| GmwWGd n‡jv GKwU eo QvZv hvi QvqvZ‡j 
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i‡q‡Q miKv‡ii `vwi ª̀¨ wbimb †KŠkjmn wkÿv, ¯v̂¯’̈ , cywó, cq:wb®‹vkb I 
cvbxqRj mieivn, Avw_©K AšÍfz©w³, bvixi ÿgZvqb, ag©xq msL¨vjNy I ÿz`ª 
b„‡Mvôxi mvgvwRK AšÍf©yw³KiY, cwi‡ekiÿv, Rjevqy cwieZ©b e¨e¯’vcbv, ỳ‡h©vM 
e¨e¯’vcbv I mvgvwRK wbivcËv BZ¨vw` welqK †NvwlZ †KŠkjmg~n| G KvVv‡gvi 
jÿ¨ n‡”Q e¨vcK wfwËK I mvgÄm¨c~Y© GK¸”Q bxwZi e¨e¯’v Kiv hv Dbœqb 
cÖqv‡mi †cÖwÿ‡Z AwaKZi mgZv I b¨vh¨Zv Ges mvgvwRK b¨vqwePvi AR©‡b 
evsjv‡`k‡K mnvqZv Ki‡Z cv‡i| 

 
3.2 mvgvwRK wbivcËv Kvh©µg ev¯Íevq‡bi eZ©gvb Ae ’̄v Ges BDwbqb cwil` 
eZ©gv‡b wK wK mvgvwRK wbivcËv †eówb Kgm~wP mivmwi ev¯Íevqb K‡i| 
 
mvgvwRK wbivcËv †eówbi avivevwnK Kvh©µg I eZ©gvb Ae ’̄v 

RvZxq mvgvwRK wbivcËv †KŠkj evsjv‡`‡ki mvgvwRK wbivcËv e¨e ’̄vi AZxZ 
AwfÁZv †_‡K AwR©Z Ávb I aviYvi Dci wfwËcÖvß| mvgvwRK wbivcËvi †ÿ‡Î 
evsjv‡`‡ki i‡q‡Q my`xN© BwZnvm, hv eZ©gvb mvgvwRK wbivcËv e¨e ’̄vi i~c‡iLv 
mnvqZv K‡i‡Q| `vwi ª̀¨ I ˆelg¨ ~̀ixKi‡Y mvgvwRK wbivcËvi ¸iæZ¡ Dcjwä K‡i 
weMZ `kK¸‡jv‡Z miKvi `wi ª̀ I SzuwKMÖ¯Í bvMwiK‡`i cÖ‡qvR‡bi cÖwZ 
ms‡e`bkxj kw³kvjx mvgvwRK wbivcËv e¨e ’̄v M‡o †Zvjvi Ae¨vnZ I AvšÍwiK 
cÖ‡Póv eRvq †i‡L‡Q|    
 

¯v̂axbZv DËiKv‡j †`‡ki cÖavb mvgvwRK wbivcËv Kg©m~wP wQj miKvwi 
Kg©Pvix‡`i Rb¨ †cbkb ev AemiKvjxb fvZv| Gi cwic~iK wn‡m‡e KvR KiZ 
cÖwf‡W›U dvÛ hv wQj miKvwi I AvbyôvwbK e¨w³Lv‡Zi Kg©Pvix‡`i Rb¨ mÂ‡qi 
GKwU evnb| Gi gva¨‡g Kg©PvixMY Aem‡i hvIqvi mgq GKwU GKKvjxb fvZv 
†c‡Zb| hv‡nvK, 1974 mv‡jiLv`¨ msKU I Avwki `k‡KmsNwUZDch©zcwieb¨vGes 
G ai‡bi Ab¨vb¨ msK‡Ui cÖfve †gvKv‡ejvq gvivZ¡Kfv‡e ¶wZMÖ Í̄ `wi ª̀ 
cwievi¸‡jvi Rb¨ bZzb Kg©m~wP MÖnY Kiv nq| Gme Kg©m~wP wQj g~jZ we‡`wk 
mnvqZv cyóMYc~Z© Kg©KvÛ I Lv`¨ mnvqZv Kg©m~wP| Avwki `k‡Ki †kl w`‡K 
miKvi Ggb me Kg©m~wP MÖnY K‡i †h¸‡jv RxebP‡µi wewfbœ chv©‡q m„óSzuwK 
†gvKv‡ejvq mnvqZv K‡i| we`¨vj‡q QvÎ Dce„wË Kg©m~wPG ai‡bi GKwU Kvh©µg| 
beŸB `k‡Ki †kl w`‡K miKvi weave fvZv I eq®‹ fvZvi gZ RbwcÖq 
Kg©m~wP¸‡jv‡Z e¨vcK wewb‡qvM kyiy K‡i| GQvov `vZv‡Mvôx I wewfbœ GbwRI 
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cwiPvwjZ Kg©m~wP‡Z D‡jøL‡hvM¨ cwigvY wewb‡qvM nq| Gme Kg©m~wPi g‡a¨ mgvR 
†mevg~jK KvR QvovI mvgvwRK Aby`vbg~jK (†mvk¨vjUªvÝdvi) KvRI i‡q‡Q|  
 

µgš̂‡q Lv`¨ mnvqZvi cwie‡Z© bM` A‡_© cÖ`Ë mnvqZvi nvie„w× cvq| bM` 
UvKv g~jZ RxebPµ wfwËK Kg©m~wP¸‡jvi gva¨‡g †`qv n‡Zv| GKwesk kZvãxi 
cÖ_g `k‡Ki gvSvgvwS mg‡q †ewkifvM we‡`wk Lv`¨ mnvqZv Kvh©µg cÖZ¨vnvi 
K‡i †bqv nq| Gi cwie‡Z© miKvwi A_©vq‡b (Ki ivR¯ ̂n‡Z) Lv`¨km¨ cÖ`vb kyiæ 
nq| GbwRI I miKvi KZ©…K M„nxZ †QvU AvKv‡ii cÖK‡íi msL¨v D‡jøL‡hvM¨ fv‡e 
e„w× cvq; Gme cÖK‡í wKQz mvgvwRK wbivcËvg~jK Dcv`vb _vKZ| Gmg¯Í 
D‡`¨v‡Mi d‡j MZ Pvi `k‡K mvgvwRK wbivcËvg~jK Kg©m~wPi ZvwjKv `xN©vwqZ 
n‡q‡Q, hv `vwi‡ ª̀¨i ZxeªZv cÖkg‡bi cvkvcvwk ỳ‡h©vM cwiw ’̄wZ DËi‡Yi m¶gZv 
wbwðZ K‡i A_©‰bwZK cÖe„w× AR©b cÖwµqvq GKwU ¸iæZ¡c~Y© mnvqK f‚wgKv 
†i‡L‡Q| 
 
mvgvwRK wbivcËv Kvh©µ‡gi cÖK…Z Ae ’̄v 

evsjv‡`‡ki mvgvwRK wbivcËv e¨e¯’v †ek RwUj| eûmsL¨K Kg©m~wP wb‡q MwVZ 
Ges A‡bK gš¿Yvjq KZ©…K cwiPvwjZ| A_© gš¿Yvj‡qi GK wnmveg‡Z, evsjv‡`‡k 
mvgvwRK wbivcËv e¨e¯’vi AvIZvq eZ©gv‡b ev‡R‡Ui A_©vq‡b 142wU Kg©m~wP 
i‡q‡Q| 2016-17 A_©eQ‡i Gme Kg©m~wP‡Z 340.6wewjqb UvKv eivÏ †`qv nq, hv 
wRwWwci 2.31kZvsk| Gme Kg©m~wP 23wU ev ZviI †ewk gš¿Yvjq/wefv‡Mi gva¨‡g 
cwiPvwjZ Ges ev Í̄evqbKvix gš¿Yvjq/ms ’̄v¸‡jvi g‡a¨ Z_¨ wewbg‡qi †Kv‡bv 
AvbyôvwbK e¨e¯’v †bB| 
 

Kg©m~wPmg~‡ni ª̀æZ we Í̄v‡ii Kvi‡Y AwaKvsk Kg©m~wPi ev‡RU AvKv‡i †QvU Ges 
myweav‡fvMx cÖwZ Mo myweav cÖvwßi cwigvYI Kg| myweav‡fvMx‡`i msL¨v evo‡jI 
myweav‡fvMx wbev©P‡bi ÎæwU GUv wb‡ ©̀k K‡i †h G‡ÿ‡Î DbœwZ cÖ‡qvRb|  
 

mvgvwRK wbivcËv Kg©m~wP‡Z 0-4 eQi eqmx wkï‡`i AšÍfz©w³ LyeB Kg| 
AwaKš‘ cÖwZeÜx I eq¯‹‡`i Lye ÿz`ª GKwU Ask bvggvÎ myweav †c‡q _v‡K| 
we`¨vjqMvgx wkï‡`i AšÍfz©w³ m‡e©v”P n‡jI Zviv †h UvKv cvq Zv cwigv‡Y LyeB 
Kg| UvKvi AsK cwigv‡Y Kg nIqv Ggb GKwU mgm¨v hv evsjv‡`‡ki cÖvq me 
mvgvwRK wbivcËvg~jK Kg©m~wP‡Z †`Lv hvq|  
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ÿzav wbg©~j I MÖvgxY `vwi ª̀¨ ~̀ixKi‡Yi Dci †ewk bRi †`qvi d‡j Kg©m~wP‡Z 
DcKvi‡fvMx‡`i AskMÖnY nvi I Kg©m~wPi A_©vqb G ỳ‡Uv w`K w`‡q evsjv‡`‡k 
Lv`¨ mnvqZv I cjøx Kg©ms¯’vb wfwËK Kg©m~wPi cÖvavb¨ jÿ¨ Kiv hvq| MZ 10 
eQ‡i wRwWwci ª̀æZ cÖe„w× I K…wl Lv‡Z Afvebxq AMÖMwZ mvwaZ nIqvq ÿzav I 
Lv`¨ `vwi‡ ª̀¨icÖ‡Kvce¨vcKfv‡en«vm †c‡q‡Q| AviIjÿ¨ Kivhvq †h, K…wl kÖgevRvi 
msKzwPZ n‡q Avmvq cÖK…Z K…wl gRywii nvi †e‡o hv‡”Q| cwieZ©bkxj A_©‰bwZK 
†cÖÿvc‡U `vwi‡ ª̀¨i cÖK…wZ I ¯îƒcGes `vwi ª̀¨ SuzwKi iƒc‡iLvI cwiewZ©Z n‡”Q|  
 

mvgvwRK wbivcËv Kg©m~wP mg~n eûjvs‡k MÖvgxY `wi ª̀‡`i SzuwK n«v‡mi Dci 
wbe×| evsjv‡`‡ki A_©bxwZi weKvk gvbaviv ev iƒcvšÍ‡i †`kR Av‡q I Kg©ms¯’v‡b 
MÖvgxY A_©bxwZi Ask Kg‡Q Ges bMi GjvKvi ew Í̄i `wi ª̀ I bvRyK Rb‡Mvôxi 
Dci „̀wó †K› ª̀xf~Zn‡”Q| bMi A_©bxwZi ª̀æZweKvkn‡”Q G Kvi‡Y mvgvwRK 
wbivcËv Kg©m~wP mg~n‡K Gme cwieZ©bkxj A_©‰bwZK I mvgvwRK MwZkxjZv‡K 
†KŠkjMZ fv‡e Abyaveb K‡i †mme Kg©m~wP †bqv `iKvi hv emev‡mi ¯’vb ev 
GjvKv wbwe©‡k‡l `wi ª̀ I bvRyK Rb‡Mvôxi SuzwK Kgv‡bv hvq|  
 
mvgvwRK wbivcËv n‡”Q GK ai‡bi e¨e¯’v hvi gva¨‡g mgv‡Ri SzuwKc~Y© Rb †Mvôxi 
RxebhvÎv Pjgvb ivLv Ges mgv‡Ri myweav‡fvMx †kÖwY I myweav ewÂZ Rb‡Mvôxi 
Avq ˆelg¨ Kwg‡q Avbv| mvgvwRK wbivcËvi avibvg~jK we‡kølY n‡”Q wb¤œiƒc:  
 

 `vwi ª̀¨ I wecbœ Rbmvavi‡Yi RxebhvÎvi gvb Dbœq‡b miKvi cÖ`Ë mnvqZv; 
 `vwi ª̀¨ wbim‡bi Ab¨Zg nvwZqvi;  
 mgv‡Ri A_©‰bwZK ˆelg¨ n«vmK‡i;  
 abx I AwZ`wi‡ ª̀i Avw_©K e¨eavb Kgv‡Z mnvqZv K‡i;  
 `wi ª̀ cwiev‡I bZzb A_©‰bwZK my‡hvM ˆZwi K‡i...  
 wkÿv, ¯v̂¯’̈  ev Avq ea©K Kv‡R wewb‡qvM Kivi my‡hvM ˆZwi K‡i;  
 †`‡ki wb¤œe„Ë Rbmvavi‡Yi mvwe©K Dbœqb mvwaZ nq;  
 cvwievwiK eÜb my „̀p K‡i; 
 `vwi ª̀¨ SzwK †gvKv‡ejvqBÝy‡iÝcwjwmig‡ZvKvRK‡i;  
 †`‡ki wb¤œe„Ë RbmvaviY‡K †`‡ki mvgMÖxK Dbœq‡b m¤ú„³ Kiv;  
 miKv‡ii `ÿZv I Rbmg_©b e„w×‡Z mnvqK f~wgKv cvjb K‡i|  
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mvgvwRK wbivcËv Kg©m~wP ev¯Íevq‡bB Dwbqb cwil‡`I f‚wgKv 
 

¯’vbxq ch©v‡q RbM‡Yi me‡P‡q wbKUeZx© ¯^xK…Z GKwU †mevg~jK cÖwZôvb n‡”Q 
BDwbqb cwil`| BDwbqb cwil‡`I gva¨‡g ¯’vbxq ch©v‡qi SuzwKc~Y© `wi ª̀ †Mvôx‡K 
wPwýZ Kiv mnRZi|  
¯’vbxq miKvi (BDwbqb cwil`) AvBb, 2009 Gi 47 aviv Abyhvqx BDwbqb 
cwil‡`I Kvh©vejx g~jZ: wb¤œiƒc:  
 

1) cÖkvmb I ms ’̄vcb welqvw` 
2) Rb k„•Ljv iÿv 
3) RbKj¨vYg~jK Kvh© m¤úvw`Z †mev 
4) ¯’vbxq A_©‰bwZK I mvgvwRK Dbœq‡bi m¤úvw`Z cwiKíbv cÖYqb I 

ev¯Íevqb|  
 

D‡jøwLZ cÖavb Kvh©vejxi wfwË‡ZB Dwbqb cwil` AvB‡bi wØZxq Zcwk‡j 
39wU Kvh©vejx weeiY i‡q‡Q| D³ Kvh©vejxi (39wU) g‡a¨ 8bs µwg‡K ewY©Z 
cvwievwiK we‡iva †hgb-bvix I wkïKj¨vY m¤úwK©Z cÖ‡qvRbxq Kvh©µg I 31bs 
µwg‡K weaev, GwZg, Mwie, ~̀t¯’ e¨w³‡`i ZvwjKv msL¨v I Zv‡`I mvnvh¨ Kivi 
wel‡q D‡jøL i‡q‡Q| BDwbqb cwil` AvB‡bi 44bs aviv Abyhvqx cwil‡`I mKj 
Kvh©vw` wewaØviv wba©vwiZ mxgvi g‡a¨ I c×wZ‡Z A_v©r cwil‡`I mfvq ev ¯’vqx 
KwgwUmg~n‡K mfvq †Pqvig¨vb, m`m¨MY KZ…©K wb®úbœ Kivi D‡jøL i‡q‡Q| 
BDwbqb cwil‡`I AvB‡bi 45bs avivi 13wU ’̄vqx KwgwU MV‡bi weavb i‡q‡Q| 
13wU ¯’vqxK wgwUi g‡a¨ Ab¨Zg ¸iæZ¡c~Y© ¯’vqx KwgwU n‡”Q mgvRKj¨vY I ỳ‡h©vM 
e¨e¯’vcbv| KwgwUi Kvh©cw×wZi AvIZvq KvR¸‡jv wb¤œiƒc:  

 BDwbqb GjvKvq mvgvwRK wbivcËv Kg©m~wPi AvIZvq eq¯‹, weaev, 
cÖwZeÜx I gyw³‡hv×v‡`i Kj¨v‡Y miKvi KZ…©K M„nxZ wewfbœ cÖK‡íi 
ev¯Íevqb ch©‡eÿY Kiv; 

 BDwbq‡b mvgvwRK wbivcËv †eóbx M‡o Zzj‡Z cwil`‡K mnvqZv Kiv; 
 ¯’vbxq m¤ú‡`I mØ¨envi Ges cÖK‡íi wewfbœ Av_© mvgvwRK I gvbe m¤ú` 

Dbœq‡bi Rb¨ `wi ª̀ I myweav ewÂZ Rb‡Mvôx‡K msMwVZ Kivi Rb¨ 
cÖ‡qvRbxq e¨e¯’v MÖn‡Yi Rb¨ mycvwik Kiv; 
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 wbewÜZ ¯’vbxq †¯^”Qv‡mex mgvRKj¨vY cÖwZôvb mg~‡ni Dbœqbg~jK KvR 
ch©‡eÿY I Kv‡I MwZkxjZv e„w×I Rb¨ ¯’vbxq RbM‡Yi m¤ú„³Zv e„w×I 
cÖ‡qvRbxq e¨e¯’v MÖn‡Yi Rb¨ BDwbqb cwil`‡K mycvwik Kiv;  

 bvix I wkï wbh©vZb, evj¨weevn I †hŠZzK cÖwZ‡iva I bvixi køxjZvnvbx 
e‡ÜiRb¨ mvgvwRK cÖwZ‡iva ˆZwi‡Z ¯‹zj, K‡jR, g³e I gv`ªvmv wkÿK 
Ges gmwR‡`I Bgvg, gw›`‡ii cyiwnZM‡Yi gva¨‡g cÖPviYv Pvjv‡bvi e¨e ’̄v 
MÖnY|  

 ¯’vbxq †cÖÿvcU I Pvwn`vi Av‡jv‡K G wel‡q KwgwU KZ…©K AMÖvwaKviK…Z 
†h †Kvb KvR; 

 BDwbqb cwil` I miKvi cÖ`Ë Ab¨vb¨ †h †Kvb Kvh© m¤úv`b|  
 
 
eZ©gvb e„nËi AvKv‡i mvgvwRK wbivcËv Kg©m~wPmg~n wb¤œiƒc:  
 

1) A_© gš¿Yvj‡qi AvIZvq miKvwi Kg©Pvix‡`i †cbkb 

2) mgvRKj¨vY gš¿Yvj‡qi AvIZvq (K) eq®‹fvZv (L) weaevfvZv (M) 

cÖwZewÜfvZv (O) gyw³†hv×v‡`i fvZv; 

3) gwnjv wkï welqK gš¿Yvj‡qi AvIZvq wfwRwW; 

4) cÖv_wgK I MYwkÿv gš¿Yvj‡qi AvIZvq cÖv_wgK Dce„wË; 

5) wkÿv gš¿Yvj‡qi AvIZvq gva¨wgK e„wË; 

6) ~̀‡h©vM e¨e ’̄vcbv I eb gš¿Yvj‡qi AvIZvq Kg©m„Rb, Kv‡Ri wewbg‡q Lv`¨ 

Kg©m~wP; 

7) Lv`¨ gš¿Yvj‡qi AvIZvq †Lvjv evRv‡i Lv`¨ km¨ weµq|  
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†h mKj mvgvwRK wbivcËv Kg©m~wP ev Í̄evq‡b BDwqbq cwil‡`I f‚wgKv i‡q‡Q Zv 
wb¤œiƒc: 
 

K. fvZv Kg©m~wP 
1. eq¯‹ fvZv 
2. weaev, ¯̂vgx cwiZ¨³v I ỳt¯’ gwnjv fvZv 
3. gyw³‡hv×v m¤§vbx fvZv 
4. A¯̂”Qj cÖwZeÜx fvZv 
5. miKvwi/†emiKvwi GwZgLvbvq MÖv›U 
6. hy×vnZ gyw³‡hv×v m¤§vbx fvZv 
 

L. Lv`¨ wbivcËv I ỳ‡hv©M mnvqZv 
1. wfwRGd(Vulnerable Group Feeding) 
2. IGgGm(Open Market Sales) 
3. wUAvi(Test Relief) 
4. wfwRwW(Vulnerable Group Development) 
5. wRAvi(Gratuitous Relief) 
6. AwZ `wi ª̀‡`i A_©‰bwZK ÿgZvqb 
7. msiwÿZ eivÏ-cÖvK…wZK ỳ‡h©vM 
 

M. miKvwi KvR/Kg©ms¯’vb m„Rb 
1. Kv‡Ri wewbg‡q Lv`¨ 
2. BwRwcwc 
3. MÖvgxY Kg©ms ’̄vb I MÖvgxb iÿYv‡eÿY Kg©m~wP 
4. `ÿZv Dbœqb Kg©m~wP 
5. MÖvgxY Kg©ms ’̄vb my‡hvM 
 

N. gvbe m¤ú` Dbœqb I mvgvwRK ÿgZvqb 
1. wfwRwW-AwZ`wi ª̀ bvix‡`i Rb¨ 
2. gvZ…Z¡Kvjxb ¯v̂ ’̄¨ fvDPvi ¯‹xg 
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mgvRKj¨vY gš¿Yvj‡qi AvIZvq mvgvwRK wbivcËv cÖKí Ges Kg©m~wPi weeiYt 
 

Kg©m~wPi bvg Kg©m~wPi bvg 

eq¯‹ fvZv GwmW `» I cÖwZeÜx‡`I cybe©vmb 
weaev, ¯̂vgx cwiZ¨³v I ỳt¯’ gwnjv fvZv Cjøx mgvR‡mev Kvh©µg 
A¯̂”Qj cÖwZeÜx fvZv Cjøx gvZ…‡K› ª̀ Kvh©µg 
gyw³‡hv×v m¤§vbx fvZv wfÿzK cybe©vmb 
†emiKvwi GwZgLvbvq K¨vwc‡Ukb MÖv›U miKvwi wkï cwiev‡I wkï 

cÖwZcvjb 
cÖwZeÜx wkÿv_x©‡`i wkÿv Dce„wË cÖwZeÜx Iqvb ÷c mvwf©m †m›Uvi 

 
BDwbqb cwil‡`I ¯’vqx KwgwUi g‡a¨ mgvRKj¨vY I ~̀‡hv©M e¨e¯’vcbv KwgwU 
D‡cv‡iv³ Kvh©µg ev¯Íevq‡b we‡kl f‚wgKv ivL‡Z cv‡i| 
3.3 RvZxq mvgvwRK wbivcËv †KŠkj cÖYq‡bi †cÖÿvcU I mvgvwRK wbivcËv 
Kvh©µg ev Í̄evq‡b RvZxq mvgvwRK wbivcËv †KŠk‡ji w`K wb‡ ©̀kbv (ZvwË¡K I 
cÖv‡qvwMK welqmg~n); 
 
†cÖÿvcU 
 

evsjv‡`k miKvi †`‡ki `vwi ª̀¨ I ˆelg¨ n«v‡m Ges Rbmvavi‡Yi Rxebgv‡bi 
Dbœq‡b „̀p A½xKvie×| miKv‡ii G A½xKvi wea„Z n‡q‡Q iƒcKí 2021, †cÖwÿZ 
cwiKíbv (2010-2021) Ges lô cÂ evwl©K cwiKíbv (2011-2015) `wj‡j| G 
cÖwZkÖæwZi AšÍwb©wnZ Afxó jÿ¨ n‡jv `vwi ª̀¨ n«v‡m AwR©Z weMZ AMÖMwZ‡K 
wfwËK‡i GwM‡q hvIqvi mgvšÍiv‡j `vwi‡ ª̀¨i cÖK…Z KviY D`NvUb I Zvi †UKmB 
mgvavb| cvkvcvwk, `wi ª̀ RbMY †h ai‡bi SuzwK‡Z i‡q‡Q Zvi cÖfve Kgv‡bvi 
gva¨‡g G AMÖhvÎv‡K „̀pZi wfwËi Dci cÖwZwôZ Kiv| GwU Ab¯x̂Kvh© †h `vwi ª̀¨ 
~̀ixKi‡Y miKv‡ii AZxZ mvdj¨ cÖksmbxq n‡jI RbM‡Yi GK weivU Ask 

bvbvwea Kvi‡Y GL‡bv `vwi ª̀¨ SuzwK‡Z i‡q †M‡Q; hv‡`i g‡a¨ `vwi ª̀¨ mxgvi bx‡P 
Ae ’̄vbKvix Rb‡Mvôx QvovI i‡q‡Q `vwi ª̀¨ mxgvi wKQzUv Dc‡i Ae ’̄vb Kvix wKš‘ 
bvbv Kvi‡Y `vwi ª̀¨ mxgvi bx‡P P‡j hvIqvi SuywK‡Z _vKv gvbyl Rb| †`Lv †M‡Q, 
`wi ª̀ I cÖvq-`wi ª̀ gvby‡liv Zv‡`i wbR¯̂ m¤ú` w`‡q Gme SuywK I wech©q 
†gvKv‡ejv Ki‡Z mÿg nq bv|   
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Gme Su&&&zwK †gvKv‡ejvq `wi ª̀ I SuzwKMÖ¯Í Rb‡Mvôx‡K mnvqZvK‡í miKv‡ii 

wewfbœ mvgvwRK wbivcËv †eóbx Kg©m~wP Pjgvb i‡q‡Q| evsjv‡`k cwimsL¨vb ey¨‡iv 
(weweGm) cwiPvwjZ Lvbv Avq-e¨q Rwi‡c †`Lv †M‡Q, `wi ª̀ I SuzwK‡Z _vKv 
Rb‡Mvôxi Rb¨ M„nxZ Gme Kg©m~wPi AvIZv I cwiwa mg‡qi mv‡_ †e‡o‡Q| wKš‘ 
Z_¨ cÖgv‡Y GUvI †`Lv hvq †h, `wi ª̀ Rb‡Mvôxi GK weivU Ask GL‡bv Gme 
Kg©m~wPi AvIZvq Av‡mwb| GQvov wbivcËv †eóbx Kg©m~wP mg~n †_‡K cÖvß  Mo 
myweavi cwigvY LyeB Kg Ges cÖK…Zg~‡j¨ µgvš^‡q n«vm cv‡”Q| djkÖæwZ‡Z GKwU 
DËg mvgvwRK wbivcËv e¨e ’̄vi Aax‡b M„nxZ `vwi ª̀¨ we‡gvPb Kg©m~wP‡Z e¨wqZ 
A‡_©i †h cÖfve _v‡K †m Zzjbvq Gme Kg©mywP‡Z e¨wqZ A‡_©i cÖfve A‡bK Kg| 
 
RvZxq mvgvwRK wbivcËv †KŠkj: 
 
mvgvwRK Dbœqb mvgvwRK Dbœqb KvVv‡gvi †cÖwÿ‡Z RvZxq mvgvwRK wbivcËv 
†KŠk‡ji w`K wb‡ ©̀kbv: GKwU e„nËi mvgvwRK Dbœqb KvVv‡gv (GmwWGd) MVb 
K‡i mvgvwRK wbivcËvi bxwZ‡K Ab¨vb¨ bxwZ I Kg©m~wPi Ask wn‡m‡e we‡ePbv 
K‡i mvgvwRK wbivcËvi mKj Kg©m~wP mw¤§wjZfv‡e GwKf~Z Kiv cÖ‡qvRb| 
mvgvwRK Dbœqb KvVv‡gvi cÖavb D‡Ïk¨ n‡jv e¨vcK wfwËK I mvgÄm¨c~Y© bxwZgvjv 
cÖYqY Kiv hv evsjv‡`k‡K Gi Dbœqb cÖ‡Póvi cUf~wgKvq AwaKZi mgZv I 
mvgvwRK b¨vqwePvi AR©‡b mnvqZv Ki‡e| G j‡ÿ¨ A‡bK¸‡jv †hgb `vwi ª̀¨ 
wbimb †KŠkj, wkÿv †KŠkj, ¯v̂¯’̈ , cywó I RbmsL¨v †KŠkj, m¨vwb‡Ukb I cvwb 
mieivn †KŠkj, AšÍf©zw³g~jK A_©vqb †KŠkj, bvixi ÿgZvqb I †RÛvi †KŠkj, 
b„‡Mvôx I ag©xq msL¨vjNy‡`i mvgvwRK AšÍf©zw³ †KŠkj, ỳ‡h©vM e¨e ’̄vcbv †KŠkj 
Ges mvgvwRK wbivcËv †KŠkj BZ¨vw` mKj Kg©m~wP mgš^q Ki‡Z n‡e| Gme 
Kg©m~wP I †KŠkj cÖK…wZMZ w`K w`‡q ci®ú‡ii cwic~iK Ges `vwi ª̀¨ n«v‡mi Dci 
Kg©m~wPi cÖfve‡K †Rviv‡jv K‡i, `wi ª̀‡`i SuywK I wec`vcbœZvi gvÎv Kgvq Ges 
„̀p mvgvwRK HK¨ I msnwZ cÖwZôv K‡i|  

 
RvZxq mvgvwRK wbivcËv †KŠk‡ji iƒcKí: mvgvwRK wbivcËv wel‡q bvMwiK‡`i 
AwaKvi wbwðZ Ki‡Y miKv‡ii mvsweavwbK eva¨evaKZv i‡q‡Q| `xN©‡gqv‡` RvZxq 
myiÿv †KŠk‡ji D‡Ïk¨ n‡”Q Ggb GKwU mvgvwRK wbivcËv e¨e ’̄vi cÖwZôv Kiv hv 
evsjv‡`‡ki mKj bvMwi‡Ki Kv‡Q MÖnY‡hvM¨ n‡e, hv b~¨bZg Av‡qi wbðqZv weavb 
Kiv QvovI wewfbœ ai‡bi msKU I SuywK‡Z _vKv Rb‡Mvwô‡K AwaKZi e¨vcK 
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wfwËK mvgvwRK wbivcËv cÖ`vb Ki‡e| myZivs mvgvwRK wbivcËvi `xN©‡gqvw` 
e¨e¯’v n‡”Q:   
 
evsjv‡`‡ki mKj (mvgvwRK wbivcËv myweav jv‡fi) †hvM¨ bvMwi‡Ki Rb¨ Ggb 
GKwU AšÍf©zw³g~jK mvgvwRK e¨e¯’v M‡o †Zvjv hv `vwi ª̀¨ I AmgZv Kvh©Kifv‡e 
cÖwZ‡iva I †gvKv‡ejv Ki‡Z cv‡i Ges e¨vcKZi gvbe Dbœqb, Kg©ms¯’v‡bi my‡hvM 
m„wó I A_©‰bwZK cÖe„w× AR©‡b f‚wgKv ivL‡Z cv‡i|  
 
G `xN©‡gqvw` iƒcKí‡K mvg‡b †i‡LB eZ©gvb RvZxq mvgvwRK wbivcËv †KŠkj 
cÖYqb Kiv n‡q‡Q| myZivs AvMvgx 5 eQi miKvi GB `xN©‡gqvw` ~̀i „̀wó AR©‡b 
h_vh_ c`‡ÿc MÖnY Ki‡e Ges e¨vcK cwieZ©b mvwaZ n‡Z †h mgq jvM‡e †m 
ev¯ÍeZv‡KI †g‡b †b‡e| miKvi GKwU e¨vcKwfwËK I ÔAšÍf©yw³g~jKÕ e¨e¯’vi 
wfwË MV‡bi Dci †Rvi †`‡e| 
 
 
RvZxq mvgvwRK wbivcËv †KŠk‡ji jÿ¨ n‡e: 
 
m¤ú‡`i AwaKZi `ÿ I Kvh©Ki e¨envi wbwðZ K‡i †mev cÖ`vb e¨e¯’v‡K 
kw³kvjx K‡iAwaKZi AšÍf©yw³g~jK mvgvwRK wbivcËvi w`‡K GwM‡q hvIqv hv 
nZ`wi ª̀ I mgv‡Ri me©vwaK SuywKMÖ¯Í m`m¨‡`i AMÖvwaKvi w`‡q RxebP‡µi wewfbœ 
SuzwKmg~n Kvh©Ki fv‡e †gvKv‡ejv Ki‡e|  

 
RxebPµ SuzwKmg~n we‡ePbvq Kg©m~wPi GKxf‚ZKiY: RvZxq mvgvwRK wbivcËv 
†KŠkj we`¨gvb Kg©m~wPmg~n‡K AíK‡qKwU AMÖvwaKvi wfwË‡Z GKxf‚ZKi‡Yi 
gva¨‡g RxebPµ e¨e ’̄vq iƒcvšÍ‡i mnvqZv Ki‡e| Gi D‡Ïk¨ n‡”Q D”P AMÖvwaKvi 
¯‹xg wPwýZ Kiv Ges †ewk msL¨K `wi ª̀ I SuzwK MÖ Í̄ Rb‡Mvôxi AšÍfz©³ Kivi 
gva¨‡g c×wZ‡K AwaKZi AšÍf©zw³g~jK Kiv| GUv m¤¢e n‡e AMÖvwaKvi ¯‹xgmg~‡ni 
cwiwa ch©vqµ‡g e„w× K‡i Ges evQvB cÖwµqvq `wi ª̀ I SuzwKMÖ¯Í cwievi¸‡jvi 
AMÖvwaKvi wbwðZ Ki‡Yi gva¨‡g| RvZxq mvgvwRK wbivcËv †KŠk‡ji myweav cÖ`vb 
e¨e¯’v ˆelg¨g~jK n‡ebv Ges ag©, eY©, †ckv I Ae ’̄vb wbwe©‡k‡l hviv Avqgvb`Ð 
I RxebPµ m¤úwK©ZAb¨vb¨ gvb`Ð ev cÖwZewÜ Zv m¤úwK©Z Ab¨vb¨ evQvB gvb`Ð 
c~iY K‡i Giƒc mKj `wi ª̀ I SuywKMÖ¯Í Rb‡Mvôx Gi myweav cv‡e| 
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mvgvwRK wbivcËv †KŠk‡ji w`K wb‡ ©̀kbv (ZvwË¡K I cÖv‡qvwMK)  
 

evsjv‡`‡ki cUf‚wgKvq GKwU AwaKvi wfwËK MwZc‡_ Pjgvb mvgvwRK myi¶v 
g‡Âi (Social Protection Floor) AMÖvwaKvi wbe©vP‡b †hm ewelq‡K we‡ePbvq 
wb‡Z n‡e †m¸‡jv n‡jv: cÖvwZôvwbK m¶gZv, Avw_©K mvg_ ©̈, we`¨gvb e¨e¯’v I 
cÖkvmwbK KvVv‡gvi gš’iZv Ges Riæwi mvgvwRK I A_©‰bwZK Pvwn`v BZ¨vw`| 
RvZxq mvgvwRK wbivcËv †KŠkj ev¯Íevq‡bi cÖv_wgK eQi¸‡jv‡Z AwZ `wi ª̀ I 
mgv‡Ri me©vwaK SzuwKMÖ¯Í As‡ki Dci †Rvi w`‡Z n‡e| †m g‡Z AvMvgx 5 eQ‡i 
†hme AMÖvwaKvi P¨v‡jÄ †gvKv‡ejv Ki‡Z n‡e †m¸‡jv n‡jv:   

 mvgvwRK wbivcËv myweav cvIqvi Rb¨ Dchy³ nIqv m‡Ë¡I bv cvIqv Ges 
Dchy³ bv nIq m‡Ë¡I myweavi AvIZvq _vKv, Kg©m~wP mg~‡ni AvIZv I 
cwiwai mxgve×Zv BZ¨vw` cwinvi Ki‡Z jÿ¨ wbw ©̀ó mve©Rbxb c×wZ †_‡K 
m‡i Avmv|   

 gv I wkï, wK‡kvi I hyeK, K‡g©vc‡hvMx, eq¯‹ Ges cÖwZeÜx †jvK‡`i Dci 
me©vwaK ¸iæZ¡ Av‡ivc K‡i nZ`wi ª̀/AwZ`wi ª̀, cÖvwšÍK Rb‡Mvôx I me©vwaK 
SzuwKMÖ¯Í gvbyl‡`i Rb¨ cÖavb cÖavb Kg©m~wPmg~‡ni AvIZv I cwiwa 
m¤cÖmvwiZ Kiv| AvMvgx 5 eQ‡ii Rb¨ GKwU †gŠwjK j¶¨ n‡e Pig 
`vwi ª̀¨ hZUzKz m¤¢e Kwg‡q Avbv|   

 G e¨e¯’v‡K Kvh©Ki Ki‡Z AwZ `wi ª̀‡`i KiæY Ae¯’v we‡ePbvq Zv‡`i 
DËiY K‡í †hme Kg©m~wP i‡q‡Q †m¸‡jvi avivevwnK wKš‘ e¨vcK µge„w×i 
cÖ‡qvRb| Gi gva¨‡g AwZ `wi ª̀‡`i Rb¨ cÖK…Z I cÖZ¨¶ Avq DcvR©‡bi 
my‡hvM cÖ`v‡bi cvkvcvwk AvbyôvwbK I AbvbyôvwbK Ges cwic~iK Kv‡Ri 
my‡hvM m„wó Ki‡Z n‡e| djkÖæwZ‡Z Zv‡`i Rb¨ Pig `vwi ª̀¨ †_‡K †ei n‡q 
Avmvi my‡hvM m„wó n‡e|    

 me©vwaK SzuwKMÖ Í̄ gwnjv‡`i Rb¨ Avq-wbivcËvi cvkvcvwk kªg evRv‡ii 
mv‡_ m¤c„³ nevi my‡hvM wbwðZ Ki‡Z n‡e| bvix‡`i Rb¨ me‡P‡q †ewk 
mvgvwRK wbivcËvi cÖ‡qvRb n‡e gvZ…Z¡Kvjxb mg‡q|    

 Ggb GKwU mvgvwRK exgv e¨e¯’v cÖeZ©‡bi D‡`¨vM wb‡Z n‡e hv gvbyl‡K 
wb‡Ri wbivcËvi Rb¨ wewb‡qvM Ki‡Z m¶g Ki‡e Ges eva©K¨Kvjxb SzuwK, 
A¶gZv, †eKviZ¡/Kg©nxbZv I gvZ…Z¡ BZ¨vw` †¶‡Î myi¶v cÖ`vb Ki‡e|     
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 bMi GjvKvi `wi ª̀ I SzuwKMÖ Í̄ Awaevmx‡`i Ges mgv‡Ri Ae‡nwjZ I 
myweav ewÂZ Rb‡Mvôx‡K AšÍf©z³ K‡i mvgvwRK wbivcËv Kg©m~wP mg~‡ni 
(¯^v¯’¨, cywó I wk¶v) AvIZv I cwiwa we Í̄…Z Kiv|   

 mvgvwRK wbivcËv e¨e ’̄v †hb GKwU Kvh©Ki `y‡h©vM mvov`vb e¨e¯’vi mnvqK 
wn‡m‡e f‚wgKv cvjb K‡i Zv wbwðZ Kiv|  

 AvaywbK Z_¨ e¨e ’̄vcbv c×wZ Ges cÖwkw¶Z I †ckv`vi Kg©x evwnbx M‡o 
†Zvjvi gva¨‡g AMÖvwaKvi wfwËK mnvqZv cÖ`vb e¨e¯’v kw³kvjx Kiv|  

 mvgvwRK wbivcËv Kg©m~wP m¤c‡K© DcKvi‡fvMx‡`i m‡PZbZv evov‡bv Ges 
m¤¢ve¨ `vZvkªwY‡K AbycÖvwYZ Kiv| 
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Awa‡ekb-4 

 
RxebPµ wfwËK mvgvwRK wbivcËv Kvh©µgmg~n 
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Awa‡ekb-4 
 
welq: RxebPµ wfwËK mvgvwRK wbivcËv Kvh©µgmg~n 
 

mgq: 60 wgwbU 
 

Dcwelq: 
  

4.1 RxebPµ wfwËK mvgvwRK wbivcËv Kvh©µg m¤ú‡K© aviYv| 
4.2 Rxeb Pµ wfwËK mvgvwRK wbivcËv Kvh©µgmg~n wPwýZKiY; 
 
D‡Ïk¨: 
 RxebPµ wfwËK mvgvwRK wbivcËv Kvh©µgmn myweav‡fvMxM‡Yi mvgvwRK 
I A_©‰bwZK cwieZ©‡bi wPÎ m¤ú‡K© we‡kølY Ki‡Z mÿg n‡eb|  
 mvgvwRK wbivcËv cÖKí¸‡jv Rxeb P‡µi Av‡jv‡K Zz‡j ai‡Z mÿg 
n‡eb| 

 
cÖwkÿY c×wZ:  
 e³…Zv Av‡jvPbv 
 †eªBb÷wgs 
 cÖkœ-DËi 
 ¯øvBW/‡cvóvi cÖ`k©bx 
 Abykxjb 

 
Awa‡ekb cwiPvjbv cÖwµqv: 
 
avc-1:                                                                       mgq: 15wgwbU 
 
AskMÖnYKvixMY Rxeb Pµ wfwËK mvgvwRK wbivcËvi welqmg~n ej‡Z Zviv Kx 
†ev‡Sb Zv mnvqK Rvb‡Z PvB‡eb Ges 3/4 R‡bi gZvgZ ï‡b RxebPµ wfwËK 
mvgvwRK wbivcËvi welqwU c~e© cÖ ‘̄ZK…Z ¯øvBW/‡cvóv‡ii gva¨‡g Zz‡ja‡i Av‡jvPbv 
Ki‡eb| 
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avc- 2:                                                                     mgq: 30 wgwbU 
 
GB c‡e© mnvqK AskMÖnYKvix‡`i `jxq Kv‡Ri Rb¨ 4wU `‡j fvM Ki‡eb| G 
†ÿ‡Î GKwU g¨vwUª·‡qi gva¨‡g G Abykxjb Kiv n‡e| g¨vwUª·‡qi 1g Kjv‡g 
gš¿Yvjq/wefvM¸‡jvi bvg, 2q Kjv‡g Kg©m~wP Ges Gi 3q Kjv‡g RxebP‡µi 
wefvRb D‡jøL _vK‡e| PviwU `‡j wef³ AskMÖnYKvixMY KZ©„K Kvh©µgmg~n †Kvb 
Rxeb P‡µi AvIZvq Zv wUK wPý w`‡eb|  KvR †k‡l  4wU `j Zv‡`i `jxq KvR 
Dc ’̄vcb Ki‡eb|  
 
avc- 3:                                                                  mgq: 15 wgwbU 
 

Dc ’̄vcb †k‡l mnvqK c~e© cÖ ‘̄ZK…Z ¯øvBW/‡cvóv‡ii gva¨‡g RxebPµ wfwËK 
mvgvwRK wbivcËv Kvh©µgmg~n Av‡jvPbv Ki‡eb| ab¨ev` w`‡q †mkb †kl 
Ki‡eb|  
 
cvV mnvwqKv 
 
Awa‡ekb-4: RxebPµ wfwËK mvgvwRK wbivcËv cÖKímg~n 
 
4.1 RxebPµ wfwËK mvgvwRK wbivcËv Kvh©µg m¤ú‡K© aviYvt 
 

mvgvwRK wbivcËv e¨e ’̄v cÖPj‡bi D‡Ïk¨ †Kej `vwi ª̀¨ †gvKv‡ejvB bq, †hme 
SzuwK, AwfNvZ I msK‡Ui Kvi‡Y cwievimg~n mn‡RB `vwi‡ ª̀¨i wkKvi n‡Z cv‡i ev 
Av‡iv MfxiZi `vwi‡ ª̀¨ cwZZ n‡Z cv‡i †m¸‡jv †_‡K Zv‡`i‡K myi¶v †`qvI Gi 
Ab¨Zg D‡Ïk¨| †hgb Amy¯’Zv A_ev cÖvK…wZK ỳ‡h©vM ev A_©‡bwZK g›`v RwbZ 
†hŠ_ AwfNvZ ev Abyl½ AwfNvZ (†Kv‡fwi‡qUkKm&) Gi g‡Zv wKQz msKU Av‡Q 
†h¸‡jv †h‡Kv‡bv mgq AvNvZ nvb‡Z cv‡i| GQvovI i‡q‡Q †mB me SzuwK hv 
GKRb e¨w³ Zvi RxebP‡µi wewfbœ ch©v‡q (Rb¥ †_‡K g„Zz¨ ch©šÍ) †gvKv‡ejv K‡i 
_v‡K|  
 

RxebP‡µi wewfbœ chv©‡q gvbyl †hme SuywK I P¨v‡j‡Äi m¤§yLxb nq †m¸‡jv 
†gvKv‡ejv Ki‡Z †ewki fvM †`‡kB mvgvwRK wbivcËv e¨e ’̄v µgvš̂‡q ev av‡c 
av‡c M‡o D‡V‡Q| e¯‘Z GKwU †`‡ki mvgvwRK wbivcËv e¨e ’̄vi g~javivq _v‡K 
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RbwgwZK wefvRb Abyhvqx M‡o IVv wfbœ wfbœ myi¶v ev mnvqZv Kvh©µg| Aek¨ 
AwaKvsk †`‡kiB †hŠ_ SzuwK (†Kv‡fwi‡qUwi¯‹) †gvKv‡ejvq RbMY‡K evowZ 
mnvqZv cÖ`v‡bi Rb¨ †QvU cwim‡ii we‡kl mvgvwRK wbivcËv †eóbx i‡q‡Q|  
 
RxebP‡µi wewfbœ ch©v‡q we`¨gvb mvgvwRK wbivcËv ms¯’vb 
 

RxebP‡µi wewfbœ ch©vq I SyuwKi wecix‡Z evsjv‡`‡ki cÖavb mvgvwRK wbivcËv 
Kg©m~wPmg~‡ni we Í̄vwiZ weeiY Zy‡jaiv n‡q‡Q| RxebP‡µi wewfbœ ¯Í‡i RxebPµ 
wfwËK Kg©m~wPmg~‡ni Ae ’̄v bx‡P eY©bv Kiv n‡q‡Q| GQvov Zv‡`i ỳe©j I mej 
w`Kmg~nI †hgb Av‡jvPbv Kiv n‡q‡Q, †Zgwb RxebP‡µi wewfbœ ¯Í‡i cÖ‡`q 
mvgvwRK wbivcËv myweavi g‡a¨ †h NvUwZ i‡q‡Q †m wel‡qI Av‡jvKcvZ Kiv 
n‡q‡Q| 
 
cÖvK ‰kkeKvj 
 

evsjv‡`‡ki mvgvwRK wbivcËv Kg©m~wPmg~‡n AwZ Kgeqmx †Q‡j-‡g‡q‡`i A_©vr 
wkï‡`i AšÍf©yw³ LyeB mvgvb¨ hw`I Zviv wewfbœ ai‡bi P¨v‡j‡Äi m¤§yLxb n‡q 
_v‡K, we‡klK‡i cywónxbZvi †¶‡Î| gwnjv I wkï welqK gš¿Yvjq †h ¯í̂ 
cwigv‡Yi wkï Aby`vb †`q, Zv `wi ª̀ ¯Íb¨ `vqx gv‡q‡`i Rb¨ gvZ…Z¡ fvZv Kg©m~wP 
bv‡g cwiwPZ;  †`‡ki gvÎ GK jvL cwievi G fvZv †c‡q _v‡K| myZivs wkï‡`i 
mvgvwRK wbivcËvi ms ’̄v‡b †h NvUwZ i‡q‡Q Zv e¨vcK| e¯‘Z, cÖvq 15 wgwjqb 
wkï †Kvb ai‡bi cÖZ¨¶ mvgvwRK wbivcËv mnvqZv cvqbv| G weivU NvUwZ c~iY 
Kiv RvZxq mvgvwRK wbivcËv †KŠk‡ji Rb¨ GKwU Ab¨Zg eo P¨v‡jÄ| 
 
we`¨vjqMvgx †Q‡j‡g‡q 
 

mvgvwRK wbivcËv Kg©m~wPi AvIZvq me‡P‡q †ewk DcKvi‡fvMx i‡q‡Q cÖv_wgK 
I gva¨wgK we`¨vj‡qi e„wË Kg©m~wP‡Z| cÖvq 13 wgwjqb wk¶v_©x G e„wË myweav †c‡q 
_v‡K, Z‡e myweav‡fvMx‡`i msL¨vMwiôB cÖv_wgK we`¨vj‡qi wk¶v_©x| cÖv_wgK 
we`¨vjq Mg‡bvc‡hvMx †Q‡j-‡g‡q‡`i cÖvq 24 kZvsk Ges gva¨wgK we`¨vj‡qi 17 
kZvsk †Q‡j-‡g‡q e„wË Kg©m~wPi AvIZvq i‡q‡Q| cÖwZeÜx wkï‡`i Rb¨ 
mgvRKj¨vY gš¿Yvjq †_‡K mvgvb¨ Aby`v‡bi e¨e¯’v Av‡Q; gvÎ 18,600 cÖwZeÜx 
wkï G myweavi AvIZvfy³| e„wËi UvKvi cwigvY LyeB mvgvb¨| gva¨wgK we`¨vj‡q 
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eq‡mi Dci wfwËK‡i wk¶v_©x cÖwZe„wË cÖ`vb Kiv n‡q _v‡K Ges hw` GK cwievi 
†_‡K ỳRb e„wË MÖnxZv _v‡K Z‡e wk¶v_©x cÖwZ UvKvi cwigvY K‡g hvq|  
 

e„wËi Rb¨ wkï‡`i AšÍf©yw³ Zyjbvg~jK fv‡e †ewk n‡jI cÖwZewÜ Zvi wkKvi 
wkï‡`i AšÍf©yw³ AwZ mvgvb¨| †`‡ki wVK KZ msL¨K wkï cÖwZeÜx Zv Rvbv m¤¢e 
bq| cÖwZeÜx wkï‡`i eZ©gvb Kfv‡iR gvÎcÖvq 5kZvsk|  

 
we`¨vjq Mg‡bvc‡hvMx wkï‡`i Rb¨ mvgvwRK wbivcËv Kg©m~wP mg~‡ni cÖavb 

P¨v‡jÄ n‡jv RbcÖwZ Aby`v‡bi cwigvY ev AvKvi; †Kv‡bv A_©c~Y© ev Kvh©Ki cÖfve 
ivLvi Rb¨ Aby`v‡bi cwigvY I cwiwa LyeB †QvU| Ab¨ GKwU ¸iæZ¡c~Y© w`K n‡jv 
cywó; wkï‡`i cywói cÖwZ we`¨vj‡q ỳcy‡ii Lvevi Kg©m~wP‡Z h_vh_ „̀wó †`qv nqwb| 
 
K‡g©vc‡hvMx Rb‡Mvôx (ZiæY Rb‡Mvôxmn) 
 

K‡g©vc‡hvMx Rb‡Mvôxi Rb¨ 10wU mywbw ©̀ó mvgvwRK wbivcËv Kg©m~wP i‡q‡Q| 
†`‡k †gvU AvU ai‡bi Kg© m„Rbg~jK Kg©m~wP Av‡Q Ges Gi g‡a¨ ỳ‡Uv e„nr Kg©m~wP 
n‡jv- Kv‡Ri wewbg‡q Lv`¨ (KvweLv) Kg©m~wP Ges AwZ `wi ª̀‡`i Rb¨ Kg©ms¯’vb 
Kg©m~wP| Gme Kg©m~wPi j¶¨ n‡jv K…wl Lv‡Z Kg©nxb mg‡q MÖvg GjvKvq hv‡`i 
Kv‡Ri Lye cÖ‡qvRb i‡q‡Q Zv‡`i Rb¨ Kg©ms ’̄v‡bi e¨e¯’v Kiv, we‡klK‡i bvix‡`i 
Rb¨| G ai‡bi Kv‡Ri AšÍf©z³ n‡jv MÖvgxY AeKvVv‡gv wbg©v‡Y mnvqZv cÖ`vb Kiv| 
Gme Kg©m~wP‡Z D‡jøL‡hvM¨ cwigvY m¤ú` e¨wqZ nq|  
 

K‡g©vc‡hvMx Rb‡Mvôxi Rb¨ M„nxZ Ab¨ Kg©m~wP¸‡jv gwnjv‡`i j¶¨ K‡i †bqv| 
G‡`i g‡a¨ me©e„nr Kg©m~wP n‡jv weaevfvZv| G myweav‡fvMx‡`i cÖvq 23 kZvs‡ki 
eqm 62eQ‡ii Dc‡i| 
 

fvjbv‡iej MÖæc †W‡fjc‡g›U (wfwRwW) Kg©m~wP‡Z cÖwZgv‡m 30 †KwR 
Lv`¨km¨ mnvqZv cÖ`vb Kiv nq| cwievi¸‡jvi Kv‡Q G mnvqZvi h‡_óg~j¨ Av‡Q 
†Kbbv G fvZv gv‡m 900UvKvi mgcwigvY|  ¶y`ª e¨emv M‡o †Zvjvi Rb¨ bvixiv 
mnvqZv †c‡q _v‡K| G Kg©m~wPi gva¨‡g cÖvq 2.2wgwjqb bvix DcK…Z n‡”Q| 
 

K‡g©vc‡hvMx bvix‡`i Rb¨ GKwU ¸iæZ¡c~Y© mvgvwRK wbivcËvg~jK D‡`¨vM n‡”Q 
(hw`I bM` A_© mnvqZv bq) gv‡q‡`i Aí eqmx wkï‡`i †mev h‡Zœi e¨e¯’v Kiv, 
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hv Kg©Rxex gv‡q‡`i‡K Zv‡`i KvR Pvwj‡q †h‡Z m¶g K‡i|  evsjv‡`‡k wkï 
cÖh‡Zœi myweav LyeB mxwgZ| †`‡ki AímsL¨K KjKviLvbv‡Z Kg©x‡`i wkï 
mšÍvb‡`i Rb¨ †`Lv‡kvbvi e¨e¯’v i‡q‡Q| GQvov gwnjv I wkï welqK gš¿Yvjq 
wKQywkï †mevhZœ †K› ª̀ cwiPvjbv K‡i, hv cÖavbZ XvKv kn‡i Aew¯’Z| 
 
K‡g©vc‡hvMx Rb‡Mvôxi Rb¨ ev` cov Kg©m~wPmg~n 
 

AvbyôvwbK Lv‡Z K‡g©vc‡hvMx Rb‡Mvôxi Rb¨ mvgvwRK wbivcËvi ỳ‡Uv ev` cov 
†¶Î n‡jv †eKviZ¡ exgv Ges ỳN©Ubv RwbZ exgv| ˆZwi †cvkvK wk‡í msNwUZ 
fqven AwMœKvÛ I feb a‡mi Kvi‡Y ỳN©Ubv RwbZ exgvi ¸iæZ¡ AbyavweZ n‡q‡Q| 
evsjv‡`‡k †h‡nZy Drcv`b Lv‡Z Ges msMwVZ †mev Lv‡Z Avq I Kg©ms¯’v‡bi 
my‡hvM µgk ‰Zwi evo‡Q, †m‡nZy G ỳ‡Uv mvgvwRK wbivcËv e¨e¯’vi cÖ‡qvRbxqZv 
†e‡o Pj‡Q| †mLv‡bI mvgvwRK wegvi cÖ‡qvRbxqZvi K_v D”PvwiZ n‡”Q| we`¨gvb 
mvgvwRK wbivcËv e¨e ’̄v ms¯‹vi K‡i K‡g©vc‡hvMx Rb‡Mvôxi myi¶vi cÖwZ „̀wó †`qv 
`iKvi|  
 
eq¯‹‡`i Rb¨ Kg©m~wP 
 

†h mKj Kg©m~wP e„× eq‡mi mv‡_ mswkøó SyuwK †gvKv‡ejvq †ewk ¸iæZ¡c~Y©, 
evsjv‡`‡k mvgvwRK wbivcËv Lv‡Z †mme Kg©m~wP‡Z m‡e©v”P e¨q nq| ev‡R‡Ui w`K 
w`‡q, me©e„nr mvgvwRK wbivcËv Kg©m~wP n‡jv miKvwi Kg©Pvix‡`i Rb¨ †cbkb 
Kg©m~wP| miKvwi †cbk‡bi myweav m”Qj cwievi¸‡jvB †ewk †c‡q _v‡K| mv¤cÖwZK 
eQi¸‡jv‡Z eq¯‹ fvZvi AvIZv †e‡o‡Q Ges 2.5wgwjqb †jvK eq¯‹ fvZvi myweav 
cv‡”Q| AwaKš‘ A¯̂”Qj gyw³‡hv×v‡`i †h fvZv †`qv nq Zv cÖavbZ eq¯‹ 
†jvK‡`i‡B †`qv nq Ges weaevfvZv MÖnxZv‡`iI A‡b‡KB eq¯‹| eq¯‹‡`i Rb¨ 
†cbkb Kg©m~wPi AvIZvq Av‡Q 65 DaŸ© eq‡mi cyiæl‡`i 35 kZvsk Ges 63DaŸ© 
eq‡mi gwnjv‡`i 40 kZvsk|  
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RxebPµ wfwËK SzuwKmg~nÑ 
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4.2 Rxeb Pµ wfwËK mvgvwRK wbivcËv Kgm~wPmg~n wPwýZKiY; 
 
Rxeb Pµ wfwËK mvgvwRK wbivcËv Kg©m~wPi AvIZvq Kvh©µ‡gi 
 

mvgvwRK wbivcËv †eówb wewfbœ Kg©m~wPi DcKvi‡fvMxi aiY. wbe©vwPZ 
DcKvi‡fvMxi ‰ewkó¨ I Kvh© cwiwa eY©bv Kiv n‡jv:  
 

Kg©m~wP-DcKvi‡fvMxi aiY 
1. wkï‡`iRb¨ Kg©m~wP (<1-4) 
- gvZ…, wkï, cÖRbb ¯v̂¯’̈  
-    KwgDwbwU ¯̂v¯’¨‡mev D‡`¨vM 
2. we`¨vjqMvgx wkï‡`i Rb¨ Kg©m~wP 
-  cÖv_wgK we`¨vjq Dce„wË 
- gva¨wgK we`¨vjq e„wË 
- cÖv_wgK we`¨vj‡q ỳcy‡ii Lvevi 
- GwZg‡`i Rb¨ Kg©m~wP 
3. K. K‡g©vc‡hvMx‡`i Rb¨ Kg©m~wP (19-59 eQi) 
- `wi ª̀‡`i A_©‰bwZK ÿgZvqb 
- cve©Z¨ PUªMÖvg-Gi Rb¨ Lv`¨ mnvqZv 
-    AwZ`wi ª̀‡`i Rb¨ Kg©m„Rb Kg©m~wP 
-    Kv‡Ri wewbg‡q Lv`¨ 
-    ‡mvkvj †W‡fjc‡g›U dvD‡Ûkb 
-    cjøx Kg©ms¯’vb I moK iÿYv‡eÿY Kg©m~wP 
-    GKwUevwoGKwULvgvi 
-     2q AvkÖvqY cÖKí 
3. L. gwnjv‡`i Rb¨ Kg©m~wP (eqm 19-59) 
- fvjbv‡iej MÖæc †W‡fjc‡g›U (wfwRwW) 
-    weaev, cwiZ¨³v I ỳt¯’ gwnjv‡`i Rb¨ fvZv 
-    gvZ… ¯v̂¯’̈  fvDPvi Kg©m~wP (GgGBPwfGm) 
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Kg©m~wP-DcKvi‡fvMxi aiY 
4. eq¯‹‡`i Rb¨ e¨vcK wfwËK †cbkb e¨e ’̄v 
- eq¯‹ fvZv 
-    f~wgnxb I `wi ª̀ gyw³‡hv×v‡`i Rb¨ Avevmb/M„nwbg©vY 
-    gyw³‡hv×v‡`i Rb¨ m¤§vbx fvZv 
-    miKvwi Kg©Pvix‡`i †cbkb 
5. cÖwZeÜx‡`i Rb¨ Kg©m~wP 
- Avw_©Kfv‡e A¯̂”Qj cÖwZeÜx e¨w³‡`i fvZv cÖ`vb 
SuywK cÖkgbg~jK mvgvwRK myiÿv Kvh©µg mg~n GKxf‚ZKiY 
6. †hŠ_ (†Kv‡fwi‡qU) SuywK e¨e¯’vcbvi Rb¨ Kg©m~wPmg~n‡K †Rvi`viKiY 
- fvjbv‡iej MÖæc wdwWs (wfwRGd) 
-   †U÷ wiwjd (wUAvi) 
-   MÖvUzBUvm wiwjd (wRAvi) 
-   †Lvjv evRv‡i weµq (&IGgGm) 
 
ÿz`ª I we‡kl Kg©m~wPmg~n 
7. D™¢vebxg~jK we‡kl Kg©m~wPmg~n 
- D™¢~Z SuywKmg~n †gvKv‡ejvq mswkøó gš¿Yvjqmg~n we‡kl Kg©m~wPi bKkv 

cÖYqb Ki‡e 
- gyw³‡hv×v myweavKg©m~wP 
- ÿz`ª b„‡Mvôx, `wjZ, wnRov, Pv evMv‡bi kÖwgK, GBPAvBwf AvµvšÍmn 

wewfbœ Ae‡nwjZ, myweav ewÂZ I cÖvwšÍK Rb‡Mvôxi Rb¨ Kg©m~wP 
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Wewfbœ gš¿Yvj‡qi AvIZvq RxebPµ wfwËK Kg©m~wPmg~‡ni Abykxjb 
 

gš¿Yvj‡qi bvg 
 RxebPµ 

Kg©m~wP we`¨vjq 
MgbKvj 

ZiæY 
Rb‡Mvôx 

K‡gv©c‡hvMx 
Rb‡Mvôx 

eva©K¨ ev 
e„× eqm 

1. mgvRKj¨vY 
gš¿Yvjq 

1. eq¯‹  fvZv 
2. weave I ¯v̂gx 
wbM„nxZv 
gwnjv‡`I fvZv 
3. Am”Qj 
cÖwZeÜx‡`i 
fvZv 
4. `wi ª̀ gvÕi 
Rb¨ gvZ…Kvj 
fvZv 
5. gyw³‡hv×v 
m¤§vbx fvZv 
6. c_ wkï 
cybev©m †K› ª̀ 
7. wfÿve„wË‡Z 
wb‡qvwRZ 
Rb‡Mvôxi 
cybev©mb I 
weKí Kg©ms¯’vb 
8. cÖwZeÜx 
wkÿv_©x‡`I 
Dce„wË 
9. cÖwZeÜx 
we`¨vj‡qi Rb¨ 
gÄyix 

    

2. ¯’vbxq 
miKvi, 
cjøx Dbœqb 

1. MÖvgxY 
AeKvVv‡gv 
Dbœqb 
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gš¿Yvj‡qi bvg 
 RxebPµ 

Kg©m~wP we`¨vjq 
MgbKvj 

ZiæY 
Rb‡Mvôx 

K‡gv©c‡hvMx 
Rb‡Mvôx 

eva©K¨ ev 
e„× eqm 

I mgevq 
gš¿Yvjq 

2. GKwU evwo 
GKwU Lvgvi 

 
3. ỳ‡hv©M 

e¨e¯’vcbv 
I ÎvY 
gš¿Yvjq 

1. wUAvi (Lv`¨) 
2. wRAvi (Lv`¨) 
3. Kv‡Ri 
wewbg‡q Lv`¨ 
(KvweLv) 
4. Kv‡Ri 
wewbg‡q UvKv 
(KvweUv) 
5. wUAvi (bM`) 
6. AwZ 
`wi ª̀‡`I Rb¨ 
Kg©ms¯’vb 
7. wfwRGd 

 

    

4. gwnjv I 
wkï welqK 
gš¿Yvjq 

1. RxweKvq‡bi
Rb¨ 
gwnjv‡`i 
`ÿZv 
wfwËK 
cÖwkÿY 
Kg©m~wP 

2. c_ wkï 
cybev©m †K› ª̀ 

3. wkïi 
weKv‡k 
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gš¿Yvj‡qi bvg 
 RxebPµ 

Kg©m~wP we`¨vjq 
MgbKvj 

ZiæY 
Rb‡Mvôx 

K‡gv©c‡hvMx 
Rb‡Mvôx 

eva©K¨ ev 
e„× eqm 

cÖviw¤¢K 
wkÿv 

5. ¯v̂¯’̈  I 
cwievi 
Kj¨vY 
gš¿Yvjq 

1. wK¬wbK¨vj 
K›Uªv‡mckb 
mvwf©‡mm 
†Wwjfvwi 
2. d¨vwgwj cøvwbs 
wdì mvwf©‡mm 
†Wwjfvwi 
 

    

6. wkÿv 
gš¿Yvjq 

1. gva¨wgK 
chv©‡q Dce„wË 
 

    

7. A_© 
gš¿Yvjq 

1. PvKzix 
Rxex‡`i Rb¨ 
†cbkb 

    

8. Lv`¨ 
gš¿Yvjq 

1. IGgGm 
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Awa‡ekb - 5 

 
mvgvwRK wbivcËv Kg©m~wP mdjfv‡e ev¯Íevq‡b mwVK 

DcKvi‡fvMx wbe©vPb cÖwµqv 
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Awa‡ekb - 5 
 
welq: mvgvwRK wbivcËv Kg©m~wP mdjfv‡e ev Í̄evq‡b mwVK DcKvi‡fvMx wbe©vPb 
cÖwµqv 
 
mgq: 90 wgwbU 
 
Dcwelq: 
5.1 RvZxq mvgvwRK wbivcËv †KŠk‡ji Av‡jv‡K DcKvi‡fvMx wbe©vP‡bi eZ©gvb 

†cÖÿvcU|  

5.2 gš¿Yvjq/wefv‡Mi wewagvjv Abymv‡i DcKvi‡fvMx wbe©vPb cÖwµqv| 

5.3 GKwU mdj cÖK‡íi DcKvi‡fvMx wbe©vPb cÖwµqv Ges †KBm ÷¨vwW | 

5.4 cÖK‡íi ¯”̂QZv I `vqe×Zv wbwðZKi‡Y KwgwU MVb, ev¯Íevqb, gwbUwis Ges 

wi‡cvwU©s Gi ¸iæZ¡| 

 
D‡Ïk¨: 
 mvgvwRK wbivcËv Kg©m~wP wfwËK DcvKvi‡fvMx wbe©vP‡bi †ÿ‡Î cÖwµqvmg~n 

e¨vL¨v Ki‡Z mÿg n‡eb| 
 mvgvwRK wbivcËv Kg©m~wP wfwËK DcvKvi‡fvMx wbe©vP‡bi †ÿ‡Î wewfbœ 

gš¿Yvjq/wefv‡Mi bxwZgvjv eY©bv Ki‡Z cvi‡eb| 
 GKwU mdj mvgvwRK wbivcËv Kg©m~wP ev Í̄evq‡b DcvKvi‡fvMx wbe©vP‡bi 

msµvšÍ †KBm chv©‡jvPbvi gva¨‡g mvgvwRK wbivcËv Kg©m~wPi 
DcvKvi‡fvMx wbe©vPb cÖwµqv m¤ú‡K© e¨vL¨v we‡kølY Ki‡Z mÿg n‡eb|  

 mvgvwRK wbivcËv Kg©m~wPi AvIZv wewfbœ cÖKí mg~‡ni Rb¨ KwgwU MV‡b 
¯”̂QZv I `vqe×Zv m¤ú‡K© ej‡Z cvi‡eb|  

 Kg©m~wPi gwbUwis I wi‡cv©wUs Gi c×wZ I cÖwµqv m¤ú‡K© e¨vL¨v Ki‡Z 
cvi‡eb| 
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cÖwkÿY c×wZ:  
 e³…Zv Av‡jvPbv 
 †eªBb÷wgs 
 cÖkœ-DËi 
 ¯øvBW/‡c÷vi cÖ`k©bx 
 NUbv we‡kølY  

 
Awa‡ekb cwiPvjbv cÖwµqv: 
 

avc-1:                                                                      mgq: 15 wgwbU 
 

mnvqK AskMÖnYKvixMY‡K mvgvwRK wbivcËvi Kg©m~wP wfwËK DcKvi‡fvMx wbe©vPb 
c×wZ wel‡q AwfÁZv wewbgq Ki‡eb| Gici RvZxq mvgvwRK wbivcËv †KŠk‡ji 
Av‡jv‡K DcKvi‡fvMx wbe©vP‡bi eZ©gvb †cÖÿvcU Av‡jvPbv Ki‡eb|  
 
avc-2:                                                                      mgq: 15 wgwbU 
 
GB av‡c mnvqK wewfbœ gš¿Yvjq/wefv‡Mi K‡qKwU Kg©m~wPi wbev©Pb cÖwµqvi MvBW 
jvBb c~e© cÖ ‘̄ZK…Z ø̄vBW/ †cvóv‡ii gva¨‡g Av‡jvPbv Ki‡eb|  
 
avc-3:                                                                      mgq: 40 wgwbU 
 

mvgvwRK wbivcËvi Kg©m~wP wfwËK DcKvi‡fvMx wbe©vPb cÖwµqvi cÖK…Z K‡qKwU 
NUbv (†KBm) AskMÖnYKvixMY KZ…©K `jxq Kv‡Ri gva¨‡g g~j¨vqb Ki‡Z n‡e| 
GiRb¨ AskMÖnYKvix‡`i 4wU `‡j fvM K‡I cÖwZwU `j‡K wbw ©̀ó †KB‡mi gva¨‡g 
DcKvi‡fvMx wbe©vPb welqK cÖ‡kœi DËi Luy‡R †ei Ki‡eb| `jxq KvR †cvóv‡ii 
gva¨‡g Dc ’̄vcb Ki‡eb| cieZx©‡Z mnvqK NUbv¸‡jvi †cÖwÿZ eY©bv Ki‡eb Ges 
BwZevPK I †bwZevPK w`K¸‡jv wb‡q AskMÖnYKvixM‡Yi gZvgZ wewbgq Ki‡eb|  
 
avc-4:                                                                      mgq: 20 wgwbU 
 
mnvqK KZ…©K Kvh©µgmg~‡ni ev Í̄evq‡b gwbUwis I wi‡cvwU©s c×wZ, wi‡cvwU©s Gi 
cÖ‡qvRbxqZv, wi‡cvwU©s Gi gva¨‡g wKfv‡e ¯^”QZv Revew`wnZv wbwðZ Kiv nq 
cieZx©‡Z c~e© cÖ ‘̄ZK…Z ø̄vBW/ †cvóvi Ges gva¨‡g Dc¯’vcb|  
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cvV mnvwqKv 
 

Awa‡ekb-5: mvgvwRK wbivcËv Kg©m~wP mdjfv‡e ev Í̄evq‡b mwVK DcKvi‡fvMx 
wbe©vPb cÖwµqv 
 

5.1 RvZxq mvgvwRK wbivcËv †KŠk‡ji Av‡jv‡K DcKvi‡fvMx wbe©vP‡bi eZ©gvb 
†cÖÿvcU|  
 
RxebPµ wfwËK mvgvwRK wbivcËv e¨e ’̄vi w`‡K Dbœqbkxj †`k¸‡jv avweZ nIqvq 
†h cÖkœwU mvg‡b Av‡m Zv n‡jv, miKvwi ch©v‡q A_©vwqZ Kg©m~wPmg~‡n `wi ª̀ I 
SyuwKMÖ¯’ cwievi¸‡jv‡K wK K‡i m‡e©vËgfv‡e AšÍfz©³ Kiv hv‡e| `wi ª̀‡`i‡K Kx 
fv‡e evQvB ev Uv‡M©U Kiv hvq Zv me †`‡ki bxwZwba©viK‡`i Kv‡Q eo P¨v‡jÄ n‡q 
†`Lv †`q| evsjv‡`kI GKB P¨v‡j‡Äi m¤§yLxb| †`Lv †M‡Q, A‡bK Kg©m~wP‡ZB 
h_vh_ I mwVKfv‡e DÏxó ev Uv‡M©U Rb‡Mvôx‡K wPwýZ Kiv m¤¢e nq bv| eZ©gvb 
mvgvwRK wbivcËv Kg©m~wPmg~n †hLv‡b AwZ`wi ª̀‡`i AwfgyLx †mLv‡b cÖK…Z 
DcKvi‡fvMxiv m¤ú` KvVv‡gvi †Kv_vq Aew¯’Z Zv wb‡ ©̀k Ki‡Q| GUv ¯úóZB 
cÖZxqgvb n‡q‡Q †h, `wi ª̀iv ¯^”Qj‡`i  †P‡q AwaKZi myweav cvIqvi K_v _vK‡jI 
`wi ª̀¨‡`i A‡b‡KB †gv‡UB DcK…Z nq bv ev myweav cvq bv| e ‘̄Z, Zyjbvg~jKfv‡e 
D”P gvÎvq e¨q Kiv m‡Ë¡I 2010mv‡j `wi ª̀¨‡`i gvÎ 35kZvsk miKv‡ii †Kv‡bv 
bv †Kv‡bv mvgvwRK wbivcËv Kg©m~wP †_‡K myweav †c‡q‡Q|  
 
RxebPµ KvVv‡gvi Av‡jv‡K evsjv‡`‡ki `vwi ª̀¨ cwiw ’̄wZ Ges DcKvi‡fvMx 
wbe©vP‡bi avc:  
 
Mf©aviY Ges cÖvK ˆkkeKvj 
 

2010 mv‡ji wnmve Abyhvqx †hme cwiev‡i 0-4 eQi eqmx wkï mšÍvb i‡q‡Q 
†mme cwiev‡i `vwi‡ ª̀¨i nvi RvZxq `vwi ª̀¨ nv‡ii †P‡q A‡bK †ewk (41.7 
kZvsk)| G †_‡K †evSv hvq, we‡kl K‡i gv‡qiv †KvbI DcvR©bkxj Kv‡R 
wb‡qvwRZ _vK‡Z m¶g bv n‡j cwiev‡i Kg eqmx mšÍvb _vK‡j Zv AwZwi³ e¨q I 
P¨v‡j‡Äi KviY n‡q `vuovq| e¯‘Z, A‡bKbvix‡KB (e¯¿wk‡í wb‡qvwRZ bvixivmn) 
mšÍvb Rb¥ †`qvi ci KvR †Q‡o w`‡Z nq| hLb cÖvq `vwi ª̀¨ cwievi¸‡jv‡K G 
wnmv‡ei †fZ‡i AšÍf©z³ Kiv nq ZLb 0-4 eQi eqmx wkï mšÍvb wewkó cÖvq 57 
kZvsk cwievi‡K nq `wi ª̀¨ A_ev `vwi‡ ª̀¨i SzuwK‡Z cwZZ cwievi wn‡m‡e MY¨ Kiv 
hvq| 
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cÖvK ‰kke Kv‡j wkïiv Acywó RwbZ Kvi‡Y †hme SzuwKi m¤§yLxb nq †mMy‡jvi 

g‡a¨ cÖavbZg n‡jv eq‡mi Zzjbvq D”PZv I IRb Kg nIqv| Acywó wkïi 
eyw×e„wËK weKvk e¨vnZ K‡i, hvi cÖfve nq Rxebe¨vwc| wPÎ 2.2 G 2004 I 
2014 mv‡ji g‡a¨ Kg D”PZv ev Le©Kvq I Kg IR‡bi wkï‡`i nvinªvm-e„w×i 
cÖeYZv †`Lv‡bv n‡q‡Q| wkïi Le©Kvq nevi nvi Kg‡jI G‡¶‡Î GLbI A‡bK 
P¨v‡jÄ i‡q †M‡Q; we‡kl K‡i MÖvgvÂ‡j †hLv‡b Le©vK…wZ wkïi nvi (38 kZvsk) 
kni GjvKvi (31 kZvsk) Zzjbvq D‡jøL‡hvM¨ fv‡e †ewk| 

 
wkïi Le©Kvq nIqvi KviY bvbvwea I RwUj ai‡bi| Z‡e `vwi ª̀¨ nªvm I 

AwaKZi cywó †hvMv‡bi g‡a¨ †Rviv‡jv AvšÍ:m¤úK© i‡q‡Q; D”PZi Avq Acywó nªv‡m 
mnvqZv K‡i| `wi ª̀ cwievi¸‡jv‡ZB Le©vK…wZ wkïR‡b¥I nvi †ewk n‡q _v‡K| Avq 
¯í̂Zv-cywói Dci †bwZevPK cÖfve †d‡j KviY Zv Lv`¨ ‰ewPÎ¨ Kwg‡q w`‡q G‡K 
ïaygvÎ fvZ wbf©I K‡i †d‡j| Avqe„w× I `vwi ª̀¨ nªv‡mi mv‡_ mv‡_ †`‡k wkï I 
Kg eqmx †Q‡j‡g‡q‡`I DbœZ cywó¸Y m¤cbœ Lv`¨ †hvMv‡b AMÖMwZi aviv Ae¨vnZ 
_vK‡e|     
 
we`¨vjq MgbKvj 
 

wkï‡`i eqm e„w×i mv‡_ mv‡_ †h eo P¨v‡j‡Äi m¤§yLxb n‡Z nq Zvn‡jv ¯‹z‡j 
fwZ© nIqv| mv¤cÖwZK eQi¸‡jv‡Z we`¨vj‡q wk¶v_©x fwZ©i nvi †e‡o‡Q| 
D`vniY¯̂iƒc, 6-10 eQieqmx `wi ª̀ wk¶v_©x fwZ©i nvi 2005 mv‡ji 72 kZvsk 
†_‡K †e‡o 2010 mv‡j 78 kZvsk n‡q‡Q Ges 11-15 eQi eqmx‡`i †¶‡Î G nvi 
54 kZvsk †_‡K †e‡o 70 kZvsk n‡q‡Q| GB Dfq eqm-MÖæ‡c †Q‡j wk¶v_©xi 
†P‡q †g‡q wk¶v_©xi fwZ©i nvi †ewk| fwZ©i nvi e„w× cvIq vGKwU Drmvn e¨ÄK 
cÖeYZv Z‡e GLbI AviI A‡bK wKQz Kivi evwK Av‡Q, we‡klK‡i cÖv_wgK I 
gva¨wgK ¯Í‡i we`¨vj‡q Mg‡bi †ÿ‡Î| 
 

†Q‡j-‡g‡q‡`i ¯‹zj-e¨e¯’vi evB‡i †_‡K hvIqvi bvbvwea KviY i‡q‡Q| 
G¸‡jvi g‡a¨ `vwi ª̀¨ wbtm‡›`‡n GKwU cÖavb KviY| D”PZi eqm †kªwYfz³ †Q‡j-
‡g‡q‡`i g‡a¨ `vwi ª̀¨-nvi Kg n‡q _v‡K Ges Zvi KviY n‡jv G‡`i g‡a¨ wkï 
kªwg‡Ki msL¨v †e‡o hvIqv| wkï kªwgK‡`i †ewki fvMB `wi ª̀¨ cwievi †_‡K 
Av‡m| beŸB `k‡Ki gvSvgvwS †_‡K †g‡q‡`i g‡a¨ wkï kªwg‡Ki msL¨v 
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e¨vcKfv‡e nªvm cvq Avi Zv n‡q‡Q †g‡q‡`i Rb¨ gva¨wgK ch©v‡q Dce„wË Kg©m~wP 
cÖeZ©‡bi Kvi‡Y| G †_‡K †evSv hvq †h, wkïkÖg I evj¨ weev‡ni cÖavb KviY 
`vwi ª̀¨| wKQz wK‡kvix †g‡qi Ici Zv‡`i †QvU fvB-‡evb‡`i †`Lv‡kvbvi `vwqZ¡ 
G‡m c‡o d‡j Zv‡`i we`¨vjq Z¨vM Ki‡Z nq Ges †jLvcov †Q‡o w`‡Z nq| wkï 
cwiPh©vi Afve GUvB wb‡ ©̀k K‡i †h hw` bvixiv mšÍvb Rb¥ †`qvi ci Kv‡R wd‡i 
Avm‡Z Pvq Zvn‡j Zv‡`i‡K mšÍv‡bi †`Lv‡kvbv Kivi Rb¨ Ab¨ KvD‡K Lyu‡R wb‡Z 
n‡e|   
 
ZiæY Rb‡Mvôx 
 

wK‡kvi-wK‡kvix I ZiyY‡`i‡K †h cÖavb P¨v‡j‡Äi m¤§yLxb n‡Z nq Zvn‡jv 
Zv‡`i `¶Zvi Afve| Zv‡`i A‡b‡KB gva¨wgK ¯Í‡ii wk¶v mgvß Ki‡Z cv‡ibv 
Ges Zv cwic~i‡Yi Rb¨ ch©vß KvwiMwi cÖwk¶‡YiI e¨e¯’v †bB| AviI mywbw ©̀ó 
K‡i ej‡j, GKw`‡K †hgb eywbqvw` wk¶v m¤c~Y© Kivi Rb¨ mgZzj¨ †KvbI 
AbvbyôvwbK wk¶v Kg©m~wP‡Z cÖ‡e‡ki my‡hvM †bB; Ab¨w`‡K `¶Zv Dbœqbg~jK Ges 
DËiY mnvqK †Kvb Kg©m~wPiI cÖPjb †bB| e¯‘Z, e¨emvqx m¤cÖ`vq †_‡K cÖvqkB 
G Awf‡hvM Kiv nq †h `¶ kªwg‡Ki AcÖZzjZv GKwU eo cÖwZeÜK Ges GKB 
Kvi‡YB ˆZwi-‡cvkvK KviLvbv¸‡jv‡K XvKvi evB‡i ¯’vcb m¤¢e nqbv| Ae¨k¨ 
KvwiMwi cÖwk¶‡Yi e¨e¯’v KivB GKgvÎ mgvavb bq| `xN©‡gqv‡` GwU wbwðZ Kiv 
¸iæZ¡¡c~Y© †h kªgevRv‡ii Rb¨ Dc‡hvMx n‡q M‡o DV‡Z Aíeqmx †Q‡j‡g‡q Ges 
wK‡kvi-wK‡kvixiv gva¨wgK wk¶vjv‡fi ch©vß my‡hvM cvq|  
 
K‡g©vc‡hvMx Rb‡Mvôx 
 

†`‡ki ZiyY Rb‡Mvôx †h †eKvi‡Z¡i m¤§yLxb Zv K‡g©vc‡hvMx Rb‡Mvôxi g‡a¨I 
cwijw¶Z nq| kªgkw³ Rwic 2010 †_‡K †`Lv †M‡Q, †hLv‡b Db¥y³ †eKvi‡Z¡i 
nvi 4.1 kZvsk, †mLv‡b K‡g© wb‡qvwRZ‡`i cÖvq 9 kZvsk mßv‡n 20 N›Uvi Kg 
KvR K‡i| evsjv‡`‡ki eo cÖwZ‡hvwMZvg~jK myweav n‡jv Gi weivU kªgkw³ hw`I 
G kªgkw³‡K cy‡ivcywifv‡e Kv‡R jvMv‡bv hv‡”Q bv| K‡g©vc‡hvMx eq‡mi Rb‡Mvôx 
wewea P¨v‡j‡Äi m¤§yLxb nq| A‡b‡K gvivZœK mvgvwRK I A_©‰bwZK msK‡U fz‡M 
_v‡Kb †h¸‡jv †_‡K DËiY AZ¨šÍ KwVb| G¸‡jvi g‡a¨ AšÍf©z³ i‡q‡Q we‡kl 
we‡kl GjvKvq, we‡klZ †`‡ki cwðgvÂj I Pi GjvKvq, m¤c` ev evRvi NvUwZ 
RwbZ Rwg ev Avevmb m¼U| wk¶vi wb¤œgvb I wb¤œ mv¶iZvi nvi Zv‡`i msKU‡K 
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AviI evwo‡q †`q| A‡b‡K (cÖK…Zc‡¶ kªgkw³i GK-Z…Zxqvsk) Ab‡b¨vcvq n‡q 
¯í̂ cvwikªwg‡K w`bgRywii Kv‡R (cÖavbZ K…wlLv‡Z) wb‡qvwRZ nq Ges Pig 
`vwi‡ ª̀¨ w`bvwZcvZ K‡i| mvgvwRK wbivcËv e¨e ’̄v †_‡K mnvqZv cvIqv Qvov Gme 
cwievi eskci¤civq cÖevwnZ `vwi‡ ª̀¨i GB ỳóPµ fvO‡Z m¶g n‡e bv| 
 

†RÛvi ˆel‡g¨i Kvi‡Y Kg©Rxex bvixiv bvbv ai‡bi cÖwZeÜKZvi m¤§yLxb nq| 
kªgkw³‡Z bvixi AskMÖnY cyiæl‡`i †P‡q Kg (36 ebvg 83 kZvsk)| bvix‡`i 
cÖwZ mgv‡Ri cÖPwjZ „̀wófw½ I cwiev‡i Zv‡`i ỳe©j Ae ’̄vb (`i KlvKwl ¶gZv 
wePv‡i) Gi KviY| bvix Kg©x‡`i gRywiI Kg Ges GKB Kv‡Ri Rb¨ bvixiv 
cyiæl‡`i †P‡q 60 kZvsk Kg gRywiI †c‡q _v‡K| Gme KviY QvovI mšÍvb 
jvjb-cvj‡bi `vwq‡Z¡ wb‡qvwRZ nevi Kvi‡Y kÖgkw³‡Z wK‡kvix †g‡q‡`I cÖ‡ek I 
wU‡K _vKv KwVb n‡q c‡o, hv Kg eqmx †Q‡j‡g‡q wewkó cwiev‡ii †ÿ‡Î 
weivRgvb `vwi‡ ª̀¨i D”P ¯Íi‡K e¨vL¨v Ki‡Z mnvqZv K‡i| hw`I bvixiv †cvkvK 
wk‡í D‡jøL‡hvM¨ Kg©ms ’̄vb cv‡”Q, Zv‡`i A‡bK ‡KB mšÍvb Rb¥ †`qvi ci PvKzwi 
†Q‡o w`‡Z nq| 
 

GKwU Ach©vß mvgvwRK wbivcËv e¨e¯’vq GKwU cwievi‡K wkï‡`I cvkvcvwk 
eq¯‹ Rb‡Mvôx Ges kvixwiK fv‡e A¶g e¨w³‡`i †`Lv‡kvbvI Ki‡Z nq| Kg©Rxex 
cwievi¸‡jvi Dci GwU GK ai‡bi AbvbyôvwbK Ki, hv Drcv`bg~jK Kg©Kv‡Ð 
wewb‡qv‡Mi d‡j Zv‡`i mvg_¨©‡K mxwgZ K‡i †`q| wb‡Ri †Q‡j‡g‡q‡`i‡K †h 
A_©‰bwZK mg_©b Zviv w`‡Z cvi‡Zb Zv Kwg‡q w`‡Z †`q| Ab¨vb¨ Dbœqbkxj †`‡k 
e„× eq‡m Aemi fvZv I cÖwZeÜx myweav hyw³m½Z nv‡i cÖ`vb Kiv nq, hv wkï 
mšÍvb wewkó cwievi¸‡jvi Pvwn`v Kgv‡bv QvovI Kg©Rxex cwievi¸‡jv‡K 
D‡jøL‡hvM¨ myweav w`‡q _v‡K| 

 
cwiev‡ii DcvR©bKvix e¨w³ hw` †KvbI ¸iæZi †ivMe¨vwa‡Z AvµvšÍ nq Zvn‡j 
cwiev‡ii Av_©-mvgwRK Ae¯’vb bx‡P †b‡g †h‡Z cv‡i| cwievi¸‡jv mvaviYfv‡e 
me‡P‡q †ewk †h mgm¨vwUi m¤§yLxb nq Zvn‡jv ¯̂v¯’̈ MZ SzuwK| wewfbœ M‡elYvq 
†`Lv †M‡Q, 90 kZvsk cwievi ỳe©j ¯v̂¯’̈ ‡K A_©‰bwZK msKU I mgm¨vi cÖavb 
KviY wn‡m‡e wPwýZ K‡i‡Q| wPwKrmv-Li‡Pi cÖvq ỳB-Z…Zxqvsk wb‡R‡`i DcvR©b 
†_‡K wbe©vn Ki‡Z nq| 
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cÖwZewÜZv 
 

cÖwZewÜZv Rxe‡bi †h‡Kvb ¯Í‡iB n‡Z cv‡i| †`‡ki †gvU RbmsL¨vi cÖvq 8.9 
kZvsk  (8 kZvsk cyiæl I 9.3 kZvsk bvix) cÖwZeÜx A_©vr †Kv‡bvbv †Kv‡bv 
ai‡bi cÖwZewÜZvi wkKvi| Z‡e gvivZœK cÖwZeÜxi nvi gvÎ 1.5 kZvsk| 
RxebP‡µi wewfbœ ¯Í‡i cÖwZewÜZvi cÖ‡Kvc wfbœ n‡q _v‡K| 50 Gi KvQvKvwQ 
eq‡m Zv D‡jøL‡hvM¨fv‡e e„w× cvq| eq¯‹‡`i g‡a¨B cÖwZewÜZvi nvi me‡P‡q 
†ewk| Avevi cyiæl‡`i †P‡q bvix‡`i g‡a¨ cÖwZewÜZvi nvi †ewk n‡q _v‡K| 
†`‡ki GK D‡jøL‡hvM¨ msL¨K cwiev‡i (31 kZvsk) AšÍZ GKRb cÖwZeÜx e¨w³ 
i‡q‡Q Ges 6.3 kZvsk cwiev‡i †KD bv †KD Av‡Q †h gvivZœK cÖwZeÜx|  

 
eva©K¨ ev e„× eqm 
 

evsjv‡`‡ki RbmsL¨vi eqm KvVv‡gv‡Z cwieZ©b mvwaZ n‡”Q; evo‡Q eq¯‹ 
gvby‡li msL¨v| eZ©gv‡b RbmsL¨vi 7 kZvsk lv‡UvaŸ© eqmx Ges AvMZ 
`kK¸‡jv‡Z ZvD‡jøL‡hvM¨fv‡e e„w× cv‡e| †gvU RbmsL¨vq eq¯‹ †jv‡Ki Ask 
2030 mvj bvMv` cÖvq 12 kZvs‡k Ges 2050 mvj bvMv` 23 kZvs‡k †cŠuQv‡e 
e‡j AbywgZ n‡”Q| 
 

e‡qve„× nIqvi mv‡_ mv‡_ `vwi ª̀¨ nvi e„w× cvq| Kvh©Ki eq¯‹ †cbkb e¨e¯’vi 
Abycw ’̄wZ‡Z evsjv‡`‡ki A‡bK eq¯‹ †jvK‡K KvR Pvwj‡q †h‡Z nq| eq¯‹ 
†jv‡Kiv kªgevRv‡i ˆel‡g¨i wkKvi n‡Z cv‡i| eq¯‹ †jv‡K‡`i ¶z`ªFY cÖvwßi 
my‡hvMI _v‡K Lye Kg| GKwU Rwi‡c †`Lv †M‡Q, eq¯‹ †jvK‡`i gvÎ 19 kZvsk 
FY myweav cvq| eq¯‹ †jvK †h‡nZz µgk ỳe©j I A¶g n‡q c‡o, †m‡nZz KvR 
KivUv ZLb GKUv AbvKvw•ÿZ eva¨evaKZv n‡q `vuovq| c¶všÍ‡i e¨q we‡kl K‡i 
¯v̂¯’̈  †mev e¨q †e‡o †h‡Z cv‡i, hv eq¯‹ †jv‡K‡`i eqm evovi mv‡_ mv‡_ `vwi ª̀¨ 
nvi †Kb ev‡o, we‡kl K‡i hv‡`i eqm Avwki Dc‡i, Zvi KviY wb‡ ©̀k K‡i| Zviv 
mvnvh¨-mnvqZvi Rb¨ †Q‡j‡g‡q‡`i Dci wbf©ikxj n‡q c‡o Ges hw` Zv bv cvq 
Z‡e Zv Zv‡`i‡K AZ¨šÍ AmyweavRbK Ae ’̄vq co‡Z nq| RbmsL¨vi cwieZ©bkxj 
eqm KvVv‡gv Ges eq¯‹ †jvK‡`i mv‡_ evm Ki‡e Ggb RbmsL¨vi µgea©gvb 
AbycvZ we‡ePbvq wb‡j †`Lv hvq †h GUv `vwi ª̀¨ nªv‡m fwel¨r AR©b‡K e¨vnZ 
Ki‡Z cv‡i|  
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5.2 DcKvi‡fvMx wbe©vPb cÖwµqv 
 
¯’vbxq miKvi (BDwbqb cwil`) AvBb, 2009 Gi aviv 6 Gi Dcaviv 1 (M) 
Aby‡”Q‡`I IqvW© mfvi Kvh©vejx‡Z D‡jøL i‡q‡Q †h wba©vwiZ wbY©vq‡Ki wfwË‡Z 
wewfbœ miKvwi Kg©m~wPi DcKvi‡fvMx‡`I P~ovšÍ AMÖvwaKvi ZvwjKv cÖ ‘̄Z K‡I 
DcKvi‡fvMx‡`i †mev cª`v‡bi Rb¨ BDwbqb cwil‡`I wbKU n¯ÍvšÍi Kiv n‡e| 
Kg©m~wPmg~‡ni †mev cÖ`v‡bi †ÿ‡Î BDwbqb cwil`mn Ab¨vb¨ ¯’vbxq miKvi 
cÖwZôvbmg~‡ni mv‡_ Nwbófv‡e KvR Ki‡e| m¤¢ve¨ DcKvi‡fvMx wPwýZKiY, 
we‡iva wb®úwËKiY, cwiexÿY I g~j¨vqb cwiPvjbvq mnvqZvKiY BZ¨vw` †ÿ‡Î 
¯’vbxq miKvi cÖwZôvbmg~n n‡e ¸iæZ¡c~Y© nvwZqvi| G †cÖwÿ‡Z BDwbqb cwil` 
mvgvwRK wbivcËv Kg©m~wPmg~‡ni DcKvi †fvMxi wbev©Pb evQvB Kivi Rb¨ cÖwµqv 
MÖnY Ki‡e| BDwbqb cwil` mvgvwRK wbivcËv Kg©m~wPmg~‡ni DcKvi †fvMxi I 
fvZv cÖ`v‡b f‚wgKv cvjb K‡i _v‡K| 
 
eZ©gvb evsjv‡`‡k mvgvwRK wbivcËv Kh©µg †ek RwUj| eûmsLK Kg©m~wP wb‡q hv 
MwVZ| mvgvwRK wbivcËv e¨e¯’vi AvIZvq 142wU (2016-17 A_© eQi) Kg©m~wP 
eZ©gv‡b we`¨gvb i‡q‡Q 23 ev Av‡iv †ekx gš¿Yvjq/wefvM KZ…©K Kg©m~wP¸‡jv 
cwiPvwjZ n‡”Q cÖ‡Z¨K Kg©m~wP wfbœ wfbœ DcKvi †fvMx wbe©vPb c×wZ i‡q‡Q ev 
mswkøó gš¿Yvjq/wefvM/ KZ…©K cÖKvwkZ n‡q _v‡K|  
 
wewfbœ Kg©m~wPmg~‡ni fvZv cÖ`v‡bi †ÿ‡Î D`vniY ¯îæc BDwbqb cwil` f~wgKv 
wb¤œiƒc: 
 

 gyL¨ mvgvwRK wbivcËv Kvh©µgm~n AwaKvsk BDwbqb cwil‡`i gva¨‡g 

ev¯ÍevwqZ nq;  

 BDwbqb cwil‡`i gva¨‡g DcKvi‡fvMx cÖv_wgK evQvB m¤úbœ nq;  

 DcKvi‡fvMx‡`i †mev †cuv‡Q †`qvi †ÿ‡Î BDwbqb cwil` mvwe©K 

mn‡hvwMZv K‡i; 

 DcKvi‡fvMx Ges †mev cÖ`vbKvixi g‡a¨ BDwbqb cwil` †hvMv‡hv‡Mi 

gva¨g wn‡m‡e KvR K‡i; 
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 BDwbqb cwil` DcKvi‡fvMx m¤ú‡K© mKj ai‡Yi Z_¨ mieivn K‡i; 

 †mev cÖvwß‡Z †Kvb Amyweav n‡j DcKvi‡fvMx‡K BDwbqb cwil` 

mn‡hvwMZv K‡i| 

 
5.3 DcKvi‡fvMxi wbev©Pb cÖwµqv (†KB‡mi gva¨‡g mgvavb) 
 

†KBm-1: ¯̂‡cœi BDwbqb cwil` 
 

BDwbq‡bi bvg eyanvUv| mvZÿxiv †Rjvi Avkvïwb Dc‡Rjvi G BDwbqb ¯ĉœ 
cÖK‡íi KvR ïiæ nq 2014 mv‡ji †k‡li w`‡K| ¯’vbxq miKvi wefv‡Mi 
ev¯Íevqbvaxb G cÖK‡íi BDwbqb cwil‡`I gva¨‡g 36 Rb ỳ:¯’, nZ-`wi ª̀ weaev, 
ZvjvK cÖvßv Ges ¯v̂gx cwiZ¨³v gwnjvi 18 gv‡mi Kg©ms ’̄vb m„wó n‡q‡Q| AvVvi 
†_‡K cÂvk eQi eqmx gwnjv‡`I MÖvgxY miKvwi m¤ú` iÿYv‡eÿ‡Yi Kv‡Ri 
cvkvcvwk Rxeb-`ÿZv Dbœq‡b wewfbœ ai‡bi cÖwkÿY †`qv n‡q‡Q| Gme cÖwkÿ‡Yi 
gva¨‡g PvKzix †kl nevi c‡i nq wb‡R‡`i †QvU e¨emv ev Avq ea©K KvR ïiæ 
Ki‡Z cvi‡ebv nq ’̄vbxq ÿz`ª I gvSvix D‡`¨v‡M Kg©ms ’̄vb n‡e| 
 
¯’vbxq miKvi wefv‡Mi wb‡ ©̀k bv cvIqvi ci eyanvUv BDwbqb cwil‡`I mfvi 
wm×všÍ †gvZv‡eK ¯̂cœ cÖKí ev Í̄evq‡bi `vwqZ¡ †`qv nq ÒcvwievwiK we‡iva wbimb 
bvix I wkï Kj¨vYÓ welqK ¯’vqx KwgwUi Dci| BDwbqb cwil‡`i †Pqvig¨vb Gi 
mvwe©K ZZ¡veav‡b ¯’vqx KwgwUi me m`m¨ wg‡j cÖ‡Z¨K Iqv‡W© AewnZ Kiv mfv 
Av‡qvRb K‡i| AewnZKiY mfvq Dcw ’̄Z RbMY‡K ¯ĉœ cÖK‡íi DcKvi †fvMx 
gvb`Û (µvB‡Uwiqv), wbev©Pb c×wZ/wbev©P‡bi ZvwiL Ges ¯’vb wek`fv‡e Rvwb‡q 
†`qv nq|  
 
GKB mv‡_ e¨vcK cÖPviYvi Rb¨ gwnjvKgx© wbe©vP‡bi mgy`q welqe ‘̄ wjd‡jU Ges 
†cvóv‡ii gva¨‡g MyiæZ¡c~Y© ¯’vb Ges cÖwZôv‡b Uvwb‡q †`qv nq GQvov gvBK e¨envi 
K‡I I cÖPviYv Pvjv‡bv nq| cÖPvibvq BDwbqb cwil‡`i mswkøó ev evB‡ii †Kvb 
e¨w³i mv‡_ wb‡qvM cvevi Rb¨ †Kvb cÖKvi Avw_©K †jb‡`b bv Kivi Rb¨ AZ¨šÍ 
¸iæZ¡ mnKv‡i RbmvaviY Ges PvKzix cÖZ¨vkx‡`i Rvbv‡bv nq|  
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wba©vwiZ w`‡b bqwU IqvW© †_‡K 180 Rb PvKzix cÖv_x© nvwRi nb| Zv‡`i‡K IqvW© 
wfwËK `vuo Kwi‡q cÖ‡Z¨‡Ki †fvUvi AvBwW KvW© ev BDwbqb cwil` cÖ`Ë Rb¥ mb` 
†`‡L Ab¨ cÖKí †_‡K †Kvb ai‡bi mvnvh¨ cvq wKbv Zv wbwðZ n‡q cÖv_wgK 
ZvwjKv Kiv nq| Gici ZvwjKv Abymv‡i cÖ‡Z¨K PvKzix cÖv_x©i mvÿrKvi MÖnY Kiv 
nq Ges GjvKvi Dcw ’̄Z MY¨gvb¨ e¨w³eM© I IqvW© †g¤̂vi Gi gZvgZ mv‡c‡ÿ 
jUvixi ZvwjKv cÖ ‘̄Z Kiv nq|  
 
9wU IqvW© †_‡K cÖvq 100 R‡bi bvg jUvwi‡Z Aš©Íf‚³ nq| Rbm¤§y‡L GKwU 7-8 
eQ‡ii wkïi gva¨‡g IqvW© wfwËK jUvix cwiPvwjZ nq| cÖ‡Z¨K IqvW© †_‡K 4 Rb 
PzovšÍ ZvwjKvq Ges evKx‡`i A‡cÿgvb ZvwjKvq ivLv nq| jUvix‡Z wbe©vwPZ 
cÖ‡Z¨‡K gwnjvi evox m‡I Rwg‡b cwi`k©‡bi gva¨‡g Zv‡`I cÖ`Ë Z_¨vejx hvPvB 
evQvB‡qi ci wbev©Pb P‚ovšÍ Kiv nq| cy‡iv wbe©vPbx cÖwµqv wWwWGjwRÕi Gi 
BDGbI g‡nv`q ev Zv‡`I cÖwZwbwa Ges BDGbwWwcÕi †Rjv Awd‡mi Kg©KZ©vMY 
Z`viwK K‡ib| BDwbqb cwil` †Kvb cÖKvi ỳb©xwZi AvkÖq bv †bqvq Ges cÖK…Z 
DcKvi‡fvMx wbe©vwPZ nIqvq 36 Rb wbe©vwPZ gwnjvKgx© wbijmfv‡e mKvj 8Uv 
†_‡K ỳcyi 2Uv ch©šÍ KvR Ki‡Q| MÖvgxY miKvix m¤ú` †givgZ I iÿYv‡eÿ‡Yi 
KvR K‡ib| BDwbqb cwil` Zv‡`I cÖwZw`‡bi cvIbv 15 w`b ci ci 150 UvKv 
ˆ`wbK gRyix wn‡m‡e Ges ˆ`wbK 50 UvKv nv‡I gwnjv‡`I bvgxq e¨vsK wnmv‡e Rgv 
Ki‡Q| PvKzixi †gqv` †k‡l cÖwZRb gwnjvKgx© 22,500/- UvKv mÂq eve` nv‡Z 
cv‡eb| hv w`‡q Zviv Avqea©K Kg©Kv‡Û RwoZ n‡Z cvi‡eb|  
 
BDwbq‡bi RbMY ¯̂cœ gwnjv Kgx©‡`i Kv‡R Lye Lywk Avi gwnjvKgx©iv Ô¯ĉœÕ cÖK‡íi 
gva¨‡g Zv‡`I Rxe‡bi ¯ĉœc~iY nevi Avb‡›` AvZ¥nviv|  
 
cÖkœ: 
 
1. ¯̂cœ cÖK‡íi cwiPvjbvq BDwbqb cwil‡`i †Kvb ¯’vbxq KwgwU RwoZ? 
2. ¯ĉœ cÖK‡íi DcKvi‡fvMx wbev©P‡b wK wK cÖwµqv Abymib Kiv n‡qwQj? 
3. wbev©wPZ DcKvi‡fvMx gwnjviv †Kb fvjfv‡e iv Í̄v/miKvwi m¤ú` iÿYv‡eÿ‡Yi 

KvR Ki‡Qb? 
4. Kg©iZ gwnjviv †Kb Lykx g‡b KvR K‡ib? 
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†KBm - 2: nvgiv †UKv w` KvR cvwQev‡n, Kvg Kigy K¨vu 
 

KzwoMÖvg †Rjvi f‚iæ½vgvix Dc‡Rjvi P› ª̀‡Kvbv BDwbqb cwil‡`i mv‡_ Dc‡Rjv 
ms‡hvM mo‡Ki cv‡k e‡m Av‡Q 12 Rb gwnjv kÖwgK| hv‡`i Mv‡q ¯̂cœ cÖKí †jLv 
G‡cÖvb, mvg‡b Suzwo, †Kv`vj, `igyR, Kjmx Ges GKwU `v c‡o Av‡Q| Zviv 
wb‡R‡`I g‡a¨ Mí¸Re Ki‡Q Avi cvb Lv‡”Q|  
 
P› ª̀‡Kvbv BDwbqb cwil‡`i cÖv³b mwPe gIjvbv nv‡dR DwÏbmn K‡qKRb nvuU‡Z 
nvuU‡Z Dc‡Rjv evRv‡ii w`‡K hv‡”Qb| c_cv‡k¦© GZRb gwnjv kÖwgK e‡m Av‡Q 
†`‡L wZwb wRÁvmv Ki‡jb †Kb Zviv KvR bv K‡I e‡m Av‡Q? `‡ji cÿ †_‡K 
jwZdv- whwb H `‡ji `j‡bZv Reve w`‡jb Avgiv 8 Uvq G‡mwQ, 2 N›Uv GKUvbv 
KvR Kivi ci GKUz wRwi‡q wbw”Q| nv‡dR mv‡ne ZLb Zv‡`i ej‡jb Lye fvjwKš‘ 
†Zvgv‡`i Szwo †Kv`v‡j †ZvgvwUi wPýgvÎ †bB| g‡b n‡”Q †Zvgiv KvR ïiæB 
Kiwb|  
 
gwnjviv bv bv ARynvZ †`qv ïiæ Ki‡jb| nv‡dR mv‡ne †h‡nZz BDwbqb cwil` 
mwPe wQ‡jb Ges `xN©w`b †Kqvi GiAviGgwc bvgK cÖK‡íi KvR Z`viwK K‡i‡Qb 
ZvB wZwb Rvb‡Zb †h cÖ‡Z¨K gwnjv `‡ji Kv‡Q ÔKvR †`qv Ges KvR †bqvÕ GKwU 
†iwRóvi _v‡K hv g~jZ 15 w`‡bi Kg©cwiKíbv| G cwiKíbv Abymv‡I gwnjv `‡ji 
KvR Kivi K_v| wZwb jwZdv‡K †m †iwRóviwU †`Lv‡Z ej‡jb| Gevi jwZdv 
fxlYfv‡e †L‡c †Mj Ges nv‡dR mv‡n‡ei gy‡Li Dci e‡j †djj Avcwb †LuvR 
†bqvi †K? ÔÔnvgiv †UKv w` KvR cvwQev‡n, Kvg Kigy K¨vu|ÕÕ nv‡dR mv‡ne eyS‡Z 
cvi‡jb BDwbqb cwil` wKfyj K‡i‡Q| ỳbx©wZi gva¨‡g KvR †`evi d‡jB Dwbqb 
cwil‡`i iv Í̄vNvU †givg‡Zi KvR wVKgZ nq bv| cvKv iv Í̄vi cvo¸‡jv †f‡½ 
hv‡”Q Avi ỳ‡fv©M †cvnv‡”Q GjvKvi RbMY|  
 
nv‡dR mv‡neGi ci gwnjv‡`i Kv‡Q Zvi cwiPq Zz‡j ai‡jb Ges gwnjv‡`i fvj 
KvR Kivi Rb¨ DØy× Ki‡jb| wZwb ej‡jb Avgiv mK‡j G BDwbqb cwil‡`I 
evwm›`v| GjvKvi iv¯ÍvNvU hvZvqv‡Zi Dc‡hvMx K‡I ivLv Avgv‡`i `vwqZ¡| †Zvgiv 
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miKvwi cÖK‡íi KvR KiQ ZvB KvRwU Kiv cÖ‡qvRb| hw` GLb †Zvgiv iv¯Ívq gvwU 
fiv‡Ui KvR, bv Ki Z‡e el©vKv‡j Avgv‡`i †Q‡j‡g‡qivB mgqgZ ¯‹zj K‡j‡R 
†h‡Z cvi‡ebv| Zv‡Z Avgv‡`iB ÿwZ n‡e| jwZdv Ges Zvi `j gIjvbv mv‡n‡ei 
K_v ï‡b Zv‡`I fyj eyS‡Z cvij Ges cwiKíbv gvwdK KvR ïiæ Kij| 
 
cÖkœ: 

1. iv¯Ívq Kviv e‡m Mí KiwQj? 
2. Zv‡`I mvg‡b wK wK mvgMÖx/miÄvg ivLvwQj? 
3. gIjvbv mv‡n‡ei bvg Kx? wZwb gwnjv‡`i wK wRÁvmv K‡iwQ‡jb? 
4. gwnjv `j‡bÎxi DËi wK wQj? †Kb Zviv KvR bv K‡I e‡mwQj? 
5. †Kb gwnjviv KvR Ki‡Z ïiæ Kij? 
 
5.4 cÖK‡íi ¯”̂QZv I `vqe×Zv wbwðZKi‡Y - KwgwUMVb, ev¯Íevqb, gwbUwis Ges 
wi‡cvwU©s Gi ¸iæZ¡| 
 
cÖK‡íi ¯”̂QZv I `vqe×Zv wbwðZKi‡Y - KwgwUMVb, ev¯Íevqb, 
gwbUwisGeswi‡cvwU©s Gi ¸iæZ¡ 
 

¯”̂QZv I `vqe×Zv wbwðZKiY 
 

mvgvwRK wbivcËv †eówbi AvIZvq Kg©m~wPmg~n ev¯Íevq‡bi cÖavb KiYxq n‡”Q 
†mev cÖ`vb cÖwµqvi Kg©m~wPi djvdj bw_e×KiY, Gi BwZevPK I †bwZevPK mKj 
djvdj we‡kølY Kiv Ges djvdjmg~n we‡køl‡Yi †ÿ‡Î m”QZv I `vqe×Zv 
wbwðZKiY |  

 

¯̂”QZv n‡”Q †Kvb Kvh©µ‡gi wm×všÍ MÖnY Ges Gi cÖ‡qv‡Mi †ÿ‡Î c×wZMZ 
wbqgbxwZ †g‡b Pjv| wm×všÍ MÖnY k„•LwjZ c`‡ÿc Øviv cÖfvweZ n‡e| mieivnK…Z 
Z_¨ cÖvmw½K I †evaMg¨ n‡Z n‡e| wm×všÍ MÖn‡Yi welq mK‡j hLb fvjfv‡e 
eyS‡Z cvi‡e ZLbB Kvh©µ‡gi m”QZv wbwðZ n‡e| cÖvmw½K fv‡e ejv hvq †h, 
`vqe×Zv g~j¨vq‡bi Rb¨ Ab¨Zg GKwU kZ©| ïay miKvwi cÖwZôv‡bi †ÿ‡Î bq 
†emiKvwi I †m”Qv‡mex ms ’̄vmn mgv‡Ri mKj ai‡bi msMVb Zvu‡`I Kvh©µ‡g 
mvaviY RbM‡Yi Kv‡Q `vqe×Zv i‡q‡Q| †K Kvi Kv‡Q `vqe× _vK‡e †mUv wbf©I 
K‡i †h wm×všÍ I c`‡ÿc¸‡jv cÖwZôvb KZ…©K M„nxZ nq Zvi Dci| mvaviYZ: 
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msMVb I cÖwZôvbmg~n Zv‡`I wbKU †ekx `vq e× hviv M„nxZ wm×všÍ I 
c`‡ÿcmg~n Øviv cÖfvweZ| AvB‡bi kvmb I Revew`wnZv KLbI cÖwZwôZ Kiv 
hvqbv hZÿY ch©šÍ Kv‡Ri `vqe×Zv I Gi djvdj wbwðZ Kiv bv hvq| 
Revew`wnZv‡K mykvm‡bi Ab¨Zg wb‡ ©̀kK aiv nq wKš‘ Revew`wnZv‡K kw³kvjx 
Ki‡Z n‡j cÖwZ Kvh©µ‡gi †hgb wdWe¨vK cÖ‡qvRb nq †Zgwb Kvh©µ‡gi `vqe×Zv 
_vKv cÖ‡qvRb| G †ÿ‡Î mvgvwRK wbivcËv Kvh©µg mg~‡ni Kvh©µg ev¯Íevq‡bi 
`vqe×Zv ïay DcKvi‡fvMx wbe©vP‡bi Rb¨ KwgwUi DciB eZ©v‡e bv eis hv‡`I Øviv 
KwgwU MwVZ n‡q‡Q ZvivI `vqe× n‡eb| mvgvwRK wbivcËv Kg©m~wP ev¯Íevq‡bi 
†ÿ‡Î †h wbqgvejx i‡q‡Q c×wZMZ fv‡e Zv †g‡bPjv, Kg©m~wP ev¯Íevq‡bi Rb¨ 
cÖ‡qvRbxq mKj Z_¨ msMÖn Kiv Ges Zv we‡kølY K‡I cieZx© c`‡ÿc MÖnY Kiv 
cÖ‡qvRb|  
 

mvgvwRK wbivcËv Kvh©µgmg~n ev¯Íevq‡bi Rb¨ †h KvR¸‡jv m¤úv`b Ki‡Z nq 
Gi g‡a¨ Ab¨Zg Kvh©vw` n‡”Q: 
(1) DcKvi‡fvMx wbe©vPb 
(2) `wi ª̀ Rb‡hvwô ev SzuwKMÖ Í̄ cwievi/ e¨w³ msµvšÍ Z_¨ msMÖnY, msiÿY Ges 
Z_¨ hvPvB; 
(3) Kg©m~wP ev Í̄evq‡bi †ÿ‡Î cÖwZeÜKZv ỳixKi‡Y mnvqZv, Awf‡hvM wb®úwË|  
G Kg©KvÛmg~n ev Í̄evwqZ n‡e wba©vwiZ KwgwUi gva¨‡g|  

 

BDwbqb wfwRGd KwgwU 
 

KwgwUi MVb 

1| †Pqvig¨vb BDwbqb cwil` - mfvcwZ 
2| BDwbqb cwil‡`i mKj m`m¨/m`m¨v - m`m¨ 
3| Dc-mnKvix K…wl Kg©KZ©v (eøK mycvifvBRvi) - m`m¨ 
4| weAviwWwe gvV mnKvix  - m`m¨ 
5| BDwbq‡bi cÖwZ IqvW© n‡Z 1 Rb MY¨gvb¨ e¨w³  - m`m¨ 
(Dc‡Rjv wbe©vnx Awdmvi KZ©„K g‡bvbxZ) 
6|  BDwbq‡bi 1 Rb wk¶K I 1 Rb gwnjv cÖwZwbwa - m`m¨ 
 (Dc‡Rjv wbe©vnx Awdmvi KZ©„K g‡bvbxZ) 
7| BDwbqb cwil‡`i mwPe - m`m¨ mwPe 
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KwgwUi `vwqZ¡vewj 
1) wba©vwiZ kZ© I gvcKvwVi wfwË‡Z hvPvB-evQvB K‡i DcKvi‡fvMx‡`i ZvwjKv 

cÖ ‘̄Zc~e©K Dc‡Rjv  

2) wfwRGd KwgwU‡Z Aby‡gv`‡bi Rb¨ †cÖiY Kiv; 

3) Dc‡Rjv KwgwU KZ©„K Aby‡gvw`Z wfwRGd KvW© IqvW© wfwËK Bmy¨ Ki‡Yi 

e¨e¯’v Kiv; 

4) wba©vwiZ mg‡qi g‡a¨ Lv`¨km¨ D‡Ëvjb I weZi‡Yi e¨e¯’v Kiv; 

5) wfwRGd Kv‡W©i ZvwjKv h_vh_fv‡e msi¶Y Kiv; 

6) wfwRGd Kg©m~wPi wb‡ ©̀wkKv cÖvwßi mv‡_ mv‡_ KwgwU MVb K‡i 

DcKvi‡fvMx‡`i ZvwjKv cÖYq‡bi Kvh©µg ïiæ Ki‡Z n‡e; 

7) BDwbqb ch©v‡q cÖYxZ wfwRGd DcKvi‡fvMxi ZvwjKv BDwbqb cwil‡`i 

†bvwUk †ev‡W© cÖ`k©b Ki‡Z n‡e;  

8) KwgwU Lv`¨ mvgMÖx D‡Ëvjb, weZiY I wnmve msi¶‡Yi Rb¨ `vqx _vK‡e| 

KwgwUi mfvcwZ wbix¶vi Rb¨ Lv`¨k‡m¨i gRy` †iwR÷vi, gv÷vi †ivj I 

Ab¨vb¨ wnmvecÎ msi¶Y Ki‡eb; 

 9) DcKvi‡fvMxi wel‡q Awf‡hvM cÖvwßi ci Zv Z`šÍc~e©K evwZj I bZzbfv‡e 

g‡bvbqb Ki‡Z n‡e|  

 
BDwbqb wfwRwW KwgwU 
 

KwgwU MVb 

1)  BDwbqb cwil‡`i †Pqvig¨vb -mfvcwZ 
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2)  BDwbqb cwil‡`i mKj m`m¨ (msiwÿZ Avm‡bi wbe©vwPZ gwnjv 

m`m¨vmn) - m`m¨ 

3) mn‡hvMx †emiKvwi ms ’̄vi (NGO) cÖwZwbwa - m`m¨ 

4)  GKRb miKvwi cÖv_wgK we`¨vj‡qi wk¶K (gwnjv) - m`m¨ 

5) GKRb gyw³‡hv×v - m`m¨ 

6) cwievi cwiKíbv IqvW© Kgx© - m`m¨ 

7) weMZ P‡µi ỳBRb DcKvi‡fvMx  - m`m¨ 

8) ¯’vbxq 2 Rb MY¨gvb¨ e¨vw³ (1 Rb cyiæl I 1 Rb gwnjv) - m`m¨ 

9)  mswkøó BDwbqb cwil` mwPe - m`m¨ mwPe   

 
Dc‡Rjv wbe©vnx Awdmvi GB KwgwUi 4, 7, 8 bs µwg‡Ki m`m¨ wbe©vPb 

Ki‡eb Ges 5 bs m`m¨ Dc‡Rjv gyw³‡hv×v KgvÛv‡ii mv‡_ Av‡jvPbvc~e©K wbe©vPb 
Ki‡eb|  
 
KwgwUi `vwqZ¡vewj 

 wba©vwiZ kZ© †gvZv‡eK wfwRwW gwnjv‡`i mwVK wbe©vPb wbwðZ Kiv; 

 M‡gi mwVK weZiY wbwðZ Kiv, we‡kl K‡i wfwRwW gwnjviv hv‡Z gvwmK 

30 wK‡jvMÖvg Lv`¨ †ikb cvq Zv wbwðZ Kiv; 

 wbw ©̀ó weZiY Zvwi‡LB †hb Lv`¨ weZiY Kiv nq Ges mwVKfv‡e †hb me 

†iKW© (gv÷vi †ivj, gRy` †iwR÷vi, mÂq †iwR÷vi, cwi`k©b eB) 

msi¶Y Kiv nq Zvi wbðqZv weavb Kiv; 

  BDwbqb cwil‡`i mwPe  wfwRwW KwgwUi  m`m¨ mwPe  wn‡m‡e mvwe©K 

`vwqZ¡ cvjb Ki‡eb; 
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 mn‡hvMx †emiKvwi ms ’̄v‡K (NGO) cÖ‡qvRbxq mg_©b cÖ`vb Kiv Ges 

Dbœqb c¨v‡KR †mev cÖ`v‡b Zv‡`i mvwe©K mn‡hvwMZv cÖ`vb Kiv; 

 †emiKvwi ms ’̄vi mÂq e¨e¯’vcbvi myôz ev¯Íevqb wbwðZ Kiv; 

 †h mg Í̄ BDwbq‡b †emiKvwi ms ’̄vi Dbœqb mn‡hvMx †bB †m mg Í̄ BDwbq‡b 

wfwRwW gwnjv‡`i Rb¨ mvgvwRK m‡PZbZv e„w×K‡í we‡kl mfvi Av‡qvRb 

Kiv; 

 Lv`¨ c‡Y¨i wbivc` Ges mwVK ¸`vgRvZKi‡Yi wbðqZv weavb Kiv; 

 BDwbqb cwil` †K‡› ª̀ mvBb‡evW© ¯’vcb Ges D³ mvBb‡ev‡W© ‡K‡› ª̀i bvg, 

wfwRwW gwnjvi †gvU msL¨v, Lv`¨ †ik‡bi cwigvY, weZiY ZvwiL, cÖ‡Z¨K 

gwnjvi eva¨Zvg~jK gvwmK mÂ‡qi cwigvY (25 UvKv) Ges wfwRwW Lv`¨ 

P‡µi †gqv`Kvj ¯úófv‡e †jLvi wbðqZv weavb Kiv; 

 Lv`¨ weZi‡Yi cieZ©x gv‡mi 5 Zvwi‡Li g‡a¨ BDwbqb cwil`  

†Pqvig¨vbMY (BDwbqb cwil`  †m‡µUvwi G e¨vcv‡i cÖ‡qvRbxq e¨e¯’v 

MÖnY Ki‡eb) hv‡Z gvwmK AMÖMwZ cÖwZ‡e`b Dc‡Rjv wbe©vnx Awdmv‡ii 

wbKU †ck K‡ib Zvi wbðqZv weavb Kiv| G‡¶‡Î, cÖwZwU BDwbq‡bi 

Kgc‡¶ eivÏK…Z Kv‡W©i msL¨v n‡e 50wU| 

 
BDwbq‡b IqvW© ch©v‡q eq¯‹ fvZv KwgwU 
KwgwUi MVb  

1)  mswkøó  Iqv‡W©i wbe©vwPZ m`m¨                                    -mfvcwZ 
2)  mswkøó Iqv‡W©i gwnjv m`m¨                                        -Dc‡`óv 
 3) IqvW© m`m¨e„›`                       -m`m¨ 
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KwgwUi Kg©cwiwa 
1)  eq¯‹ fvZv cÖ`v‡bi Rb¨ cÖYxZ bxwZgvjvi Av‡jv‡K cÖv_wgKfv‡e cÖv_©x 

evQvB K‡i ZvwjKv cÖYqb Ki‡e; 
2)  P~ovšÍ Aby‡gv`‡bi j‡¶¨ cÖYxZ ZvwjKv mswkøó Dc‡Rjv KwgwUi wbKU †ck 

Ki‡e; 
3) cÖv_wgKfv‡e cÖv_©x evQvB msµvšÍ Awf‡hv‡Mi wb®úwË Ki‡e Z‡e Avwc‡ji 

cÖm½ †`Lv w`‡j Zv Dc‡Rjv KwgwU‡Z wb®úwËi Rb¨ †cÖiY Ki‡e| 
 

wbe©vPb ¯’wMZ Ggb BDwbqb cwil‡` IqvW© KwgwU  
1)  Dc‡Rjv mgvR‡mev Kg©KZ©v                                         - mfvcwZ 
2)  BDwbqb cwil‡`i mwPe       - m`m¨ 
3)  mswkøó Iqv‡W©i 2 (`yB) Rb MY¨gvb¨ e¨w³ (1 Rb cyiæl + 1 Rb gwnjv)                   

- m`m¨ 
     (Dc‡Rjv wbe©vnx Awdmvi KZ…©K g‡bvbxZ)                                                                      
4)  mswkøó BDwbq‡bi BDwbqb mgvRKg©x           m`m¨-mwPe 

 

mvgvwRK wbivcËv Kvh©µ‡gi gwbUwis I wi‡cvwUs 
djvdj wfwËK cwiexÿY KvVv‡gvi Aax‡b mvaviYZ wZbwU ¯Í‡ii cÖwZwU ¯Í‡ii 

Rb¨ A‡bK¸‡jv wb‡ ©̀kK wPwýZ Kiv nq, cÖwZwU ¯Í‡ii Rb¨ jÿ¨ gvÎv wba©viY Kiv 
cÖ‡qvRb| cÖwZwU jÿ¨gvÎvi wecix‡Z djvdj AR©b wPwýZ Ki‡Z cwiexÿY cÖwµqv 
cwiPvjbv Kiv nq| GRb¨ cÖvmw½K D`vniY Ges m¤¢ve¨ Dcvq ev nvwZqvimg~n 
wb‡¤œi 3wU Aby‡”Q‡` Av‡jvPbv Kiv n‡q‡Q, hv Dc‡i ewY©Z wZbwU ¯Í‡ii mv‡_ 
msMwZc~Y©| 
 
Kg©m~wPmg~‡ni cwiexÿY 

RvZxq mvgvwRK wbivcËv ˆKvk‡j AšÍf©y³ Kg©m~wP Iqvwi cwiexÿ‡Yi jÿ¨ n‡e 
Kg©m¤úv` bwb‡ ©̀kK mg~‡ni (Performance indicators) wecix‡Z Z_¨ msMÖn I 
msiÿY; Gme wb‡ ©̀k‡Ki g‡a¨ i‡q‡Q:   

 †mev MÖnxZvi msL¨v 
 cÖ`Ë myweavi msL¨v 
 myweav‡fvMx cÖwZ Mo myweav 
 Lvbvi †gvU Avq ev gv_vwcQz Av‡qi kZvsk wn‡m‡e myweavi cÖK…Z g~j¨gvb 
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cÖK‡íi Kg©m~wPi m”QZv I `vqe×Zv †ÿ‡Î ZvrÿwYK cÖfvemg~n gwbUwis wb‡ ©̀wkK 
vwb¤œiƒc: 
 

cwiKíbv Abyhvqx hv‡Z Kvh©µg ev Í̄evqb Kiv hvq Zvi wbðqZv eav‡bi cÖwµqvB 
n‡”Q gwbUwis| mvgvwRK wbivcËv Kvh©µg c×wZMZ gwbUwis wb¤œiƒc:  

 Kvh©µ‡g cÖwZeÜKZvi Dcv`vbmg~n I Kvh©µg mdjfv‡e ev Í̄evq‡bi 
kZ©vw` wPwýZ Kiv; 

 Kg©m~wPmg~n ev¯Íevq‡bi cÖwZwU ch©v‡q m‡e©v”P mdjZv AR©‡bi Rb¨ 
ev¯Íevq‡bi jÿ¨, ev¯Íevqb c×wZ, ev¯Íevq‡bi wb‡ ©̀wkKv mwVK e¨env‡ii 
ˆewkô ch©‡eÿY Kiv; 

 Kg©m~wPmg~n ev Í̄evqb AMÖMwZ wbqwgZ ch©v‡jvPbv K‡I ÎæwU wePz¨wZ wPwýZ 
K‡i cÖ‡qvRbxq c`‡ÿc MÖnY Kiv;  

 
gwbUwis Gi we‡e”¨ welqmg~n: 
 

RvZxq mvgvwRK wbivcËv Kvh©µg ev Í̄evq‡b †mev cÖ`vb e¨e¯’vq DbœwZ mvab, 
djvdj bw_fz³ Kiv, weKí Dcvqmg~‡ni Kvh©KvwiZv welq bxwZ©wbav©i‡Ki AewnZ 
Kiv Ges Kg©m~wP avivevwnKZvI m¤úªmvi‡Yi Rb¨ Pjgvb cwiexÿY Kiv cÖ‡qvRb| 
gwbUwis Kvh©µg KLb, wKfv‡e Kiv n‡e Zv mywbw ©̀ó _vKv Ges djvdj wfwËK 
gwbUwis Kvh©µg ev Í̄evqb wZbwU As‡k wef³ n‡e; 
 

 1.DcKvi‡fvMx evPvB‡qi h_v_©Zv gwbUwis 
 2. Kg©m~wP ev¯ÍevqbKvjxb mgm¨v wPwýZKiY I mgvav‡bi Dcvqmg~n 
cwiexÿYKiY 
 3. Kg~m~wP ev¯Íevqb cieZ©x DcKvi‡fvMxi Av_©mvgvwRK Ae ’̄v hvPvB 
 
Kg©m~wPmg~n ev¯Íevq‡bi Rb¨ MwVZ KwgwUmg~‡ni wewfbœ Kvh©µg †hgb mfv, mfvi 
Kvh© weeiYx, wm×všÍ MÖnY cÖwµqv BZ¨vw` gwbUwis AvIZvq Avbv cÖ‡qvRb; 
 
wi‡cvwUs 
gwbUwis Gi cieZx© Kvh©µg n‡”Q wi‡cvwUs A_©vr Kvh©µ‡gi cÖwZ‡e`b ˆZwi Ges 
cÖwZ‡e`b mswkøó Awdm/ ms ’̄vq †cÖiY wewfbœ cÖ‡qvRb| cÖwZ‡e`b ev wi‡cvwUs g~jZ 
gvwmK, ˆÎgvwmK lvb¥vwlK ev ermi wfwË‡Z Kiv hvq| miKvix I †emiKvix ms¯’v 
KZ©„K bvbvai‡bi cÖwZ‡e`b cÖ ‘̄Z Ki‡Z nq Ges G mKj cÖwZ‡e`b D³ 



60 
 

ms ’̄vmg~‡ni KZ©„c‡ÿi AeMwZ I cÖ‡qvRbxq e¨e ’̄v MÖn‡Yi Rb¨ †cÖiY Kiv nq| 
BDwbqb cwil` KZ…©K mvgvwRK wbivcËv Kvh©µ‡gi †h mKj Kg©m~wPmg~n ev¯ÍweZ 
n‡q Gi Kvh©µ‡gi welqvw` nvjbvMv` K‡i KZ…©c‡ÿi Pvwn`v †gvZv‡eK gvwmK/ 
‰ÎgvwmK/l&¥gvwmK/evw©l©K cÖw`‡e`b ˆZwi K‡i wbKU †cÖiY Kiv evÄbxq| wi‡cvwUs 
Gi gva¨‡g Kg©m~wPmg~n ev¯Íevq‡bi avivevwnK Ae ’̄v, Gi AMÖMwZ, Kvh©µg 
ev¯Íevqb mgm¨v, ÎæwU, Kvh©µ‡gi Dc‡hvMxZv, Avw_©K ms‡køm, mKj †÷K 
†nvìviM‡Yi m¤ú„³Zvi aiY Ges Kg©m~wP ev¯Íevq‡bi e¨e¯’vcbv m¤ú‡K© aviYv 
cÖ`vb Kiv |  
 
wi‡cvwUs Gi we‡eP¨ welqmg~n 

1. wi‡cvwUs Gi †gqv`/mgq 
2. Kg©m~wPwfwËK †mevMÖnxZv ev DcKvi‡fvMxi aiY 
3. Kg©m~wP wfwËK myweav‡fvMx‡`I wi‡cvwUs †gqv` cÖ`Ë myweav cÖvwßi aib 

 

4. Avw_©K weeiY; 
(K) Kg©m~wP wfwËK Avw_©K ms‡køm 
(L) cÖkvmwbK e¨q 
(M) Ab¨vb¨ e¨q (hw` _v‡K) 
 

5. cÖvwZôvwbK welq:  
(K) Kg©m~wP ms‡M mswkøó Kgx©i msL¨v 
(L) cÖwkÿY/AewnZKiY †Kvm© Gi weeiY 
(M) BDwbqb cwil‡`i mswkøóZvi weeiY 
 

6. KwgwU mg~‡ni Kvh©µg 
(K) Kg©m~wP wfwËK mfv 
(L) ¸iæZ¡c~Y© wm×všÍ 
 

7. Kg©m~wP 
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Awa‡ekb-6 
 

DcKvi‡fvMx‡`i Rxebgvb I `ÿZv Dbœq‡b BDwbqb 
cwil‡`I f‚wgKv 
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Awa‡ekb-6 
 
welq: DcKvi‡fvMx‡`i Rxebgvb I `ÿZv Dbœq‡b BDwbqb cwil‡`i f‚wgKv 
mgq: 60 wgwbU 
 
Dcwelq: 
6.1 Kvh©µg ev Í̄evqb Ges DcKvi‡fvMx‡`i Rxebgvb I `ÿZv Dbœq‡b BDwbqb 
cwil‡`i f‚wgKv| 
6.2 DcKvi‡fvMx‡`i Z_¨vewj msMÖn, msiÿY I e¨e ’̄vcbv|  
 
D‡Ïk¨: 
 mvgvwRK wbivcËv Kg©m~Pxi DcKvi‡fvMx‡`i Rxebgvb ¯v̂fvweK ivLvi 

†ÿ‡Î BDwbqb cwil‡`i f‚wgKvmg~n we‡kølY Ki‡Z mÿg n‡eb| 
 DcKvi‡fvMx‡`i Av_©mvgvwRK Z_¨vejx msMÖn Kiv| mvgwRK wbivcËv 

Kg©m~wP c~‡e©i Ae ’̄v I c‡ii Ae ’̄v m¤ú‡K© Z_¨ msMÖn‡Yi c×wZ Ges 
cÖ‡qvRbxqZv ej‡Z cvi‡eb| 

 
cÖwkÿY c×wZ:  
 e³…Zv Av‡jvPbv 
 `jxq Av‡jvPbv 
 †eªBb÷wgs 
 ¯øvBW/‡c÷vi cÖ`k©bx 

 
Awa‡ekb cwiPvjbv cÖwµqv: 
 

avc-1:                                                                       mgq 30 wgwbU 
 

m~Pbv‡Z mnvqK mvgvwRK wbivcËv Kg©m~wPi m¤ú‡K© BDwbqb cwil‡`i †Pq¨vigvb, 
m`m¨ Ges mwPe Gi `vwqZ¡¨ I KZ©e¨ m¤ú‡K© Rvb‡Z PvB‡eb| DcKvi †fvMx‡`I 
Rxebgvb I `ÿZv Dbœq‡bi †ÿ‡Î Kg©m~wPi †kl nIqvi ci BDwbqb cwil‡`I 
f‚wgKv Ges Kg©m~wP ev¯Íevq‡b `jxq Kv‡Ri Rb¨ 4wU `‡j fvM Ki‡Z n‡e| `jxq 
KvR Dc ’̄vcbvi ci mnvqK c~e© cÖ ‘̄K…Z ¯øvBW/ †cvóv‡ii gva¨‡g BDwbqb cwil‡`i 
f‚wgKv Dc ’̄vcb Ki‡eb|    
 



63 
 

avc- 2:                                                                     mgq: 20 wgwbU 
G ch©v‡q mnvqK DcKvi †fvMx‡`i Av_©mvgvwRK Ae ’̄v, Rxebhvcb c×wZ, 
A_©‰bwZK Kg©KvÛ, BZ¨vw` wel‡q Z_¨ msMÖ‡ni cÖ‡qvRbxqZv, Z_¨ MÖnY cÖwµqv, 
Z_¨ msiÿY BZ¨vw`, c~‡e© cÖ ‘̄ZK…Z GKwU †PKwjó c~e© cÖ ‘̄K…Z ø̄vBW/ †cvóv‡ii 
gva¨‡g Dc ’̄vcb Ki‡eb|    
 
avc- 3:                                                                     mgq: 10 wgwbU 
AskMÖnYKvixMY KZ…©K Awa‡ekb wfwËK Av‡jvPbvi mvi-ms‡ÿc Dc ’̄vcb| mvi-
ms‡ÿc Dc ’̄vcb †k‡l cieZx© w`‡b †mkb Dc ’̄vc‡bi Rb¨ 4wU †Rjv‡K wbev©wPZ 
K‡i 4wU `‡j fvM K‡i w`‡Z n‡e| cÖwZ `‡j Rb¨ 3Rb K‡I AskMÖnYKvix wbev©Pb 
Ki‡Z n‡e (GKRb mnvqK Ges 2 Rb mn-mnvqK)|  
 
cvV mnvwqKv 
 
Awa‡ekb- 6: DcKvi‡fvMx‡`i Rxebgvb I `ÿZv Dbœq‡b BDwbqb cwil‡`i 
f‚wgKv 
 
6.1 cÖKí ev¯Íevqb Ges DcKvi‡fvMx‡`i Rxebgvb I `ÿZv Dbœq‡b BDwbqb 
cwil‡`i f‚wgKv| 

ÿzavwbg©~j I MÖvgxY `vwi ª̀¨ ~̀ixKi‡Yi Dci †ewk bRi †`qvi d‡j 
Kg©m~wP‡Z DcKvi‡fvMx‡`i AskMÖnY nvi I Kg©m~wPi A_©vqb G ỳ‡Uv w`K w`‡q 
evsjv‡`‡k Lv`¨ mnvqZv I cjøx Kg©ms ’̄vb wfwËK Kg©m~wPi cÖvavb¨ jÿ¨ Kiv hvq|  

mvgvwRK wbivcËv Kvh©Ki fv‡e cwiPvjbvi †ÿ‡Î Rxebgvb I `ÿZv Dbœq‡bB 
Dwbqb cwil‡`i Rb¨ we‡eP¨ welq¸‡jv wb¤œiƒc:  

 mvgvwRK Kvh©µ‡gi cwiKíbv, ev¯Íevqb cwiexÿY I g~j¨vq‡b mnvqZv 
Kivi Rb¨ mnRxK…Z cÖvwZôvwbK e¨e¯’v cÖwZôv; 

 mvgvwRK wbivcËv Kg©m~wP cwiPvjbvq I ev¯Íevq‡b ¯’vbxq ch©v‡q mswkøó 
Kgx©‡`i †ckv`vwi‡Z¡i `ÿZv e„w×i gva¨‡g Kvh©Ki †mevcÖ`vb; 

 mwVK myweav †fvMx wPwýZ Kiv; 
 Kg©m~wP ev Í̄evq‡bi Rb¨ cwiKíbv MÖn‡Yi †ÿ‡Î Z_¨ msMÖn, msiÿY I 

e¨e¯’vcbv †Rvi`vi; 
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 Kg©m~wPmg~‡ni AvIZvq me©vwaK SuzwKMÖ Í̄ cwievi/Rb †Mvôx‡K AšÍf‚©w³i 
e¨e¯’v MÖnY; 

 myweav‡fvMx wbe©vPb, cÖwZkÖæZ myweav/ †mev cÖ`v‡b m”QZv, Revew`wnZv 
wbwðZKiY|  

 
D‡cvi³ we‡eP¨ welqmg~n h_vh_fv‡e Kvh©Ki Kivi `vwqZ¡ BDwbqb cwil‡`i Dci 
eZ©vq| †h j‡ÿ¨ Kg©m~wP ev ¯Íevq‡bi gva¨‡g DcKvi‡fvMx‡`i Rxebgv‡bi Dbœqb I 
`ÿZv e„w×i weeiY bx‡P eY©bv Kiv n‡jv: 

†h‡nZz evsjv‡`‡ki AwaK `wi ª̀ Rb‡Mvôx MÖvg AÂ‡j emevm K‡i Ges mvgvwRK 
wbicËv Kg©m~wP MÖvgxY `wi ª̀ Rb‡Mvôxi ÿzavwbg~j I `wi ª̀Zv ~̀ixKi‡Yi Dcvq 
AZGe MÖvgxY RbM‡Yi LyeB wbKUeZ©x ¯’vbxq  †mevg~jK cÖwZôvb BDwbqb 
cwil‡`i gva¨‡g mvgvwRK wbivcËvi Kg©m~wPmg~n ev¯Íevqb h_vh_ e‡j g‡b Kiv 
nq| G †cÖwÿ‡Z BDwbqb cwil`‡K mvgvwRK wbivcËvi Kg©m~wP ev¯Íevq‡b Rxebgvb 
I `ÿZv e„w×i Rb¨ wewfbœ ai‡bi Kg©m~wP ev¯Íevq‡bi `vwqZ¡ cÖ`vb Kiv n‡q‡Q| 

 
mvgvwRK wbivcËvi Kg©m~wPimg~‡ni D`vnib ¯îæc K‡qKwUi weeiY wb‡P †`Iqv 
n‡jvt 
 
A¯̂”Qj cÖwZeÜx e¨w³‡`i Rb¨ fvZv cÖ`vb Kg©m~wP 

j¶¨ I D‡Ïk¨  
AbMÖmi cÖwZeÜx e¨w³‡`i AmnvqZ¡, †eKviZ¡ Ges mvgvwRK wbivcËv cÖ`v‡bi Rb¨ 

miKvi wb¤œewY©Z j¶¨ I D‡Ïk¨‡K mvg‡b †i‡L cÖwZeÜx fvZv Kg©m~wP cÖeZ©bK‡i:  

1. cÖwZeÜx e¨w³‡`i cÖwZ cÖ`Ë mvsweavwbK I AvBbMZ cÖwZkÖæwZ c~iY; 

2. A¤̂”Qj cÖwZeÜx e¨w³‡`i Av_©-mvgvwRK Dbœqb;  

3. ỳt¯’ cÖwZeÜx e¨w³‡`i mvgvwRK wbivcËv Kg©m~wPi AvIZvq Avbqb; 

4. mywbw ©̀ó bxwZgvjv AbymiY c~e©K Dchy³ KZ…©c¶ KZ©„K evQvBK…Z cÖwZeÜx 

e¨w³‡`i Rb¨ gvwmK fvZv cÖ`vb; 

5. cÖwZeÜx e¨w³‡`i welqwU RvZxq Kg©cwiKíbvq AšÍfy©³KiY| 



65 
 

Kg©m~wPi cwiwa 
mgMÖ evsjv‡`k A_©vr †`‡ki 64 wU †Rjvi mKj †kªYxi †cŠimfv I cjøx 

GjvKvi BDwbq‡bi IqvW© Ges wmwUK‡c©v‡ik‡bi _vbvmg~‡n cÖwZeÜx Rb‡Mvôxi 
AvbycvwZK nv‡i A¯̂”Qj cÖwZeÜx fvZv cÖ`vb Kiv n‡e| 
 

cÖv_©x wbev©P‡bi gvb`Û 
1. Av‡e`bKvix‡K Aek¨B evsjv‡`k cÖwZeÜx Kj¨vY AvBb, 2001 Gi 

msÁvbyhvqx cÖwZeÜx n‡Z n‡e; 
2. evQvBKv‡j Av‡e`bKvixi Av_©- mvgvwRK Ae ’̄v we‡ePbvq Avb‡Z n‡e; 
3. fvZv cÖ`v‡bi †¶‡Î e„×/e„×v cÖwZeÜx‡`I AMÖvwaKvi cÖ`vb Ki‡Z n‡e; 
4. f~wgnxb I M„nnxb cÖwZeÜxMY fvZv cÖvwßi †¶‡Î AMÖvwaKvi jvf Ki‡e; 
5. bvix cÖwZeÜx‡`I AMÖvwaKvi w`‡Z n‡e; 
6. eûgvwÎK cÖwZeÜx e¨w³‡`i AMÖvwaKvi w`‡Z n‡e; 
7. bZzb fvZv‡fvMx g‡bvbq‡b AwaKZi `vwi ª̀¨ cxwoZ I A‡c¶vK…Z cðv`c` 

ev ~̀ieZx© GjvKv‡K AMÖvwaKvi w`‡Z n‡e| 
8. wPwKrmvi j‡¶¨ Mixe gvbwmK/AwUw÷K cÖwZeÜxwkï (eqm wkw_j †hvM¨) 

Ges m¤ú~Y© „̀wó cÖwZeÜx e¨w³‡K AMÖvwaKvi w`‡Z n‡e| 
fvZv cÖvc‡Ki †hvM¨Zv I kZ©vejx 

1. mswkøó GjvKvi ¯’vqxevwm›`v n‡Z n‡e; 
2. cÖwZeÜx Kj¨vY AvBb- 2001 Abyhvqx ‡Rjv mgvR‡mev Kvh©vjq n‡Z wbeÜb 

I cwiPqcÎ MÖnY Ki‡Z n‡e| cÖwZeÜx e¨w³ †h †Rjvi ¯’vqxevwm›`v †m 
†Rjv n‡Z wbeÜb I cwiPqcÎ MÖnY Ki‡eb; 

3. gv_vwcQz evwl©K Avq 36,000 (QwÎk nvRvi) UvKvi D‡a© bq Ggb cÖwZeÜx 
e¨w³MY; 

4. Av‡e`bKvix‡K Aek¨B ỳt¯’ cÖwZeÜx n‡Z n‡e; 
5. 6 (Qq) eQ‡ii D‡a© mKj ai‡Yi cÖwZeÜx‡K fvZv cÖ`v‡bi Rb¨ we‡ePbvq 

wb‡Z n‡e; 
6. evQvBKwgwU KZ©„K wbe©vwPZn‡Zn‡e| 
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eq¯‹fvZv 

eq¯‹fvZv Kg©m~wPi jÿ¨ I D‡Ïk¨: 
†`‡ki e‡qv‡R¨ô ỳt¯’, Ae‡nwjZ, myweavewÂZ Ges AbMÖmi gvby‡li Kj¨vY I 

Dbœq‡bi j‡ÿ¨ miKvi eq¯‹ fvZv Kg©m~wP cÖeZ©b K‡i| eq¯‹ fvZv Kg©m~wPi jÿ¨ I 
D‡Ïk¨ wb¤œiƒc: 

1. eq¯‹ Rb‡Mvôxi Av_©- mvgvwRK Dbœqb I mvgvwRK wbivcËv weavb; 
2. cwievi I mgv‡R Zuv‡`I gh©v`v e„w×; 
3. Avw_©K Aby`v‡bi gva¨‡g Zuv‡`i g‡bvej †Rvi`viKiY; 
4. wPwKrmv I cywó mieivn e„w×‡Z mnvqZv Kiv | 

 
 
Kvh©µ‡gi cwiwa: 

mgMÖ evsjv‡`k A_©vr †`‡ki mKj wmwUK‡c©v‡ikb, 64wU †Rjvi mKj 
Dc‡Rjv, _vbv, mKj †kÖYxi †cŠimfv I cjøx GjvKvi BDwbqb cwil‡` emevmiZ 
65 eQi ev Z ỳa© eq‡mi cyiæl Ges 62 ev Z`ya© eq‡mi gwnjv wKsev miKvi KZ…©K 
mgq mgq wba©vwiZ eq‡mi e¨w³‡K RbmsL¨vi AvbycvwZK nv‡i eq¯‹ fvZv Kg©m~wPi 
AvIZvfz³ Kiv n‡e| 
 
cÖv_©x wbev©P‡bi gvb`Û: 
 

(K) bvMwiKZ¡: cÖv_x©‡K Aek¨B evsjv‡`‡ki ¯’vqx bvMwiK n‡Z n‡e| 
(L) eqm: m‡e©v”P eq¯‹ e¨w³‡K AMÖvwaKvi cÖ`vb Ki‡Z n‡e| 
(M) ¯v̂¯’̈ MZ Ae ’̄v: whwb kvixwiKfv‡e Aÿg A_©vr m¤ú~Y©iƒ‡c Kgÿ©gZvnxb 

Zuv‡K m‡e©v”P AMÖvwaKvi w`‡Z n‡e| 
(N) Av_-© mvgvwRK Ae ’̄v: 

(1) Avw_©K Ae ’̄vi †ÿ‡Î: wbt¯,̂ DØv¯‘ I f~wgnxb‡K µgvbymv‡I AMÖvwaKvi 
w`‡Z n‡e| 

(2) mvgvwRK Ae ’̄vi †ÿ‡Î: weaev, ZvjvK cÖvßv, wecZœexK, wbtmšÍvb, 
cwievi †_‡K wew”Qbœ e¨w³‡`i‡K µgvbymv‡I AMÖvwaKvi w`‡Z n‡e| 

(O) f~wgi gvwjKvbv: f~wgnxb e¨w³‡K AMÖvwaKvi w`‡Z n‡e| G †ÿ‡Î emZevox 
e¨ZxZ †Kv‡bv e¨w³i Rwgi cwigvY 0.5 GKi ev Zvi Kg n‡j wZwb 
f~wgnxb e‡j MY¨ n‡eb| 
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fvZv cÖvwßi †hvM¨Zv I kZ©vejx t 

1. mswkøó GjvKvi ¯’vqx evwm›`v n‡Z n‡e; 
2. Rb¥ wbeÜb/RvZxq cwiwPwZ b¤̂i _vK‡Z n‡e; 
3. eqm cyiæ‡li †ÿ‡Î me©wb¤œ 65 eQi Ges gwnjv‡`i †ÿ‡Î me©wb¤œ 62 eQi 

n‡Z n‡e| 
miKvi KZ…©K mgq mgq wba©vwiZ eqm we‡ePbvq wb‡Z n‡e; 
4. cÖv_©xi evwl©K Mo Avq Ab~a© 10,000 (`k nvRvi) UvKv n‡Z n‡e; 
5. evQvB KwgwU KZ©„K wbe©vwPZ n‡Z n‡e| 

wet ª̀t eqm wba©vi‡Yi †ÿ‡Î RvZxq cwiPqcÎ, Rb¥ wbeÜb mb`, GmGmwm/mggvb 
cixÿvi mb`cÎ we‡ePbv Ki‡Z n‡e| G †ÿ‡Î †Kvb weZK© †`Lv w`‡j mswkøó 
KwgwUi wm×všÍ P~ovšÍ e‡j we‡ewPZ n‡e| 
 
fvZv cÖvwßi A‡hvM¨Zv: 

1. miKvwi Kg©Pvix †cbkb‡fvMx n‡j; 
2. ỳt¯’ gwnjv wn‡m‡e wfwRwW KvWa©vix n‡j; 
3. Ab¨ †Kv‡bvfv‡e wbqwgZ miKvwi Aby`vb/fvZv cÖvß n‡j; 
4. †Kv‡bv †emiKvwi ms ’̄v/mgvRKj¨vYg~jK cÖwZôvb n‡Z wbqwgZfv‡e Avw_©K 

Aby`vb/fvZv cÖvßn‡j| 
 
cÖv_©x evQvB c×wZ: 
evQvB KwgwU: 

1. eq¯‹fvZv cÖ`v‡bi j‡ÿ¨ cÖv_wgKfv‡e cÖv_©x evQvB‡qi Rb¨ BDwbqb ch©v‡q 
GKwU KwgwU _vK‡e; 

2. P‚ovšÍcÖv_©x evQvB‡qi Rb¨ Dc‡Rjv ch©v‡q GKwU KwgwU _vK‡e; 
3. mKj †kÖYxi †cŠimfvi Rb¨ GKwU c„_K KwgwU _vK‡e; 
4. gnvbMi GjvKvi Rb¨ GKwU KwgwU _vK‡e; 
5. KwgwUmg~n Zv‡`I Kg©cwiwa Abyhvqx fvZv‡fvMx wbe©vPb I fvZv weZi‡Yi e¨e¯’v 

MÖnY Ki‡e| 
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weaev I ¯v̂gx cwiZ¨³v ỳt¯’ gwnjv‡`i fvZv cÖ`vb Kg©m~wP 
 
Kg©m~wPi j¶¨ I D‡Ïk¨: 
 

†`‡ki e‡qv‡R¨ô ỳt ’̄ Ae‡nwjZ, cðvrc`, `wi ª̀ Ges AbMÖmi gvby‡li Kj¨vY 
I Dbœq‡bi j‡¶¨ miKvi weaev I ¯v̂gx cwiZ¨³v ỳt¯’ gwnjv fvZv Kg©m~wP cÖeZ©b 
K‡i| G Kg©m~wPi j¶¨ I D‡Ïk¨ wb¤œiƒct 

1. weaev I ¯v̂gx cwiZ¨³v gwnjv‡`i Av_©-mvgvwRK Dbœqb I mvgvwRK wbivcËv 
weavb; 

2. cwievi I mgv‡R Zuv‡`I gh©v`v e„w×; 
3. Avw_©K Aby`v‡bi gva¨‡g Zuv‡`I g‡bvej †Rvi`vi Kiv; 
4. wPwKrmv mnvqZv I cywó mieivn e„w×‡Z Avw_©K mnvqZv cÖ`vb; 

 
Kg©m~wPi cwiwa: 
 
evsjv‡`‡ki mKj Dc‡Rjv I Dbœqb mv‡K©j Ges mKj †kÖYxi †cŠimfvq cÖwZwU 
Iqv‡W© RbmsL¨vi wfwË‡Z AZxe `wi ª̀ ỳt¯’ Amnvq weaev I ¯v̂gx cwiZ¨³v 
gwnjv‡K cÖwZgv‡m miKvi KZ…©K wba©vwiZ nv‡i G fvZv cÖ`vb Kiv n‡e| 
 
ev¯Íevqb KZ©„c¶: 
 

(K) MYcÖRvZš¿x evsjv‡`k miKv‡ii mgvRKj¨vY gš¿Yvj‡qi AvIZvaxb 
mgvR‡mev Awa`dZi weaev I¯̂vgx cwiZ¨³v ỳt¯’ gwnjv fvZv Kg©m~wP 
ev¯Íevqb Ki‡e| G ev Í̄evqb cÖwµqv †Rjv mgvR‡mev Kvh©vjq Ges 
Dc‡Rjv I kni mgvR‡mev Kvh©vjqmg~‡ni mvsMVwbK KvVv‡gv‡Z we`¨gvb 
Rbej, †Rjv I Dc‡Rjv cÖkvm‡b Kg©iZ Kg©KZ©v/Kg©Pvix Ges 
IqvW©/BDwbqb/ †cŠimfv GjvKvi mswkøóRb cÖwZwbwa‡`I mnvqZvq 
m¤úvw`Z n‡e| 

(L) G Kg©m~wP mvwe©Kfv‡e ZË¡veav‡bi Rb¨ gvbbxq A_© gš¿xi mfvcwZ‡Z¡ 
ÔmvgvwRK wbivcËvejq Kg©m~wPi mvwe©K ZË¡veavb msµvšÍÍ gwš¿mfv KwgwUÕ 
_vK‡e| ZvQvov †Rjv ch©v‡q †Rjv cÖkvm‡Ki mfvcwZ‡Z¡ †Rjv w÷qvwis 
KwgwU Ges RvZxq ch©v‡q mwPe, mgvRKj¨vY gš¿Yvj‡qi mfvcwZ‡Z¡ RvZxq 
w÷qvwis KwgwU _vK‡e| 
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8. cÖv_©x wbev©P‡bi gvb`Û: 
(K) bvMwiKZ¡: cÖv_x©‡K Aek¨B evsjv‡`‡ki ¯’vqx bvMwiK n‡Z n‡e| 
(L) eqm: eqm Aem¨B 18 (AvVvi) eQ‡ii E‡aŸ© n‡Z n‡e| Z‡e m‡e©v”P eq¯‹ 

gwnjv‡K AMÖvwaKvi cÖ`vb Ki‡Z n‡e| 
(M) ¯v̂¯’̈ MZ Ae ’̄v: whwb kvixwiKfv‡e A¶g A_©vr m¤ú~Y©iƒ‡c Kg©¶gZvnxb 

Zv‡K m‡e©v”P AMÖvwaKvi w`‡Z n‡e| 
(N) Av_©-mvgvwRK Ae ’̄v: 

(1) Avw_©K Ae ’̄vi †¶‡Î: wbt¯^, DØv¯ÍÍ I f~wgnxb‡K µgvbymv‡I AMÖvwaKvi 
w`‡Z n‡e| 

(2) mvgvwRK Ae ’̄vi †¶‡Î: wbtmšÍvb, cwievi †_‡K wew”Qbœ e¨w³‡`i‡K 
µgvbymv‡i AMÖvwaKvi w`‡Z n‡e| 

(O) f~wgi gvwjKvbv: f~wgnxb cÖv_©x‡K AMÖvwaKvi w`‡Z n‡e| G †¶‡Î emZevox 
e¨wZZ †Kvb e¨w³i Rwgi cwigvY 0.5 GKi ev Zvi Kg n‡j wZwb f~wgnxb 
e‡j MY¨ n‡eb| 

 
9. fvZv cÖvc‡Ki †hvM¨Zv I kZ©vejx: 

1. mswkøó GjvKvi ¯’vqx evwm›`v n‡Z n‡e; 
2. Rb¥ wbeÜb/RvZxq cwiwPwZ b¤̂i _vK‡Z n‡e; 
3. eqte„×v Amnvq I ỳt¯’ weaevev ¯v̂gx cwiZ¨³v gwnjv‡K AMÖvwaKvi cÖ`vb 

Kiv n‡e; 
4. whwb ỳt¯’, Amnvq, cÖvq f~wgnxb, weave ev ¯v̂gx cwiZ¨³v Ges hvi 16 eQi 

eq‡mi bx‡P 2wU mšÍvb i‡q‡Q, wZwb fvZv cvIqvi †¶‡Î AMÖvwaKvi cv‡eb; 
5. ỳt¯’ `wi ª̀ weaev I ¯v̂gx cwiZ¨³v‡`i g‡a¨ hviv cÖwZeÜx I Amy ’̄ Zviv 

fvZv cvIqvi †¶‡Î AMÖvwaKvi cv‡eb; 
6. cÖv_©xi evwl©K Mo Avq t Ab~a© 12,000 (evi nvRvi) UvKv n‡Z n‡e; 
7. evQvB KwgwU KZ©„K wbe©vwPZ n‡Z n‡e| 

 
weaev I ¯v̂gx cwiZ¨³v ỳt¯’ gwnjv‡`I fvZv cÖvwßi A‡hvM¨Zv t 

1. whwb miKvwi ev †emiKvwi cÖwZôv‡bi Kg©Rxex; 
2. whwb DËivwaKvi m~‡Î †cbk‡bi myweav †c‡q _v‡Kb; 
3. whwb ỳt¯’ gwnjv wn‡m‡e wfwRwW KvW©avix; 
4. whwb Ab¨ †Kvbfv‡e wbqwgZ miKvwi Aby`vb †c‡q _v‡Kb; 
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5. whwb †Kvb †emiKvwi ms ’̄v/mgvR Kj¨vYg~jK cÖwZôvb n‡Z wbqwgZ Avw_©K 
Aby`vb †c‡q _v‡Kb| 

 
cÖv_©x evQvB c×wZ: 
evQvB KwgwU: 

1. weaev I ¯v̂gx cwiZ¨³v ỳt¯’ gwnjv‡`i fvZv cÖ`v‡bi j‡¶¨ cÖv_wgKfv‡e 
cÖv_©x evQvB‡qi Rb¨ BDwbqb ch©v‡q GKwU KwgwU _vK‡e| 

2. P‚ovšÍÍcÖv_©x evQvB‡qi Rb¨ Dc‡Rjv ch©v‡q GKwU KwgwU _vK‡e| 
3. mKj †kÖYxi †cŠimfvi Rb¨ GKwU KwgwU _vK‡e| 
4. KwgwUmg~n Zv‡`i Kg©cwiwa Abyhvqx fvZv †fvMx wbe©vPb I fvZv weZi‡Yi 

e¨e¯’v MÖnY Ki‡e| 
 
wfwRGd Kg©m~wP 
K)   D‡Ïk¨ 

1. ỳt¯’ I `wi`ª Rb mvavi‡Yi Lv`¨ wbivcËv wbwðZ Kiv; 
2. ỳt¯’ I wkï‡`i g‡a¨ cywó AebwZ †iv‡a mvnvh¨ Kiv; 
3. DcKvi‡fvMx‡`i‡K mvgvwRK I A_©ˆbwZK Ae ’̄vi Dbœq‡b mvgwqKfv‡e 

mvnvh¨ Kivi gva¨‡g `vwi ª̀¨ we‡gvP‡b Ae`vb ivLv; 
4. Kg©nxb mg‡q (Lean Period) `wi ª̀ RbmvaviY‡K Lv`¨ mnvqZv cÖ`vb 

Kiv; 
5. cÖvK…wZK ỳ‡h©vM, N~wY©So, eb¨v, Liv BZ¨vw` Kvi‡Y ¶wZMÖ ’̄ `wi`ª 

RbmvaviY‡K Lv`¨ mnvqZv cÖ`vb Kiv| 
 
 
wfwRwW Kg©m~wP 
 
D‡Ïk¨ 
1.  gwnjv‡`i wecYb‡hvM¨ `¶Zv e„w×K‡í cÖwk¶‡Yi my‡hvM m„wó Kiv, mÂ‡qi 
gva¨‡g wewb‡qv‡Mi cÖviw¤¢K g~jab msMÖ‡ni Rb¨ DrmvwnZ Kiv Ges FY cÖvwß‡Z 
my‡hvM cÖ`v‡bi gva¨‡g  DcvR©b¶g K‡i †Zvjv Ges Pjgvb Dbœqb  Kg©m~wP¸‡jv‡Z 
AšÍfy©³Ki‡Yi Rb¨ †hvM¨ K‡i †Zvjv; 
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2.  e¨envwiK wk¶v Ges Ab¨vb¨ gvbe m¤ú` Dbœqb m¤úwK©Z `¶Zv Dbœq‡bi 
cÖwk¶‡Y `wi ª̀ gwnjv‡`i `je×fv‡e mwµq AskMÖn‡Yi gva¨‡g Zv‡`i ỳ‡h©vM 
†gvKv‡ejv I cywó Dbœqbmn mKj †¶‡Î mvgvwRK m‡PZbZv e„w× Kiv| 
 
wfwRwW gwnjv wbe©vP‡bi kZ©vewj 

†h mKj cwiev‡ii gwnjv m`m¨ wb‡¤œv³ kZ© (AšÍZt 3wU) c~iY Ki‡e Zvuiv 
evQvB‡qi AMÖvwaKvi cv‡eb| Z‡e, f‚wgnxb †hme cwiev‡ii cÖavb gwnjv Ges Ab¨ 
†Kvb Av‡qi Drm †bB, †mBme cwievi AMÖvwaKvi cv‡e| G Qvov, wfwRwW Kg©m~wPi 
gva¨‡g †h mKj cwiev‡i Mf©ewZ gv A_ev 24 gvm eq‡mi Kg wkï mšÍvb i‡q‡Q 
Zv‡K AMÖvwaKvi wfwË‡Z AšÍf‚©³ Ki‡Z n‡e|  

1. cÖK…Z A‡_© f‚wgnxb A_©vr hv‡`i †Kvb Rwg †bB A_ev 0.15 GK‡ii Kg 
Rwgi gvwjK| G‡ÿ‡Î, f‚wgnxb cwievi AMÖvwaKvi cv‡e|  

2. ‡hme cwievi ˆ`wbK A_ev AwbqwgZ w`b gRyi wnmv‡e AwZ mvgvb¨ Avq 
K‡i RxweKv wbe©vn K‡i Ges mywbw ©̀ó †Kvb Av‡qi Drm †bB|  

3. cwiev‡ii Mf©ewZ gv A_ev 24 gv‡mi Kg mq‡mi wkï mšÍvb Av‡Q (mšÍvb 
msL¨v †Kvb µ‡gB 2 R‡bi AwaK n‡e bv) Zv‡`i‡K AMÖvwaKvi wfwË‡Z 
AšÍf‚©³ Ki‡Z n‡e Ges cÖwZ BDwbqb G ai‡bi cwiev‡ii Rb¨ 10% 
†KvUv wbwðZ Ki‡Z n‡e|  

4. cwievi cÖavb gwnjv Ges †Kvb DcvR©bÿg c~iæl m`m¨ A_ev Ab¨ †Kvb 
Av‡qi Drm †bB|  

5. GKwU cwievi †KejgvÎ GKwU wfwRwW KvW© cv‡e|  
6. wbe©vwPZ gwnjvMY webvk‡Z© Ges webvg~‡j¨ wfwRwW KvW© cvIqvi AwaKvix 

n‡eb| KvW© cÖvwßi wewbg‡q †Kvb Ae ’̄v‡ZB †Kvb cÖKvi †mev ev g~j¨ 
Av`vq Kiv hv‡e bv|  

 
evQvB cÖwµqv 

BDwbqb ch©v‡q wfwRwW gwnjv evQvB‡qi kZ©vejx, cÖwµqv Ges wb‡ ©̀kbvmg~n 
Dc‡Rjv gwnjv welqK Kg©KZ©v BDwbqb ch©v‡q wfwRwW gwnjv evQvB KwgwUi mv‡_ 
Av‡jvPbv K‡i evQvB m¤ú‡K© mg¨K aviYv w`‡e| GB Av‡jvPbv mfvi ci ÔBDwbqb 
wfwRwW gwnjv evQvB KwgwUÕ cÖwZwU Iqv‡W©i Rb¨ c„_K c„_K Pvi m`m¨ wewkó ÿz`ª 
`j MVb Ki‡e| GB ÿz`ª `‡ji m`m¨MY n‡eb mswkøó Iqv‡W©i cyiæl I gwnjv 
m`m¨, BDwbqb ch©v‡qi GKRb miKvwi Kg©Pvix Ges wfwRwW Kvh©µ‡g wb‡qvwRZ 
GbwRIÕi cÖwZwbwa|cÖwZwU ÿz ª̀ `‡ji cÖavb n‡eb mswkøó Iqv‡W©i gwnjv m`m¨| 



72 
 

 
MÖvgxY AeKvVv‡gv ms¯‹vi I i¶Yv‡e¶Y (KvweLv/KvweUv) Kg©m~wP 
 

D‡Ïk¨ 
1) cÖvK…wZK ỳ‡h©v‡M ¶wZMÖ ’̄ MÖvgxY AeKvVv‡gv wbg©vY/cybwbg©vY Ges mvaviY 

Ae ’̄vq MÖvgxY AeKvVv‡gv Dbœq‡bi Rb¨ MÖvgxY AeKvVv‡gv ms¯‹vi (KvweLv) 
Kg©m~wPi AvIZvq wewfbœ ai‡Yi cÖKí ev¯Íevqb KivB G Kg©m~wPi D‡Ïk¨;  

2) G Kg©m~wPi g~j j¶¨ n‡jv MÖvgxY GjvKvq Kg©ms ’̄vb m„wó, MÖvgxY RbM‡Yi 
Avq e„w×, †`‡ki me©Î Lv`¨ mieiv‡ni fvimvg¨ Avbqb Ges `vwi`ª 
we‡gvP‡b BwZevPK cÖfve m„wó|   

 
MªvgxY AeKvVv‡gv ms¯‹viI i¶Yv‡e¶Y (wU Avi) Kg©m~wP  
   D‡Ïk¨ 

1. †QvU †QvU cÖKí MªnY I ev¯Íevq‡bi gva¨‡g mviv‡`‡k `wi ª̀ /kÖwgK/ ‡eKvi 
Rbmvavi‡Yi Kg©ms¯’vbmn wk¶v I RbKj¨vYg~jK cÖwZôv‡bi Dbœq‡b 
MªvgxY AeKvVv‡gv i¶Yv‡e¶Y (wUAvi) Kg©m~wP‡Z Lv`¨km¨ eivÏ Kiv; 

2. Kg©ms¯’vb m„wói cvkvcvwk mgv‡Ri A_©‰bwZKfv‡e A‡c¶vK…Z ỳe©j I ỳt¯’ 
RbM‡Yi AskMªn‡Y Zv‡`i Lv`¨ wbivcËv wbwðZ KivI G Kg©m~wPi Ab¨Zg 
D‡Ïk¨|  

 
†mev cÖ`v‡b BDwbqb cwil‡`i KiYxq 

 mKj ai‡Yi mvgvwRK wbivcËv Kg©m~wPÕi gva¨‡g DcKvi‡fvMx‡`I WvUv 
†eBR msiÿY; 

 mwVK DcKvi‡fvMx wbe©vP‡b m‡e©v”P ¸iæZ¡ cÖ`vb; 
 c~‡e© wbe©vwPZ DcKvi‡fvMx mwVK bv n‡j Zv wewa †gvZv‡eK mwVK 

DcKvi‡fvMx‡K cÖwZ¯’vcb; 
 mvgvwRK wbivcËv cÖ‡qvRb Ggb e¨w³‡`i ZvwjKvcÖ ‘̄Z; 
 cÖwZ eQi DcKvi‡fvMx m¤ú‡K© Avw_©K I mvgvwRK Z_¨vw` msMÖn I 

nvjbvMv` KiY; 
 †mev cÖ`vbKvix miKvwi Kvh©vj‡qi mv‡_ wbwei m¤úK© ivLv; 
 gvbm¤§Z †mev cÖ`v‡bi Rb¨ miKvwi Kvh©vjqmg~n‡K mn‡hvwMZv Kiv| 
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6.2 DcKvi‡fvMx‡`i Z_¨vewj msMÖn, msiÿY I e¨e ’̄vcbv|  
 eZ©gvbhyM Z_¨-cÖhyw³i hyM| †h †`‡ki Z_¨fvÐvi hZ †ewk mg„× Ges hZ 
wePÿY Zvi mv‡_ Kv‡R jvMv‡Z mÿg n‡”Q †m †`k ZZ †ekx kw³kvjx| c„w_ex 
GLb 2wU fv‡M wef³| GK As‡ki RbMY Z_¨ fvÐv‡ii ms‡M m¤ú„³, Aci Ask 
Z_¨ RM‡Zi myweav †_‡K ewÂZ| d‡j m„wó n‡q‡Q wWwRUvj wWfvBW| MÖvgxY 
RbM‡Yi ÿgZvqb I Dbœqb Kg©KvÛ Z_¨wfwËK Kiv Acwinvh©| G †ÿ‡ÎB Dwbqb 
cwil‡`i Rb¨ cÖYxZ ¯’vbxq miKvi (BDwbqb cwil`) AvBb, 2009 Gi 78, 79 I 
80 bs avivq Z_¨cÖvwßi, Z_¨ mieivn I Z_¨ e¨env‡ii w`Kwb‡ ©̀kbv i‡q‡Q| 
Av_©vr Av_©-mvgvwRK Dbœq‡bi †ÿ‡Î Z_¨‡K h_vh_ cÖ‡qv‡Mi weavb ivLv n‡q‡Q|  
 
Z_¨-cÖhyw³i e¨env‡i Z_¨ I cÖhyw³i 4wU ˆewkó¨ i‡q‡Q; 

1. Kvh©Ki I wØgyLx †hvMv‡hvM 
2. mve©ÿwYK †mevcÖvwß 
3. ¯í̂ †hvMv‡hvMe¨q 
4. †fŠ‡MvwjK mxgv‡iLv wfwËK 

Z‡_¨I Aeva cÖev‡ni gva¨‡g Dc‡Rjvi AvIZvaxb, BDwbqb cwil`, †mev ms ’̄v, 
RvwZ MVbg~jK cÖwZôvb, n¯ÍvšÍwiZ I An¯ÍvšÍwiZ wefvM GjvKvi mvaviY RbM‡Yi 
†mev cÖ`vbmn mvgwMÖK A_©‰bwZK I wewfbœ Dbœqb Kg©Kv‡Û e¨vcK Ae`vb ivL‡Z 
cv‡i| GjvKvi mvaviY RbM‡Yi Pvwn`v I Rxebgvb Dbœq‡bi wbR¯̂ cwiKíbv 
BZ¨vw` bxwZ wba©viK‡`i wbKU Rvbv‡Z cv‡i|  
 
BDwbqb cwil‡`i we Í̄…Z Kvh©µ‡gi g‡a¨ Z_¨ msMÖn, Z_¨ mgv‡ek, Z_¨ msiÿY 
Ges Z_¨ nvjbvMv` K‡i wbqwgZ e¨envi Kiv AZ¨šÍ Acwinvh©| eZ©gv‡b cÖwZwU 
BDwbqb cwil‡` GKwU wWwR‡Uj †m›Uvi i‡q‡Q Ges wWwR‡Uj †m›Uv‡ii gva¨‡g 
Z_¨ msMÖn K‡i nvjbvMv` KiY, web¨vm, we‡kølY Ges e¨envi Kiv †h‡Z cv‡i|  
 
Z_¨ msMÖn, msiÿY I e¨e¯’vcbvi Rb¨ wb‡¤œv³ welq we‡ePbv Kiv cÖ‡qvRb 

 BDwbqb cwil`‡K IqvW© wfwËK `wi ª̀ Rb‡Mvôxi Z_¨ msiÿY Ki‡Z n‡e|  
 Z_¨mg~n AšÍZt cÖwZ wZb gvm AšÍi evrmwiK msM„wnZ Z_¨ nvjbvMv` 

Ki‡Z n‡e|  
 RxebPµ wfwËK Z_¨ fvM K‡I ms‡hvRb Ki‡Z n‡e|  
 Z_¨ msiÿY Ges AÎ  BDwbq‡b wWwRUvj †m›Uvi †K e¨envi Ki‡Z n‡e| 



74 
 

 Lvbv Rwi‡ci †ÿ‡Î cÖwZwU cwiev‡ii m`m¨M‡Yi eqm, kvwiwiK 
mÿgZv/AÿgZv welq 

 cwiev‡ii Avw_©K Ae ’̄v †hgb-`wi ª̀ AwZ`wi ª̀ BZ¨vw`I weeiY 
 cwiev‡ii m`m¨M‡Yi Av‡qi Drm 
 cwiev‡ii †Kvb m`m¨ ev cwievi mvgvwRK wbivcËv Kg©m~wPi AvIZvq 

B‡Zvc~‡e© DcKvi‡evMx wn‡m‡e wbe©vwPZ n‡q‡Qb wK-bv, Kg©m~wPi aiY, 
ermi BZ¨vw` msiÿY|  

 
Z_¨ msMÖ‡ni D‡jøL‡hvM¨ w`K 

 GjvKvi AvenvIqv, Rjevqy, cwi‡ek RbM‡Yi A_©‰bwZK Kg©Kv‡Ûi 
weeiY, BZ¨vw` wbqwgZ msiÿY I nvjbvMv` Kiv| 

 GjvKvi mvgwMÖK Rb‡Mvwôi Rxeb P‡µi Ae ’̄v A_©vr Me©Kvjxb wkïi 
Ae ’̄v †_‡K e„× Rb‡Mvwôi Rxebgv‡bi weeiY msiÿY|  

 GjvKvi nZ`wi ª̀, f‚wgnxb, wewfbœ c½y, Aÿg, kvwiwiK I gvbywmK cÖwZewÜ 
msiÿY nvjbvMv`|  

 Z_¨vejx msiÿ‡Yi BDwbqb cwil` c„_K †iwRóªvi e¨envi Ki‡e| 

 BDwbqb wWwRUvj †m›Uvi Z_¨vejx msiÿY I nvjbvMv` Ki‡e|  
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wØZxq w`b 
 

 Awa‡ekb Dc ’̄vcb 
 

 ¯’vbxq ch©v‡q cÖwkÿY Kg©m~wP ev¯Íevqb †KŠkj 
 
 

 ’̄vbxq ch©v‡q cÖwkÿY Kg©m~wP e¨e ’̄vcbv 
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Awa‡ekb -7 
 
welq: Awa‡ekb Dc ’̄vcb 
mgq: 90 wgwbU 
 
Dcwelq: 
7.1 Awa‡ekb cwiPvjbvq cÖwkÿ‡Ki KiYxq 
†mkb Dc ’̄vcb - 
7.2 mvgvwRK wbivcËvi aviYv I mvgvwRK †mev 
7.3 RxebPµ wfwËK Kg©m~wP 
7.4 DcKvi‡fvMx wbe©vPb cÖwµqv 
7.5 mvgvwRK wbivcËv cÖKí ev¯Íevq‡b BDwcÕi f‚wgKv| 
 
D‡Ïk¨: 
 cÖwkÿYv_x©MY BDwbqb cwil‡`i †Pqvig¨vb, m`m¨ Ges mwPeM‡Yi Rb¨ 

Av‡qvwRZ cÖwkÿ‡Y welq wfwËK †mkb cwiPvjbvi †ÿ‡Î AwaK `ÿZv 
AR©b Ki‡eb| 

cÖwkÿY c×wZ:  
 e³…Zv Av‡jvPbv 
 cÖkœ DËi 
 †eªBb ÷wgs 
 ¯øvBW/‡c÷vi cÖ`k©bx 

 
Awa‡ekb cwiPvjbv cÖwµqv:  
 
avc-1:                                                                     mgq : 15 wgwbU 
mnvqK cªwkÿY cwiPvjbvi †KŠkj I KiYxq m¤ú‡K© cÖwkÿYv_x©M‡Yi avibv Rvb‡Z 
PvB‡eb| Gici mnvqK c~e© cÖ ‘̄K…Z ¯øvBW/ †cv÷vi Gi gva¨‡g Awa‡ekb 
cwiPvjbvq cÖwkÿ‡Ki KiYxq welqmg~n Zz‡j ai‡eb|  
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avc-2:                                                                     mgq : 60 wgwbU 
4wU `‡ji `jxq Dc¯’vcbv cÖwkÿYv_x©M‡Yi g‡a¨ 4wU `‡j `jxq Kv‡Ri `j wfw³K 
Dc ’̄vcbv| 
 
avc-3:                                                                     mgq : 15 wgwbU 
4wU `‡ji Dc¯’vcbv †k‡l mnvqK KZ…©K `jxq Kv‡Ri/Dc¯’vcbvi welq 
cÖwkÿYv_x©M‡Yi gZvgZ Rvb‡Z PvB‡eb| cÖwkÿYv_x©M‡Yi gZvg‡Zi mvims‡ÿc 
Av‡jvPbv K‡I Awa‡ekb mgvß Ki‡eb| 
 
cvV mnvwqKv 
 

7.1 Awa‡ekb cwiPvjbvq cÖwkÿ‡Ki KiYxq 
 

cÖwkÿKM‡Yi Kibxq/eR©bxq 

- Av‡jvPbvi welq m¤ú‡K© ¯̂”Q avibv; 

- cÖwkÿYv_©x‡`I eySvi gZ mgq wb‡q K_v ejv; 

- cwi”Qbœ D”PviY; 

- mnR/cÖÄj fvlv e¨envi; 

- ivM/D‡ËRbv cwinvi Kiv; 

- †cvlvK I e¨env‡i gvwR©Z nIqv; 

- cÖwkÿY Kÿ Ae‡jvKb K‡i †bqv; 

- K‡ÿiAvqZ‡bi mv‡_ mvgÄm¨ †i‡LK_vejv; 

- cÖwkÿ‡Yi DcKiY cy‡e©B cixÿv K‡i †bqv; 

- cÖwkÿbv_©x‡`i m¤ú‡K© avibv †bqv; 

- h_vh_fv‡e `„wó wbe×KiY; 

- cÖwkÿbv_©x‡`I w`‡K mvg‡b †_‡K K_v ejv; 

- me mgq c‡RwUf K_v ejvi †Póv Kiv; 
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- gZ cÖKv‡k evav bv †`qv; 

- bZzb aviYv/Z_¨ MÖnY Kiv; 

- Av‡jvPbvi mgq D”Qj _vKv; 

- kvixwiK fvlv h_vh_ fv‡e cÖKvk Kiv; 

- cÖwkÿYv_©xM‡Yi gvSvgvwS Ae¯’vb K‡i K_v ejvi †Póv Kiv; 

Ñ mK‡ji AskMÖn‡Yi gva¨‡g cÖwkÿYcwiPvjbvi †Póv Kiv; 

Ñ cÖwkÿYv_©x‡`i‡K cÖkœ Kiv Ges Zv‡`i cÖkœ Ki‡Z DrmvwnZ Kiv; 

Ñ Mí/AwfÁZv Av‡jvPbvi gva¨‡g cÖwkÿY cÖvYešÍ Kiv; 

Ñ †KD †nq cÖwZcbœ n‡Z cv‡I Ggb wel‡q Av‡jvPbv †_‡K weiZ _vKv; 

Ñ ivR‰bwZK Av‡jvPbv †_‡K h_vm¤¢e weiZ _vKv; 

Ñ wel‡qi evwn‡i Av‡jvPbvq bv hvIqv; 

Ñ mgq my‡hvM _vK‡j Abykxj‡bi e¨e ’̄v Kiv; 

Ñ K_vi duv‡K D`vniY †`qvi †Póv Kiv; 

Ñ AvÂwjK fvlvq K_v bv ejv, Z‡e mvay fvlvq cÖPwjZ k‡ãi mv‡_ cÖwkÿY 

GjvKvi cÖPwjZ kã cÖ‡qvM Kiv †h‡Zcv‡i; 

Ñ mK‡ji cÖwZ kÖ×v †i‡L K_v ejv; 

Ñ Av‡jvPbv/cÖ‡kœi mgq Kv‡iv K_v wb‡q nvwmVvÆv Kiv †_‡K weiZ _vKv; 

mK‡ji K_vi mgvb ¸iæZ¡ †`qv| 

Ñ  MvBWKivigvbwmKZvivLv; 

Ñ GKvMÖZv I cvi®úvwiK †evSvcov _vKv; 

Ñ ÿgZv I `vwqZ¡ m¤ú‡K© m‡PZb _vKv; 

Ñ K_vejvGes †kvbvi ˆah©¨ _vKv; 

Ñ cÖwkÿ‡Yi welq‡K we‡kølY Kivi `ÿZv _vKv; 

Ñ wekvj eb©bv ev AwZms‡ÿ‡c K_v †kl bv K‡i gvSvgvwS Ae ’̄v‡b _vKv| 
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c×wZ 

 GKK e³…Zv; 

 Dfq c‡ÿi Av‡jvPbv; 

 MÖæc Av‡jvPbv; 

 cÖwZ‡e`b ˆZixi gva¨‡g; 

 Abykxj‡bi gva¨‡g; 

 mgm¨v mgvav‡bi gva¨‡g; 

 `j †_‡K `‡j; 

 †Ljvi gva¨‡g wkÿv; 

 AwfÁZv wewbgq; 

 gZ wewbgq; 

 eyw× LuvwU‡q †kLv; 

 Qwe †`Lv‡bvi gva¨‡g †kLv; 

 IqvK©k‡ci gva¨‡g; 

 nv‡Z Kj‡g †kLv; 

 c¨v‡bj Av‡jvPbv; 
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Awa‡ekb-8 
 
welq: ¯’vbxq ch©v‡q cÖwkÿY Kg©m~wP ev Í̄evqb †KŠkj 
mgq: 45 wgwbU 
 
Dcwelq: 
8.1 ¯’vbxq ch©v‡q cÖwkÿY Kg©m~wP ev¯Íevqb bxwZgvjv| 
8.2 ¯’vbxq ch©v‡q cÖwkÿY Kg©m~wP ev ¯Íevqb †KŠkj|  
 
D‡Ïk¨: 
gvVch©v‡q GbAvBGjwR KZ…©K ev Í̄evwqZe¨ BDwbqb cwil‡`I wbe©vwPZ 
m`m¨MM‡Yi cÖkvmb AewnZKiY †Kv‡m©i welq I †KŠkj m¤ú‡K© e¨vLv Ki‡Z 
cvi‡e| 
 
cÖwkÿY c×wZ:  
 e³…Zv Av‡jvPbv 
 cÖkœ DËi 
 †eªBb ÷wgs 
 ¯øvBW/‡c÷vi cÖ`k©bx 

 
Awa‡ekb cwiPvjbv cÖwµqv: 
 

avc-1:                                                                     mgq : 30 wgwbU 
mnvqK c~‡e© cÖ ‘̄ZK…Z ¯øvB‡Wi gva¨‡g AskMÖnbKvixMY‡K gvVch©v‡q GbAvBGjwR 
KZ…©K ev¯ÍevwqZe¨ BDwbqb cwil‡`I wbe©vwPZ m`m¨MM‡Yi cÖkvmb AewnZKiY 
†Kv‡m©I welq I †KŠkj m¤ú‡K© Dc ’̄vcb Ki‡eb| 
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Awa‡ekb - 9 
 
welq:  ’̄vbxq ch©v‡q cÖwkÿY Kg©m~wP e¨e ’̄vcbv 
 
mgq:  45 wgwbU 
 
Dcwelq: 
9.1 ’̄vbxq ch©v‡q cÖwkÿY Kg©m~wP e¨e ’̄vcbv 
8.2 ̄ ’vbxq ch©v‡q cÖwkÿY Kg©m~wPi Rb¨ eivÏK…Z A_© mgš^q KiY|  

 
D‡Ïk¨: 
gvV ch©v‡q GbAvBGjwR KZ…©K ev¯ÍevwqZe¨ BDwbqb cwil‡`i wbe©vwPZ cÖwZwbwaM‡Yi 
(†Pqvig¨vb, m`m¨) cÖkvmb AewnZKiY †Kv‡m©i e¨e ’̄vcbv c×wZi †Kvm© cieZx© 
cÖwZ‡e`b †cÖi‡Yi welq m¤ú‡K© e¨vLv Ki‡Z cvi‡e|  
 
cÖwkÿY c×wZ:  
 e³…Zv Av‡jvPbv 
 cÖkœ DËi 
 †eªBb ÷wgs 
 ø̄vBW/‡cv÷vi cÖ`k©bx 

 
Awa‡ekb cwiPvjbv cÖwµqv: 
 

avc-1:                                                                             mgq : 45 wgwbU 
mnvqK c~‡e© cÖ ‘̄ZK…Z ø̄vB‡Wi gva¨‡g AskMÖnbKvixMY †K gvVch©v‡q GbAvBGjwR KZ…©K 
ev¯ÍevwqZe¨ BDwbqb cwil‡`I wbe©vwPZ m`m¨M‡Yi cÖkvmb AewnZKiY †Kv‡m©i 
e¨e ’̄vcbv I cÖwZ‡e`b †cÖiY c×wZ m¤ú‡K© Dc ’̄vcb Ki‡eb|  
 
mgvcbx †mkb - 10 
 

†Kvm© g~j¨vqb I mgvcbx 
mgq: 30 wgwbU 
D‡Ïk¨: 
 cÖwkÿY cieZ©x cÖwkÿ‡Yi welqmg~n m¤ú‡K© cÖwkÿYv_©xM‡Yi g~j¨vqb hvPvB|  
 cÖwkÿ‡Y AskMÖn‡Yi Rb¨ AskMÖnYKvixMY †K cÖZ¨vqb Kiv| 
 †Kv‡m©imgvcbxce© cwiPvjb| 
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BDwbqb cwil‡`i wbe©vwPZ cÖwZwbwae„‡›`i Rb¨ n¨vÛ AvDU 

I  
Awa‡ekb m~wP 
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mvgvwRK wbivcËv Kvh©µ‡g BDwbqb cwil` 
AskMÖnYKvix: BDwbqb cwil‡`i wbe©vwPZ cÖwZwbwae„›`  

Awa‡ekb cwiPvjb cwiKíbv 
Awa‡ekb bs I 

wk‡ivbvg Awa‡ek‡bi D‡Ïk¨mg~n Awa‡ek‡bi cÖavb 
Av‡jvP¨ welqmg~n mgq e›Ub †gvU 

mgq 
Awa‡ekb - 1t 
mvgvwRK wbivcËv 
Kvh©µg Ges Rxeb 
Pµ wfwËK mvgvwRK 
wbivcËv 

 mvgvwRK wbivcËvi 
aviYv, mvgvwRK wbivcËv 
Ges mvgvwRK †mev 
m¤ú‡K© ej‡Z cvi‡eb|  

 
 BDwbqb cwil` †h 

memvgvwRK wbivcËv 
Kvh©µgmg~n ev Í̄evq‡bi 
mv‡_ mg„³ Zv Zz‡j 
ai‡Z mÿg n‡eb Ges 
Kvh©µg ev Í̄evqb c×wZ 
m¤ú‡K© e¨vL¨v Ki‡Z 
cvi‡eb| 
 

 mvgvwRK wbivcËv 
Kvh©µgmg~n Rxeb P‡µi 
Av‡jv‡K Zz‡j ai‡Z 
mÿg n‡eb | 

3.1 mvgvwRK 
wbivcËv aviYv; 
mvgvwRK wbivcËv 
Ges mvgvwRK 
†mev|  
 
 
 3.2 mvgvwRK 
wbivcËv Kvh©µg 
ev Í̄evq‡bi eZ©gvb 
Ae¯’v; BDwbqb 
cwil` eZ©gv‡b wK 
wK mvgvwRK 
wbivcËv †eówb 
cÖKí ev¯Íevq‡bi 
mv‡_ m¤ú„³ †mme 
Kvh©µg 
ev Í̄evq‡bi 
wbqgvejx| 
 
3.3 Rxeb Pµ 
wfwËK mvgvwRK 
wbivcËv 
Kvh©µgmg~n 
wPwýZKiY| 

 
10 wgwbU 
 
 
 
20 wgwbU 
 
 
 
 
 
 
30 wgwbU 

1 N›Uv 
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Awa‡ekb - 2t 
mvgvwRK wbivcËv 
Kg©m~wP mdjfv‡e 
ev Í̄evq‡b mwVK 
DcKvi‡fvMx wbe©vPb 
cÖwµqv 

 mvgvwRK wbivcËv Kg©m~Px 
wfwËK DcvKvi‡fvMx 
wbe©vP‡bi †ÿ‡Î 
cÖwµqvmg~n e¨vL¨v Ki‡Z 
mÿg n‡eb| 

 GKwU mdj mvgvwRK 
wbivcËv Kg©m~Px 
ev Í̄evq‡b DcvKvi‡fvMx 
wbe©vPb msµvšÍ †Km 
chv©‡jvPbvi gva¨‡g 
mvgvwRK wbivcËv 
Kg©m~Pxi DcvKvi‡fvMx 
wbe©vPb cÖwµqv m¤ú‡K© 
e¨vL¨v we‡kølY Ki‡Z 
mÿg n‡eb|  

 Kg©m~Pxi gwbUwis I 
wi‡cv©wUs Gi c×wZ I 
cÖwµqv m¤ú‡K© e¨vL¨v 
Ki‡Z cvi‡eb| 

2.1 RvZxq 
mvgvwRK wbivcËv 
†KŠkj-Gi 
Av‡jv‡K 
DcKvi‡fvMx 
wbe©vP‡bi eZ©gvb 
†cÖÿvcU| 
 
2.2 GKwU mdj 
cÖK‡íi 
DcKvi‡fvMx 
wbe©vPb cÖwµqv 
Ges †Km ÷¨vwW| 
 
2.3 Kvh©µ‡gi 
¯^”QZv I 
`vqe×Zv 
wbwðZKi‡Y-  
gwbUwis Ges 
wi‡cvwU©s Gi  
¸iæZ¡| 
 

10 wgwbU 
 
 
 
30 wgwbU 
 
 
 
 
 
 
10 wgwbU 1 N›Uv 

Awa‡ekb - 3: 
DcKvi‡fvMx‡`I 
Rxebgvb I `ÿZv 
Dbœq‡b BDwbqb 
cwil‡`i f‚wgKv 

 mvgvwRK wbivcËv 
Kg©m~Pxi AvIZvq 
DcKvi‡fvMx‡`I 
Rxebgvb ¯̂vfvweK ivLvi 
†ÿ‡Î BDwbqb cwil‡`I 
f‚wgKvmg~n we‡kølY 
Ki‡Z mÿg n‡eb| 

 DcKvi‡fvMx‡`i 
Av_©mvgvwRK Z_¨vejx 
msMÖn Kiv| mvgwRK 
wbivcËv Kg©m~Pxi c~ev©e¯’v 
I cieZ©x Ae ’̄v m¤ú‡K© 
Z_¨ msMÖ‡ni c×wZ Ges 
cÖ‡qvRbxqZv ej‡Z 
cvi‡eb|  

3.1 Kvh©µ‡gi 
ev Í̄evqb Ges 
DcKvi‡fvMx‡`I 
Rxebgvb I `ÿZv 
Dbœq‡b BDwbqb 
cwil‡`I f‚wgKv| 
 
 3.2 
DcKvi‡fvMx‡`i 
Z_¨vejx msMÖn, 
msiÿY I 
e¨e ’̄vcbv|  
 
 

40 wgwbU 
 
 
 
 
20 wgwbU 

1 N›Uv 
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mvgvwRK wbivcËv Kg©m~wP ev¯Íevq‡b BDwbqb cwil` 
AskMÖnYKvix: BDwbqb cwil‡`i †Pqvig¨vb I m`m¨  

 
cvV mnvwqKv 
 
Awa‡ekb-1: mvgvwRK wbivcËv Kvh©µg Ges RxebPµ wfwËK mvgvwRK wbivcËv 
 
mvgvwRK wbivcËv aviYv, mvgvwRK wbivcËv Ges mvgvwRK †mev 
 
mvgvwRK wbivcËv 

gvby‡li `vwi ª̀¨Zv, Av_©-mvgvwRK SzuwK I eÂbv BZ¨vw` cÖkgb Ges m‡e©vcwi 
mgZv wfwËK Dbœqb wbwðZKi‡Yi R‡b¨ M„nxZ wewfbœ AvbyôvwbK ev AbvbyôvwbK 
D‡`¨vM‡K mvaviY A‡_© mvgvwRK wbivcËv ejv nq| Z‡e mvgvwRK wbivcËvi 
msÁvÕi wel‡q wewfbœ †`‡k I ms ’̄vi „̀wóf½ux‡Z cv_©K¨ i‡q‡Q| Avgv‡`i †`‡k 
mvgvwRK fvZv, Lv`¨ wbivcËv, gvbe Dbœqb Ges Kg©ms ’̄vb m„wóg~jK 
Kvh©µgmg~n‡K mvgvwRK wbivcËv Kvh©µg wnmv‡e we‡ePbv Kiv nq|  

 
mvgvwRK †mev 

bvMwiK Rxe‡b GKwU mgv‡Ri A‡bK ai‡bi Pvwn`v _v‡K| A_©vr, mgv‡R 
emevm Ki‡Z n‡j A‡bK ai‡bi †mevi cÖ‡qvRb nq| †hgb- cvbxq-R‡ji myweav, 
¯v̂¯’̈  myweav, m¨vwb‡Ukb myweav, wkÿvi myweav, †hvMv‡hvM e¨e¯’vi myweav BZ¨vw` 
bvbvwea †mev gvby‡li RxebhvÎv‡K mPj iv‡L| GB mKj myweav ev †mevi Pvwn`v 
wKš‘ GKwU cwievi ev mgv‡Ri A_©‰bwZK cÖe„w×i ms‡M †mevi gvb ev Pvwn`v evo‡Z 
_v‡K| Rxebgvb Dbœq‡b mvgvwRK GB ai‡bi †mev cÖ`v‡b RvZxq miKvi,  ’̄vbxq 
miKvi Ges evwbwR¨K fv‡e †mev`vbKvix †emiKvwi ms ’̄v KZ…©K cÖ`vbKiv nq| 
m„wói ïiæ †_‡K mvgvwRK †mevi Kvh©µg ïiæ n‡q‡Q| mgvR Rxe‡b mvgvwRK ‡mev 
LyeB Acwinvh©¨|  
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mvgvwRK wbivcËv e¨e ’̄v mvgvwRK †mevi GKwU Ask we‡kl| mvgvwRK 
wbivcËv mgv‡Ri ỳt ’̄ cwievi ev Ae‡nwjZ gvby‡li Rxeb iÿvi Rb¨ b~b¨Zg 
mnvqZv cÖ`vb K‡i| Aciw`‡K mvgvwRK †mev n‡”Q Av‡iv e¨vcK-Rxebgvb iÿvi 
Rb¨ wewfbœ myweav cÖ`vb| wkÿv I ¯v̂¯’̈  e¨e¯’v mvgvwRK †mevi Ask|  

 
 

mvgvwRK wbivcËv n‡”Q GK ai‡bi e¨e¯’v hvi gva¨‡g mgv‡Ri SzuwKc~Y© 
Rb†Mvwôi RxebhvÎv Pjgvb ivLv Ges mgv‡Ri myweav‡fvMx †kÖwY I myweav ewÂZ 
Rb‡Mvwôi Avq-ˆelg¨ Kwg‡q Avbv| mvgvwRK wbivcËvi avibvg~jK we‡kølY n‡”Q 
wb¤œiƒc:  

 
 `wi ª̀ I wecbœ Rbmvavi‡Yi RxebhvÎvi gvb Dbœq‡b miKvi cÖ`Ë mnvqZv; 
 `vwi ª̀¨ wbim‡bi Ab¨Zg nvwZqvi: 

- mgv‡Ri A_©‰bwZK ˆelg¨ n«vmK‡i;  
- abx I AwZ`wi‡ ª̀i Avw_©K e¨eavb Kgv‡Z mnvqZv K‡i;  
- `wi ª̀ cwiev‡I bZzb A_©‰bwZK my‡hvM ˆZix K‡i; 
- wkÿv, ¯v̂¯’̈  ev Avq-ea©K Kv‡R wewb‡qvM Kivi my‡hvM ˆZix K‡i;  
- †`‡ki wb¤œe„Ë Rbmvavi‡Yi mvwe©K Dbœqb mvwaZ nq;  
- cvwievwiK eÜb my „̀p K‡i; 
- `vwi ª̀¨ SzuwK †gvKv‡ejvq BÝy¨‡iÝ cwjwmi g‡Zv KvR K‡i;  
- †`‡ki wb¤œe„Ë RbmvaviY‡K †`‡ki mvgMÖxK Dbœq‡b m¤ú„³ Kiv;  
- miKv‡ii `ÿZv I Rbmg_©b e„w×‡Z mnvqK f~wgKv cvjb K‡i|  
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Rxeb Pµ wfwËK SzuwKmg~nÑ 
 

 
 
RxebPµ wfwËK mvgvwRK wbivcËv Kg©m~wPi AvIZvq Kvh©µg t  
 
K. Kg©m~wP I DcKvi†fvMxi aiY 
1. wkï‡`i Rb¨ Kg©m~wP (<1-4) 
- gvZ…, wkï, cÖRbb ¯v̂¯’̈  
- KwgDwbwU ¯̂v¯’¨‡mev D‡`¨vM 
2. we`¨vjqMvgx wkï‡`i Rb¨ Kg©m~wP 
- cÖv_wgK we`¨vjq Dce„wË 
- gva¨wgK we`¨vjq Dce„wË 
- cÖv_wgK we`¨vj‡q Lvevi 
- GwZg‡`i Rb¨ Kg©m~wP 
3. K. K‡g©vc‡hvMx‡`i Rb¨ Kg©m~wP (19-59 eQi) 
- `wi ª̀‡`i A_©‰bwZK ÿgZvqb 
-cve©Z¨ PUªMÖvg-Gi Rb¨ Lv`¨ mnvqZv 
- AwZ`wi ª̀‡`i Rb¨ Kg©m„Rb Kg©m~wP 
- Kv‡Ri wewbg‡q Lv`¨ 



88 
 

-  †mvm¨vj †W‡fjvc‡g›U dvD‡Ûkb 
- cjøxKg©ms¯’vb I moK iÿYv‡eÿY Kg©m~wP 
- GKwU evwo GKwU Lvgvi 
- 2q AvkÖqY cÖKí 
3. L. gwnjv‡`i Rb¨ Kg©m~wP (eqm 19-59) 
-fvjbv‡iej MÖæc †W‡fjc‡g›U (wfwRwW) 
- weaev, cwiZ¨³v I ỳt ’̄ gwnjv‡`i Rb¨ fvZv 
- gvZ… ¯v̂¯’̈  fvDPvi Kg©m~wP (GgGBPwfGm) 
4. eq¯‹‡`i Rb¨ e¨vcK wfwËK †cbkb e¨e ’̄v 
- eq¯‹ fvZv 
- f~wgnxb I `wi ª̀ gyw³‡hv×v‡`i Rb¨ Avevmb/M„nwbg©vY 
- gyw³‡hv×v‡`i Rb¨ m¤§vbxfvZv 
- miKvwi Kg©Pvix‡`i †cbkb 
5. cÖwZeÜx‡`i Rb¨ Kg©m~wP 
-Avw_©Kfv‡e A¯̂”Qj cÖwZeÜx e¨w³‡`i fvZv cÖ`vb 
L. SuywK cÖkgbg~jK mvgvwRK myiÿv Kvh©µgmg~n GKxf~ZKiY 
6. †hŠ_ (†Kv‡fwi‡qU) SuywK e¨e¯’vcbvi Rb¨ Kg©m~wPmg~n‡K †Rvi`viKiY 
- fvjbv‡iej MÖæc wdwWs (wfwRGd) 
-   †U÷ wiwjd (wUAvi) 
-   MÖvUzBUvm wiwjd (wRAvi) 
-   †Lvjv evRv‡i weµq (&IGgGm) 
M. ÿz`ª I we‡kl Kg©m~wPmg~n 
7. D™¢vebxg~jK we‡klK g©m~wPmg~n 
- D™¢~Z SuywKmg~n †gvKv‡ejvq mswkøó gš¿Yvjqmg~n we‡kl Kg©m~wPi bKkv 

cÖYqb Ki‡e 
- gyw³‡hv×v myweav Kg©m~wP 
- ÿz`ª b„‡Mvôx, `wjZ, wnRov, Pv evMv‡bi kÖwgK, GBPAvBwf AvµvšÍmn wewfbœ 

Ae‡nwjZ, myweav ewÂZ I cÖvwšÍK Rb‡Mvôxi Rb¨ Kg©m~wP 
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cvV mnvwqKv 
 
2q Awa‡ekb: mvgvwRK wbivcËv Kg©m~wP mdjfv‡e ev¯Íevq‡b mwVK DcKvi‡fvMx 
wbe©vPb cÖwµqv 
 
Rxeb-Pµ KvVv‡gvi Av‡jv‡K evsjv‡`‡ki `vwi ª̀¨ve¯’v Ges DcKvi‡fvMxi aiYt 

 Mf©aviY Ges cÖvK ˆkkeKvj 
 we`¨vjq MgbKvj 
 ZiæY Rb‡Mvôx 
 K‡g©vc‡hvMx Rb‡Mvôx 
 cÖwZewÜZv 
 eva©K¨ ev e„× eqm 

 
DcKvi‡fvMx wbe©vPb cÖwµqv| 

¯’vbxq miKvi (BDwbqb cwil`) AvBb, 2009 Gi aviv 6 Gi Dcaviv 1 (M) 
Aby‡”Q‡`i IqvW© mfvi Kvh©vejx‡Z D‡jøL i‡q‡Q †h wba©vwiZ wbY©vq‡Ki wfwË‡Z 
wewfbœ miKvwi Kg©m~wPi DcKvi‡fvMx‡`I P~ovšÍ AMÖvwaKvi ZvwjKv cÖ ‘̄Z K‡i 
DcKvi‡fvMx‡`i †mev cª`v‡bi Rb¨ BDwbqb cwil‡`I wbKU n¯ÍvšÍi Kiv n‡e|  

Kg©m~wPmg~‡ni †mev cÖ`v‡bi †ÿ‡Î BDwbqb cwil`mn Ab¨vb¨ ¯’vbxq miKvi 
cÖwZôvbmg~‡ni mv‡_ Nwbófv‡e KvR Ki‡e| m¤¢ve¨ DcKvi‡fvMx wPwýZKiY, 
we‡iva wb®úwËKiY I cwiexÿY I g~j¨vqb cwiPvjbvq mnvqZvKiY BZ¨vw` †ÿ‡Î 
¯’vbxq miKvi cÖwZôvbmg~n n‡e ¸iæZ¡c~Y© nvwZqvi| G †cÖwÿ‡Z BDwbqb cwil` 
mvgvwRK wbivcËv Kg©m~wPmg~‡ni DcKvi †fvMxi wbev©Pb evQvB Kivi Rb¨ cÖwµqv 
MÖnY Ki‡e| BDwbqb cwil` mvgvwRK wbivcËv Kg©m~wPmg~‡ni DcKvi †fvMxi I 
fvZv cÖ`v‡b f‚wgKv cvjb K‡i _v‡K| 
 

eZ©gvb evsjv‡`‡k mvgvwRK wbivcËv Kh©µg †ek RwUj| eûmsLK Kg©m~wP 
wb‡q hv MwVZ| mvgvwRK wbivcËv e¨e ’̄vi AvIZvq 142wU Kg©m~wP eZ©gv‡b we`¨gvb 
i‡q‡Q 23 ev Av‡iv †ekx gš¿Yvjq/wefvM KZ…©K Kg©m~wP¸‡jv cwiPvwjZ n‡”Q 
cÖ‡Z¨K Kg©m~wP wfbœ wfbœ DcKvi‡fvMx wbe©vPb c×wZ i‡q‡Q ev mswkøó 
gš¿Yvjq/wefvM/ KZ…©K cÖKvwkZ n‡q _v‡K|  
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wewfbœ Kg©m~wPmg~‡ni fvZv cÖ`v‡bi †ÿ‡Î D`vniY¯̂iæc BDwbqb cwil` f~wgKv 
wb¤œiƒc: 

 gyL¨ mvgvwRK wbivcËv Kvh©µgm~n AwaKvsk BDwbqb cwil‡`I gva¨‡g 

ev¯ÍevwqZ nq;  

 BDwbqb cwil‡`I gva¨‡g DcKvi‡fvMx cÖv_wgK evQvB m¤úbœ nq;  

 DcKvi‡fvMx‡`i †mev †cuv‡Q †`qvi †ÿ‡Î BDwbqb cwil` mvwe©K mn‡hvwMZv 

K‡i; 

 DcKvi‡fvMx Ges †mevcÖ`vbKvixi g‡a¨ BDwbqb cwil` †hvMv‡hv‡Mi gva¨g 

wn‡m‡e KvR K‡i; 

 BDwbqb cwil` DcKvi‡fvMx m¤ú‡K© mKj ai‡Yi Z_¨ mieivn K‡i; 

 †mev cÖvwß‡Z †Kvb Amyweav n‡j DcKvi‡fvMx‡K BDwbqb cwil` mn‡hvwMZv 

K‡i| 

Kg©m~wPmg~‡ni cwiexÿY 
RvZxq mvgvwRK wbivcËv ˆKvk‡j AšÍf©y³ Kg©m~wP Iqvwi cwiexÿ‡Yi jÿ¨ n‡e 

Kg© m¤úv`b wb‡ ©̀kK mg~‡ni (Performance indicators) wecix‡Z Z_¨ msMÖn 
I msiÿY; Gme wb‡ ©̀k‡Ki g‡a¨ i‡q‡Q:   

 †mev MÖnxZvi msL¨v 
 cÖ`Ë myweavi msL¨v 
 myweav‡fvMx cÖwZ Mo myweav 
 Lvbvi †gvU Avq ev gv_vwcQz Av‡qi kZvsk wn‡m‡e myweavi cÖK…Z g~j¨gvb 

 
cÖK‡íi Kg©m~wPi m”QZv I `vqe×Zv †ÿ‡Î ZvrÿwYK cÖfve mg~n gwbUwis 
wb‡ ©̀wkKv wb¤œiƒc 

cwiKíbv Abyhvqx hv‡Z Kvh©µg ev¯Íevqb Kiv hvq Zvi wbðqZv weav‡bi 
cÖwµqvB n‡”Q gwbUwis| mvgvwRK wbivcËv Kvh©µg c×wZMZ gwbUwis wb¤œiƒc:  

 Kvh©µ‡g cÖwZeÜKZvi Dcv`vbmg~n I Kvh©µg mdjfv‡e ev Í̄evq‡bi 
kZ©vw` wPwýZ Kiv; 
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 Kg©m~wPmg~n ev¯Íevq‡bi cÖwZwU ch©v‡q m‡e©v”P mdjZv AR©‡bi Rb¨ 
ev¯Íevq‡bi jÿ¨, ev¯Íevqb c×wZ, ev¯Íevq‡bi wb‡ ©̀wkKv mwVK e¨env‡ii 
ˆewkô ch©‡eÿY Kiv; 

 Kg©m~wPmg~n ev¯Íevqb AMÖMwZ wbqwgZ ch©v‡jvPbv K‡i ÎæwU wePz¨wZ wPwýZ 
K‡i cÖ‡qvRbxq c`‡ÿc MÖnY Kiv| 
 

gwbUwis Gi we‡eP¨ welqmg~n 
RvZxq mvgvwRK wbivcËv Kvh©µg ev¯Íevq‡b †mev cÖ`vb e¨e¯’vq DbœwZ mvab, 

djvdj bw_fz³ Kiv, weKí Dcvqmg~‡ni Kvh©KvwiZv welq bxwZ wbav©i‡Ki AewnZ 
Kiv Ges Kg©m~wP avivevwnKZvI m¤úªmvi‡Yi Rb¨ Pjgvb cwiexÿY Kiv cÖ‡qvRb| 
gwbUwis Kvh©µg KLb, wKfv‡e Kiv n‡e Zv mywbw ©̀ó _vKv Ges djvdj wfwËK 
gwbUwis Kvh©µg ev Í̄evqb wZbwU As‡k wef³ n‡e; 

 1. DcKvi‡fvMx evPvB‡qi h_v_©Zv gwbUwis 
 2. Kg©m~wP ev Í̄evqbKvjxb mgm¨v wPwýZKiY I mgvav‡bi Dcvqmg~n cwiexÿY 

KiY 
 3. Kg~m~wP ev¯Íevqb cieZ©x DcKvi‡fvMxi Av_©mvgvwRK Ae ’̄v hvPvB 

Kg©m~wPmg~n ev¯Íevq‡bi Rb¨ MwVZ KwgwU mg~‡ni wewfbœ Kvh©µg †hgb 
mfv, mfviKvh© weeiYx, wm×všÍ MÖnY cÖwµqv BZ¨vw` gwbUwis AvIZvq Avbv 
cÖ‡qvRb; 

 

wi‡cvwUs 
gwbUwis Gi cieZx© Kvh©µg n‡”Q wi‡cvwUs A_©vr Kvh©µ‡gi cÖwZ‡e`b ˆZwi 

Ges cÖwZ‡e`b mswkøó Awdm/ ms ’̄vq †cÖiY wewfbœ cÖ‡qvRb| cÖwZ‡e`b evwi‡cvwUs 
g~jZ gvwmK, ˆÎgvwmK lvb¥vwlK evermiwfwË‡Z Kiv hvq| miKvix †emiKvix ms¯’v 
bvbvai‡bi cÖwZ‡e`b cÖ ‘̄Z Ki‡Z nq Ges G mKj cÖwZ‡e`b D³ ms ’̄vmg~‡ni 
KZ©„c‡ÿi AeMwZ I cÖ‡qvRbxq e¨e¯’v MÖn‡Yi Rb¨ †cÖiY Kiv nq| BDwbqb cwil` 
KZ…©K mvgvwRK wbivcËv Kvh©µ‡gi ‡h mKj Kg©m~wPmg~n ev Í̄weZ n‡q Gi 
Kvh©µ‡gi welqvw` nvjbvMv` K‡i KZ…©c‡ÿi Pvwn`v †gvZv‡eK gvwmK/ 
‰ÎgvwmK/lvb¥vwmK/evl©ixK cÖw`‡e`b ˆZwi K‡i wbKU †cÖiY Kiv evÄbxq| wi‡cvwUs 
Gi gva¨‡g Kg©m~wPmg~n ev¯Íevq‡bi avivevwnK Ae ’̄v, Gi AMÖMwZ, Kvh©µg 
ev¯Íevqb mgm¨v, ÎæwU, Kvh©µ‡gi Dc‡hvMxZv, Avw_©K ms‡køm, mKj †÷K 
†nvìviM‡Yi m¤ú„³Zvi aiY Ges Kg©m~wP ev¯Íevq‡bi e¨e¯’vcbv m¤ú‡K© aviYv 
cÖ`vb Kiv|  
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wi‡cvwUs Gi we‡eP¨ welqmg~n 
8. wi‡cvwUs Gi †gqv`/mgq 
9. Kg©m~wPwfwËK †mevMÖnxZv ev DcKvi‡fvMxi aiY 
10. Kg©m~wP wfwËK myweav‡fvMx‡`i wi‡cvwUs †gqv` cÖ`Ë myweav cÖvwßiaib 
11. Avw_©K weeiY ; 

(K) Kg©m~wPwfwËK Avw_©K ms‡køm 
(L) cÖkvmwbK e¨q 
(M) Ab¨vb¨ e¨q (hw` _v‡K)  

12. cÖvwZôvwbK welq:  
(K) Kg©m~wP ms‡M mswkøó Kgx©i msL¨v 
(L) cÖwkÿY/AewnZKiY †Kvm© Gi weeiY 
(M) BDwbqb cwil‡`i mswkøó Zvi weeiY 

13. KwgwU mg~‡ni Kvh©µg 
(K) Kg©m~wP wfwËK mfv 
(L) ¸iæZ¡c~Y© wm×všÍ 

14. Kg©m~wP 
 
cvV mnvwqKv 
 
Awa‡ekb-3: DcKvi‡fvMx‡`i Rxebgvb I `ÿZv Dbœq‡b BDwbqb cwil‡`i f‚wgKv 
 
¯’vbxq ch©v‡q RbM‡Yi me‡P‡q wbKUeZx© ¯x̂K…Z GKwU †mevg~jK cÖwZôvb n‡”Q 
BDwbqb cwil`| BDwbqb cwil‡`i gva¨‡g ’̄vbxq ch©v‡qi SuzwKc~Y© `wi ª̀ †Mvwô‡K 
wPwýZ Kiv mnRZi|  
¯’vbxq miKvi (BDwbqb cwil`) AvBb, 2009 Gi 47 aviv Abyhvqx BDwbqb 
cwil‡`i Kvh©vejx g~jZt wb¤œiƒc:  

5) cÖkvmb I ms ’̄vcbwelqvw` 
6) Rbk„•Ljv iÿv 
7) RbKj¨vYg~jK Kvh© m¤úvw`Z †mev 
8) ¯’vbxq A_©‰bwZK I mvgvwRK Dbœq‡bi m¤úvw`Z cwiKíbv cÖYqb I 

ev¯Íevqb|  
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D‡jøwLZ cÖavbKvh©vejxi wfwË‡Z BDwbqb cwil` AvB‡bi wØZxq Zdwk‡j 39wU 
Kvh©vej weeiY i‡q‡Q| D³ Kvh©vejxi (39wU) g‡a¨ 8bs µwg‡K ewY©Z cvwievwiK 
we‡iva, †hgb- bvix I wkïKj¨vY m¤úwK©Z cÖ‡qvRbxq Kvh©µg I  31bs µwg‡K-
weaev, GwZg, Mwie, ~̀t¯’ e¨w³‡`i ZvwjKvmsL¨v I Zv‡`i mvnvh¨ Kivi wel‡q 
D‡jøL i‡q‡Q| BDwbqb cwil` AvB‡bi 44bs aviv Abyhvqx cwil‡`i mKjKvh©vw` 
wewaØviv wba©vwiZmxgvi g‡a¨ I c×wZ‡Z A_¨©vr, cwil‡`i mfvq ev ¯’vqx 
KwgwUmg~n‡K mfvq †Pqvig¨vb, m`m¨MY KZ…©K wb®úbœ Kivi D‡jøL i‡q‡Q| 
BDwbqb cwil‡`i AvB‡bi 45 bs avivi 13wU ¯’vqx KwgwU MV‡bi weavb i‡q‡Q| 
13wU ¯’vqxKwgwUi g‡a¨ Ab¨Zg ¸iæZ¡c~Y© ¯’vqx KwgwU n‡”Q mgvRKj¨vY I ỳ‡h©vM 
e¨e¯’vcbv| KwgwUi Kvh©c×wZi AvIZvq KvR¸‡jv wb¤œiƒc:  

 BDwbqb GjvKvq mvgvwRK wbivcËv Kg©m~wPi AvIZvq eq¯‹, weaev, 
cÖwZeÜx I gyw³‡hv×v‡`i Kj¨v‡Y miKvi KZ…©K M„nxZ wewfbœ cÖK‡íi 
ev¯Íevqb ch©‡eÿY Kiv; 

 BDwbq‡b mvgvwRK wbivcËv †eóbx M‡o Zzj‡Z cwil`‡K mnvqZv Kiv; 
 ¯’vbxq m¤ú‡`i mØ¨envi Ges cÖK‡íi wewfbœ Av_©mvgvwRK I gvbem¤ú` 

Dbœq‡bi Rb¨ `wi ª̀ I myweavewÂZ Rb‡Mvwô‡K msMwVZ Kivi Rb¨ 
cÖ‡qvRbxq e¨e¯’v MÖn‡Yi Rb¨ mycvwik Kiv; 

 wbeÜxZ ¯’vbxq †m”Q‡mex mgvRKj¨vY cÖwZôvb mg~‡ni Dbœqb g~jK KvR 
ch©‡eÿY I Kv‡R MwZkxjZv e„w×i Rb¨ ¯’vbxq RbM‡Yi m¤ú„³Zv e„w×i 
cÖ‡qvRbxq e¨e¯’v MÖn‡Yi Rb¨ BDwbqb cwil`‡K mycvwik Kiv;  

 bvix I wkï wbh©vZb, evj¨weevn I †hŠZzK cÖwZ‡iva I bvixi køxjZvnvbx 
e‡Üi Rb¨ mvgvwRK cÖwZ‡iva ˆZwi‡Z ¯‹zj, K‡jR, g³e I gv`ªvmv wkÿK 
Ges gmwR‡`i Bgvg, gw›`‡ii cyiwnZM‡Yi gva¨‡g cÖPviYv Pvjv‡bvi e¨e ’̄v 
MÖnY|  

 ¯’vbxq †cÖÿvcU I Pvwn`vi Av‡jv‡K G wel‡q KwgwU KZ…©K AMÖvwaKviK…Z 
†h †Kvb KvR; 

 BDwbqb cwil` I miKvi cÖ`Ë Ab¨vb¨ †h †Kvb Kvh© m¤úv`b|  
 
mvgvwRK wbivcËv Kvh©Kifv‡e cwiPvjbvi Rb¨ we‡eP¨ welq¸‡jv wb¤œiƒc 

 mvgvwRK Kvh©µ‡gi cwiKíbv, ev¯Íevqb cwiexÿY I g~j¨vq‡b mnvqZv 
Kivi Rb¨ mnRxK…Z cÖvwZôvwbK e¨e¯’v cÖwZôv; 
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 mvgvwRK wbivcËv Kg©m~wP cwiPvjbvq I ev Í̄evq‡b ¯’vbxq ch©v‡q mswkøó 
Kgx©‡`i †ckv`vwi‡Z¡i `ÿZv e„w×i gva¨‡g Kvh©Ki †mevcÖ`vb; 

 mwVK myweav †fvMx wPwýZ Kiv; 
 Kg©m~wP ev¯Íevq‡bi Rb¨ cwiKíbv MÖn‡Yi †ÿ‡Î Z_¨ msMÖn, msiÿY I 

e¨e¯’vcbv †Rvi`vi; 
 Kg©m~wP mg~‡ni AvIZvq me©vwaK SzwKMÖ¯Í cwievi/Rb †Mvwô‡K AšÍf‚©w³i 

e¨e¯’v MÖnY; 
 myweav‡fvMx wbe©vPb, cÖwZkÖæZmyweav/ †mevcÖ`v‡b m”QZv, Revew`wnZv 

wbwðZKiY|  
 
†mevcÖ`v‡b BDwbqb cwil‡`i KiYxq 

 mKj ai‡Yi mvgvwRK wbivcËv Kg©m~wPÕi gva¨‡g DcKvi‡fvMx‡`i WvUv 
†eBR msiÿY; 

 mwVK DcKvi‡fvMx wbe©vP‡b m‡e©v”P ¸iæZ¡ cÖ`vb; 
 c~‡e© wbe©vwPZ DcKvi‡fvMx mwVK bv n‡j Zv wewa †gvZv‡eK mwVK 

DcKvi‡fvMx‡K cÖwZ¯’vcb; 
 mvgvwRK wbivcËv cÖ‡qvRb Ggb e¨w³‡`i ZvwjKv cÖ ‘̄Z; 
 cÖwZeQi DcKvi‡fvMx m¤ú‡K© Avw_©K I mvgvwRK Z_¨vw` nvjbvMv` KiY; 
 †mevcÖ`vbKvix miKvwi Kvh©vj‡qi mv‡_ wbwei m¤úK© ivLv; 
 gvbm¤§Z †mevcÖ`v‡bi Rb¨ miKvwi Kvh©vjqmg~n‡K mn‡hvwMZv Kiv| 

 
DcKvi‡fvMx‡`i Z_¨vewj msMÖn, msiÿY I e¨e¯’vcbv 
 eZ©gvbhyM Z_¨-cÖhyw³i hyM| †h †`‡ki Z_¨ fvÐvi hZ †ewk mg„× Ges hZ 
wePÿY Zvi mv‡_ Kv‡R jvMv‡Z mÿg n‡”Q †m †`k ZZ †ekx kw³kvjx| c„w_ex 
GLb 2wU fv‡M wef³| GK As‡ki RbMY Z_¨ fvÐv‡ii ms‡M m¤ú„³, Aci Ask 
Z_¨ RM‡Zi myweav †_‡K ewÂZ| d‡j m„wó n‡q‡Q wWwRUvj wWfvBW| MÖvgxY 
RbM‡Yi ÿgZvqb I Dbœqb Kg©KvÛ Z_¨ wfwËK Kiv Acwinvh©| G †ÿ‡Î BDwbqb 
cwil‡`i Rb¨ cÖYxZ ¯’vbxq miKvi (BDwbqb cwil`) AvBb, 2009 Gi 78, 79 I 
80 bs avivq Z_¨ cÖvwßi, Z_¨ mieivn I Z_¨ e¨env‡ii w`Kwb‡ ©̀kbv i‡q‡Q| 
A_©vr Av_©-mvgvwRK Dbœq‡bi †ÿ‡Î Z_¨‡K h_vh_ cÖ‡qv‡Mi weavb ivLv n‡q‡Q|  
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Z_¨-cÖhyw³i e¨env‡i Z_¨ I cÖhyw³i 4wU ˆewkó¨ i‡q‡Q 
5. Kvh©Ki I wØgyLx †hvMv‡hvM 
6. mve©ÿwYK †mevcÖvwß 
7. ¯í̂ †hvMv‡hvM e¨q 
8. †fŠMwjK mxgv‡iLv wfwËK 
 
Z‡_¨i Aeva cÖev‡ni gva¨‡g Dc‡Rjvi AvIZvaxb, BDwbqb cwil`, †mev 

ms ’̄v, RvwZMbg~jK cÖwZôvb, n¯ÍvšÍwiZ I An¯ÍvšÍwiZ wefvM GjvKvi mvaviY 
RbM‡Yi †mevcÖ`vbmn mvgwMÖK A_©‰bwZK I wewfbœ Dbœqb Kg©Kv‡Û e¨vcK Ae`vb 
ivL‡Z cv‡i| GjvKvi mvaviY RbM‡Yi Pvwn`v I Rxebgvb Dbœq‡bi wbR¯ ̂
cwiKíbv BZ¨vw` bxwZ wba©viK‡`i wbKU Rvbv‡Z cv‡i|  
 

BDwbqb cwil‡`i we Í̄…Z Kvh©µ‡gi g‡a¨ Z_¨ msMÖn, Z_¨ mgv‡ek, Z_¨ 
msiÿY Ges Z_¨ nvjbvMv` K‡i wbqwgZ e¨envi Kiv AZ¨šÍ Acwinvh©| eZ©gv‡b 
cÖwZwU BDwbqb cwil‡` GKwU wWwR‡Uj †m›Uvi i‡q‡Q Ges wWwR‡Uj †m›Uv‡ii 
gva¨‡g Z_¨ msMÖn K‡i nvjbvMv` KiY, web¨vm, we‡kølY Ges e¨envi Kiv †h‡Z 
cv‡i|  
 
Z_¨ msMÖn, msiÿY I e¨e¯’vcbvi Rb¨ wb‡¤œv³ welq we‡ePbv Kiv cÖ‡qvRb 

 BDwbqb cwil`‡K IqvW© wfwËK `wi ª̀ Rb‡Mvwôi Z_¨ msiÿY Ki‡Z n‡e|  
 Z_¨mg~n AšÍZt cÖwZ wZbgvm AšÍi nvjbvMvZ Ki‡Z n‡e|  
 RxebPµ wfwËK Z_¨ fvM K‡i ms‡hvRb Ki‡Z n‡e|  
 Z_¨ msiÿYGes AÎ  BDwbq‡b wWwRUvj †m›Uvi †K e¨envi Ki‡Z n‡e| 
 Lvbv Rwi‡ci †ÿ‡Î cÖwZwU cwiev‡ii m`m¨M‡Yi eqm, kvwiwiK 

mÿgZv/AÿgZv welq 
 cwiev‡ii Avw_©K Ae ’̄v †hgb-`wi ª̀ AwZ`wi ª̀ BZ¨vw`i weeiY 
 cwiev‡ii m`m¨M‡Yi Av‡qi Drm 
 cwiev‡ii †Kvb m`m¨ ev cwievi mvgvwRK wbivcËv Kg©m~wPi AvIZvq 

B‡Zvc~‡e© DcKvi‡fvMx wn‡m‡e wbe©vwPZ n‡q‡Qb wK-bv, Kg©m~wPi aiY, 
ermi BZ¨vw` msiÿY|  
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Z_¨ msMÖ‡ni D‡jøL‡hvM¨ w`K 
 GjvKvi AvenvIqv, Rjevqy, cwi‡ek RbM‡Yi A_©‰bwZK Kg©Kv‡Ûi 

weeiY, BZ¨vw` wbqwgZ msiÿY I nvjbvMv` Kiv| 
 GjvKvi mvgwMÖKRb‡Mvwôi Rxeb P‡µi Ae ’̄v A_©vr Me©Kvjxb wkïi Ae ’̄v 

†_‡K e„× Rb‡Mvwôi Rxebgv‡bi weeiY msiÿY|  
 GjvKvi nZ`wi ª̀, f‚wgnxb, wewfbœ c½y, Aÿg, kvwiwiK I gvbywmK cÖwZewÜ 

msiÿY nvjbvMv`|  
 Z_¨vejx msiÿ‡Yi BDwbqb cwil` c„_K †iwRóªvi e¨envi Ki‡e| 
 BDwbqb wWwRUvj †m›Uvi Z_¨vejx msiÿY I nvjbvMv` Ki‡e|  
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mvgvwRK wbivcËv Kvh©µ‡g BDwbqb cwil` 
AskMÖnYKvix: Dc‡Rjv wi‡mvm© wUg m`m¨ 

 
cÖvK/cieZ©x cÖwkÿY g~j¨vqb 

 
 

c~Y©gvb: 50 
mgq: 20 wgwbU 

 
1. mvgvwRK wbivcËv I mvgvwRK †mev Kvh©µg wK? mvgvwRK wbivcËv I mvgvwRK 

†mev Gi cv_©K¨ D‡jøL Kiæb| 

2. miKvi KZ…©K mvgvwRK wbivcËv Kg©m~wP MÖn‡Yi ‡cÖÿvcU ms‡ÿ‡c eY©bv Kiæb; 

3. mgvR Kj¨vY gš¿Yvj‡qi AvIZvq †Kvb †Kvb mvgvwRK wbivcËv Kg©m~wP ev¯Íevqb 

n‡”Q; 

4. BDwbqb cwil‡`i 13wU ’̄vqx KwgwUi g‡a¨ mvgvwRK wbivcËv Kvh©µg 

ev¯Íevq‡bi Rb¨ †Kvb ’̄vqx KwgwUi K_v ejv n‡q‡Q? 

5. RxebP‡µi eqmwfwËK avcmg~n D‡jøL Kiæb; 

6. RxebPµ wfwËK 5wU Kg©m~wPi bvg wjLyb; 

7. bx‡Pi Kg©m~wPwfwËK myweav †fvMxi bvg wjLyb| 

K) wfwRwW Kg©m~wP 

L) eq®‹ fvZv 

M) weaev fvZv 

N) cÖwZewÜ fvZv 

8. Kg©m~wP ev¯Íevq‡b m”QZv I `vqe×Zvi 3wU Dcv`vb wjLyb 

9. Kg©m~wPmg~n gwbUwis Gi 3wU wb‡`©wkKv wjLyb 

10. mvgvwRK wbivcËv Kvh©µg ev¯Íevq‡b ¯’vbxq I RvZxq ch©v‡q †Kvb ‡Kvb cÖwZôvb 

†ekx f‚wgKv ivL‡Z cv‡i Ges †Kb|  
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gwWDj wiwfD I Aby‡gv`b KwgwUt 

1. weRq fÆvPvh¨©, AwZwi³ mwPe (mgš^q), gwš¿cwil` wefvM    

     - AvneŸvqK 

2. ‡gvt Gbvgyj Kv‡`i Lvb, hyM¥-mwPe (BDwc), ¯’vbxq miKvi wefvM   

 - m`m¨ 

3. ‡gvt ‡Mvjvg Bqvwnqv, cwiPvjK (cÖwkÿY I civgk©), GbAvBGjwR  

 - m`m¨ 

4. ‡gvt †gv¯Ídv Kvgvj gRyg`vi, Dc-mwPe, mgvR Kj¨vY gš¿bvjq   

 - m`m¨ 

5. dqRyj Bmjvg, Dc-cÖavb, wRBwW I GbwcwW- GmGmwcGm ‡cÖvMÖvg  

 - m`m¨ 

6. ‡gvt AvkdvKzj Avwgb gyKzU, wmwbqi mnKvix mwPe, gwš¿cwil` wefvM 

 I wWGbwcwW- GmGmwcGm ‡cÖvMÖvg      

 - m`m¨ mwPe  

 



 

 

 
 

RvZxq ¯’vbxq miKvi Bbw÷wUDU (GbAvBGjwR) 
29 AvMviMuvI, †k‡i evsjv bMi, XvKv-1207| 

Ges 
†mvm¨vj wmwKDwiwU cwjwm mv‡c©vU (GmGmwcGm) †cÖvcÖvg 

gwš¿ cwil` wefvM I mvaviY A_©bxwZ wefvM, cwiKíbv Kwgkb 
MYcÖRvZš¿x evsjv‡`k miKvi 
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Foreword  

 
 
Social safety nets have placed social protection in the forefront in Bangladesh in 
incremental steps. Social protection has since long been part of the Government’s 
development agenda. Disaster relief, focusing on vulnerability and extreme poverty 
and addressing marginalization are issues that play an important role in eradicating 
poverty.  
 
The essence of the National Social Security Strategy (NSSS) is the lifecycle approach to 
social security, where needs of children, working age, elderly and persons with 
disabilities will be addressed. Even children below the age of 4 will be covered in this 
lifecycle approach. Social security will also pay attention to marginalized groups and 
the inclusion of ethnic and religious minorities. The Constitution of Bangladesh states 
that every citizen has a fundamental right to social security as the ‘provision of basic 
necessities.’  
 
In reality, the work of social protection is carried out at union level. In this regard, to 
strengthen the capacity of elected officials from Union Parishads and to ensure that 
social security programmes are implemented on the ground in line with the NSSS, 
NILG organized a two-day TOT training programme for Upazila resource team 
members. This training will then be cascaded to field level elected officials based on 
the module presented here. The module was developed in consultation with a 
number of stakeholders. I am expressing my heartfelt thanks and gratitude to them 
all.  
 
It is my belief that this training module can play an important role in advancing the 
work of social protection in Bangladesh through effective field implementation in the 
spirit of the NSSS. Workers at grassroots levels will also find the module useful. 
 
I am expressing my deepest thanks to the authors of this handbook. I am also 
conveying my gratitude to the Social Security Policy Support (SSPS) Programme. I am 
hopeful that the hard work which has gone into this module from participating 
officials, NILG staff and local elected officials will be successful. 

 
 

Mostafa Kamal Haider 
(Additional Secretary) 

Director General 
NILG 
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Training of Trainers (ToT) Module 
Social Security Programme Implementation at Union 

Parishad  
 

Participants: Upazila Resource Team Members  
 
 
Objectives of the Training 
 
Main Objective of the Training 
 
The Upazila Resource Team (URT) members will be enriched with the 
knowledge and skill related to Social Security programmes so that in future 
they become more capable of providing training to Union Parishad 
Chairmen, Members and Secretaries on Social Security. 
 
Specific Objectives: 
 
At the end of the training the participants will be able to-  
 
 Analyse the concept of Social Security and social service and explain 

on those Social Security programmes that involve Union Parishad 
for implementation; 
 

 Present lifecycle based social security programmes in the light of 
lifecycle and analyse social and economic changes in the life of 
beneficiaries; 
 

 Explain and analyse beneficiary selection procedures, policies of 
various ministries/divisions, transparency and accountability in 
forming committee, and monitoring and reporting methods and 
procedures; 
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 Explain the methods of collecting and preserving socio-economic 
data in case of helping beneficiaries maintain normal living 
standard and the role of Union Parishad in this regard; and 
 

 Discuss the steps to be followed by the facilitator while conducting 
the training. 

 
Training Duration: 2 Days (12 hours)  
 
Training Method 
 
The training will be conducted mainly in participatory method. 
Moreover, other techniques like lecture/discussion, question-
answer, group discussion, case study, games etc. will also be applied. 
The training method will be as follows:  
 

 Lecture/discussion 

 Case study 

 Group discussion (large or small group) 

 Question-answer 

 Stimulating game 

 Practice 

 Demonstration and visualization 

 Experience sharing 

 
Steps to be Followed by the Facilitator 
 
The following steps will be followed in order to make the training 
interesting and lively:  
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1. Prior to commencement of the training, the facilitator will have 
complete understanding of the contents to be presented in every 
session and training operation procedures, and prepare well. It is 
worth mentioning here that the facilitator will read the module well 
for developing complete understanding of the training contents 
and the procedures. Otherwise, it will not be possible for him/her 
to conduct the training properly. 
 

2. The facilitator will collect or keep ready in advance all the materials 
to be used like transparent sheet, PowerPoint slides, handouts, 
pictures, discussion and practice materials etc.  so that s/he does 
not have to search for these thing during the session.   
 

3. Moreover, other necessary equipment like computer/multimedia 
projector with laptop, marker, airliner, board, board marker, poster 
paper, VIPP card, scotch tape, push pin, notebook and pen for the 
participants, name card, and other supporting equipment must be 
collected prior to the training. 
 

4. Facilitator has to ensure during the sessions that all the participants 
are taking part in the training actively. They must be given 
opportunity to share their experiences and opinions. It will make 
the training more interesting and participatory.  
 

5. Equal importance should be given to all the participants and their 
opinions so that no one feels that the facilitator is being biased to 
someone else or giving more importance to someone else's 
opinion. Otherwise, it will demotivate them. 
 

6. If any participant seems to be inattentive, the facilitator must try to 
draw his/her attention. One of the techniques of drawing attention 
can be asking for his/her opinion on a particular subject of 
discussion. 
 

7. Discussing such type of things or giving such examples that may 
offend or embarrass anyone must be avoided during discussion. It 
would be better not to ask anyone a direct question. Moreover, 
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care must be taken that no negative criticism related to anything 
discussed arises. 
 

8. Care must also be taken of that the discussion is always relevant. If 
any discussion deviates from the track, it must be brought back to 
the main focus. 
 

9. In conducting sessions, the facilitator must try to make it 
interesting and lively. Some stimulating activities can be presented 
during the gaps between discussions to make the session 
interesting and lively. 
 

10.  At the beginning of every session a clear idea about the topic of 
that session should be given. 
 

11.  At the end of every session conclusion should be drawn by 
reviewing the main points discussed. 
 

12. Every session should be conducted with confidence so that the 
participants receive the training with a sense of reliability and trust. 

 
Training Policy 

 Attendance on time; 
 Being attentive; 
 Asking questions to clarify anything unclear; 
 Being compassionate to each other; 
 Being respectful to others' opinions; 
 Not more than one person talking at the same time; 
 Participating in all activities; 
 Abiding by the rules of the training venue; 
 Maintaining friendly relations; 
 Keeping mobile phones switched off during discussion; and 
 Not going out of the training room unless it is an emergency. 
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Sessions 
 
1. Objectives of the Training, Introduction and Inauguration  
 
2. Rules and Participants' Expectations related to the Training and 
Pre-evaluation of the Training Course by the Participants 
 
 
3. National Social Security Strategy and Its Development Context 
 

 Concept of Social Security; Social Security and social service. 
 

 Social safety net programmes that are currently being implemented 
directly by Union Parishad. 
 

 The context of the development of National Social Security Strategy 
and the present condition of the implementation of Social Security 
programmes 
 
 

4. Lifecycle based Social Security Programmes: 
 

 The concept of lifecycle based Social Security programme  
 

 Identifying lifecycle based Social Security programme 
 
 

5. Right Beneficiary Selection Procedure and Monitoring & 
Reporting for Proper Implementation of Social Security 
Programmes: 
 

 The current perspective of beneficiary selection in the light of 
National Social Security Strategy; 
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 Beneficiary selection procedure according to rules of concerned 
ministry/division; 
 

 Beneficiary selection procedure of a successful project and case 
study; 
 

 Importance of committee formation, implementation, monitoring 
and reporting in ensuring transparency and accountability of a 
programme. 
 
 

6. Role of Union Parishad in Developing the Living Standard and 
Skills of Beneficiaries 
 

 Role of Union Parishad in implementing programmes and 
developing the living standard of beneficiaries  

 Collecting, preserving and managing data related to beneficiaries  
 

7. Session Presentation 
 

 Steps to be followed by the facilitator in conducting a session  
Session Facilitation by Participants - 

 The concept of Social Security and social service 
 Lifecycle Based programmes 
 Beneficiary selection procedure 
 Role of Union Parishad in implementing Social Security 

programmes 
 

8. Local Level Training Programme Implementation Strategy 
 
9. Local Level Training Programme Management  
 
10. Course Evaluation and Closing 
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Training of Trainers (ToT) Course 

Social Security Programme Implementation at Union Parishad   
Participants: Upazila Resource Team Members  

Training Programme Schedule  
Day 1 
Session Time Topic 

 8.30-9.00 Registration 
1 9.00-9.30 Objectives of the training, getting introduced and 

inauguration  
2 9.30-10.30 Training rules, participants' expectations related 

to the training, and pre-evaluation of the course 
by the participants  

 10.30-
11.00 

Tea Break 

3 11.00-
12.00 

Social Security programmes, National Social 
Security Strategy and its development context 
 Concept of Social Security, Social Security and 

social service; 
 Social Safety Net programmes that are 

currently being directly implemented by 
Union Parishad at present; 

 The context of developing National Social 
Security Strategy and the present condition 
of the implementation of Social Security 
programmes. 

4 12.00-1.00 Lifecycle based Social Security programmes 
 Concept of lifecycle based Social Security 

programme; 
 Identifying lifecycle based Social Security 

programmes. 
 1.00-2.00 Prayer & Lunch Break 
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5 2.00-3.30 Appropriate beneficiary selection procedure 
and monitoring & reporting for successful 
implementation of Social Security programmes 
 The current context of beneficiary selection in 

the light of National Social Security Strategy; 
 Beneficiary selection procedure as per the 

rules of concerned ministry/division;  
 Beneficiary selection procedure of a 

successful project and case study; 
 Importance of committee formation, 

implementation, monitoring and reporting in 
order to ensure transparency and 
accountability of a programme 

 3.30-3.45 Tea Break 
6 3.45-5.00 Role of Union Parishad in developing the living 

standard and skills of beneficiaries 
 Role of Union Parishad in implementing 

Social Security programmes and 
improving the living standard and skills of 
beneficiaries 

 Collection, preservation and management 
of data related to beneficiaries   

 Forming groups for next day session 
facilitation and informing about group 
work 

Day 2 
 9.00-9.30 Review of the activities of the previous day  

7 9.30-11.00  Session facilitation by the participants:  
 Steps to be followed by the facilitator for 

conducting a session 
 Concept of Social Security and social service 
 Lifecycle based programmes 
 Beneficiary selection procedure 
 Role of UP in implementing Social Security 

programmes 
 11.00-11.30 Tea Break 
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8 11.30-12.15 Local level training programme implementation 
strategy 

9 12.15-1.00 Local level training programme management  
10 1.00-1.30 Course evaluation and closing  

 
Session-1 

 
Topic: Objectives of the training, getting introduced and 
inauguration  
 
Time: 30 minutes  
 
Objectives: 
 
 Informing the participants about the main objectives of the training 

by the Course Director/Course Coordinator;  
 
 Introducing the participants to each other;  
 
 Stimulating speech by the guests, and creating enabling 

environment.  
 
Training Methods: 
 
 Lecture/discussion 

 
Session Conducting Process: 
 
Step-1        Time: 5 minutes  
 
The Course Director/Course Coordinator will welcome everyone and state 
the objectives of the training  
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Step-2        Time: 5 minutes  
 

The facilitator will introduce the participants to the guests. In this case, the 
participants will introduce themselves. 
 
Step-3                  Time: 20 minutes  
 
At this stage, the guests will give stimulating speech. They will mainly focus 
on the main areas of the training course. After the guests' speeches, the 
Course Director/Course Coordinator will close the session by giving thanks 
to the guests as well as to the participants.   
 

 
Session-2: 

 
Topic: Training Rules, Expectations, and Pre-assessment of the Training 
Course by the Participants 
 
Time: 60 minutes  
 
Objectives: 
 
 Informing the participants about the rules and things to do for 

participating in the training course; 
 

 Knowing the participants' expectations related to the learning 
outcomes of the training course; 

 
 Pre-test (assessing) the training course. 
 
Training Method:  
 
 Lecture/discussion 
 Brainstorming 
  VIPP card and poster presentation 
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Session Conducting Process:  
 
Step-1                  Time: 15 minutes  
 
 
The session will be started by welcoming the participants. At this stage, the 
participants' interest will be stimulated with a stimulating game. 
 
Step-2        Time: 5 minutes 
 
The facilitator will ask the participants about the rules of training course, 
and list their answers on a board or a sheet of paper.  
 
Step-3                  Time: 10 minutes  
 
The facilitator will Supply the participants with VIPP cards and markers and 
ask them to write down on the cards what they expect to learn from the 
training course. Then, s/he will collect the cards and present the points in 
the session. 
 
Step-4                  Time: 20 minutes  
 
Pre-assessing the training contents by the participants with questionnaire. 
 
 
Step-5                  Time: 10 minutes  
 
The facilitator will present the detailed programme schedule for 2 days 
through poster/slide. If relevant, s/he will make a comparative analysis of 
the participants' expectations and the programme schedule and make 
integration if there seems to be any gap or exception. Finally, s/he will 
announce the end of the session by thanking all. 
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Session-3: 
Social Security Programmes and the Context of Developing 

National Social Security Strategy 
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Session-3: 
 

Topic: Social Security Programmes and the Context of 
Developing National Social Security Strategy 

 
Time: 60 minutes 
 
Sub-topics:  
 
3.1 Concept of Social Security; Social Security and social service.  
 
3.2 Context of the development of National Social Security Strategy and 
the guidelines given in National Social Security Strategy for implementing 
Social Security programmes (both theoretical and practical aspects)  
 
3.3 Present condition of the implementation of Social Security 
programmes; Social Security programmes that involve Union Parishad for 
implementation and the rules of implementation of those programmes: 
Government gazettes, circulars, rules, policies etc.  
 
Objectives: 
 
At the end of the session the participants will be able to – 

 
 Demonstrate understanding of Social Security, and analyse the 

concept of Social Security and social service;  
 
 Talk about Government rules, gazettes, circulars, and SROs related 

to the implementation of Social Security programmes. 
 
 Present on those Social Security programmes that involve Union 

Parishad for implementation, and explain the implementation 
procedures of those programmes; 

 
 Give presentation on the necessity, background, implementation 

strategies, and theoretical aspects of Social Security programmes. 
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Training Method: 
 
 Lecture/discussion 
 Brainstorming 
 Question-answer  

 
Session Conducting Process:  
 
Step-1                              Time: 15 minutes 
 
The facilitator will ask the participants to share what they know about 
Social Security.  The participants will list down their ideas in the form of 
points on a poster paper sheet. Then the facilitator will present the 
concept of Social Security. S/he will also present a comparative analysis of 
Social Security and social service through slides/posters prepared earlier. 
 
 
Step-2                 Time: 25 minutes 
 
The facilitator will get the participants' opinions about which activities of 
Union Parishad fall within Social Safety Net through question and answer. 
S/he will list down the main points on a poster paper sheet and preserve it 
for the next session. Then s/he will present the list of Social Safety Net 
programmes through slide/poster prepare earlier. 
 
 
Step- 3                 Time: 20 minutes 
 
At the beginning of this stage the facilitator will ask whether the 
participants know anything about National Social Security Strategy (NSSS), 
and s/he will discuss the context of developing NSSS in the light of their 
perceptions. After that, the facilitator will present the guidelines given in 
National Social Security Strategy (both theoretical and practical) through 
slides/posters prepared earlier. 
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Lesson Guide  
 
Session-3: Social Security Programmes and the Context of 
Developing National Social Security Strategy  
 
3.1 The Concept of Social Security; Social Security and Social Service 
 
Social Security 
 
Usually Social Security refers to those formal and informal initiatives which 
are taken with a view to mitigating poverty, socio-economic risks and 
deprivation of people and, above all, ensuring development based on 
equity. However, there are differences among various countries and 
agencies in terms of their approaches defining Social Security. In 
Bangladesh social allowances, food security, human resources 
development and employment generation related programmes are 
considered as Social Security programmes. 

 
Social Service 
 
There are different types of needs in a society. That means one needs 
various services to live in a society. Services like drinking water facility, 
healthcare facility, sanitation facility, education facility; communication 
facility, and others keep the day to day living of people going on. The 
standard or need of these facilities or services increases with the economic 
growth of a household or society. In order to ensure the development of 
living conditions of people such services are provided by the national 
government, local government institutions and non-government agencies 
that provide services commercially. Social service activities have been 
initiated since the beginning of the human civilization. Social services are 
very much essential for social life. 

 
Social Security system is a part of social service. Social Security system 
provides the minimal support to the vulnerable households and socially 
excluded people to save their lives. On the other hand, social service refers 
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to the provision of various facilities for maintaining wider standard of life. 
Education and healthcare systems fall within the purview of social service. 
 
The Government’s Social Security Strategy is a core element of the other 
policies and programmes that together comprise the broader Social 
Development Framework (SDF). SDF serves as a greater umbrella under 
which there are other policies and programmes of the Government like 
poverty reduction strategy, education strategy, the health, nutrition and 
population strategy, the strategy for sanitation and water supply, the 
strategy for women and gender empowerment, the strategy for social 
inclusion of ethnic and religious minorities, the strategy for environmental 
protection and climate change management, the strategy for disaster 
management and so on. The main objective of the SDF is to have a 
comprehensive and consistent set of policies that can help Bangladesh 
achieve better equity and social justice in the context of its development 
effort. 
 
3.2 Current status of the implementation of Social Security 
programmes and the Social Safety Net programmes that are 
directly implemented by Union Parishad at present 
 
 
Chronology of the social safety net programmes and their current 
status 
 
The NSSS is grounded in learning from the lessons of past experience with 
Social Security in Bangladesh. There is a long history of formal Social 
Security in Bangladesh, which, in part, has shaped the nature of the 
current Social Security system. Recognizing the importance of Social 
Security in reducing poverty and inequality, there has been unwavering 
commitment from the Government of past decades to uphold a strong 
Social Security System responsive to the needs of poor and vulnerable 
citizens. 
 
At independence, the main Social Security scheme in place was the 
government service pension. It was complemented by a Provident Fund 
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that provided the government and formal private sector employees a lump 
sum amount on retirement. In response to the 1974 food shortage and 
floods in the 1980s, new schemes were developed for poor families that 
were badly hit. The schemes were mainly public works and other food aid 
programmes, making use of foreign assistance. In the late 1980s the 
Government began to introduce schemes that addressed risks across the 
lifecycle, such as school stipend programmes. During the late 1990s, there 
was also significant investment by the Government supported by donors in 
various well-known programmes like widow and old age allowances 
managed by non-government organisations (NGOs). Those programmes 
provided a range of social services, including social transfers. Most of the 
foreign aids-based food support programmes were withdrawn by the 
middle of the first decade of 21st century. Instead of those programmes 
public finance (tax revenue) based food support programmes were started. 
There has also been a significant increase in small schemes undertaken by 
both NGOs and the Government. Those programmes included some 
elements of Social Security. 
 
There has been a gradual growth in the proportion of transfers provided as 
cash instead of food, although cash is mainly provided through the lifecycle 
type programmes. As a result of these initiatives the list of Social Security 
programmes has been longer in last four decades. These programmes have 
contributed significantly to the economic growth achievement process as a 
supporting factor ensuring the capacity enhancement of the people for 
recovering from the effects of disaster along with mitigating the intensity 
of poverty.  

 
Actual Scenario of Social Security programmes:  
 
The current Social Security System (SSS) of Bangladesh is quite complex, 
comprising a large number of programmes and managed by many 
ministries. According to a comprehensive official compilation prepared by 
the Ministry of Finance, there are 142 programmes under the Social 
Security System currently financed through the budget. The total amount 
being spent on these programmes in FY2016-17 is Tk. 340.6 billion, which 
is equivalent to 2.31 percent of GDP. These programmes are administered 
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by 23 or more-line ministries/divisions and there is no formal mechanism 
for sharing information among the implementing ministries/divisions. 
Because of the proliferation of programmes, the budget for most 
programmes is small and the average benefit per individual is low. While 
coverage of beneficiaries has increased, the targeting performance 
suggests that there is need for improvement.  

 
The inclusion of children aged 0-4 years is very small in the Social Security 
programmes. Furthermore, only a small proportion of people with 
disabilities and elderly persons receive some form of benefit. Coverage is 
highest among school age children but the transfers they receive are low in 
value. It is such a problem that affects almost all Social Security schemes in 
Bangladesh. 

 
There is a dominance of food-transfer and rural employment programmes 
in terms of beneficiary participation as well as funding because of the 
nation's focus on eliminating hunger and reducing rural poverty. With 
rapid GDP growth over the past 10 years and good agricultural 
performance, the incidence of hunger and food poverty is being reduced 
substantially. There is also evidence that the labour market in agriculture is 
tightening as reflected in growing agricultural real wages. In view of this 
changing economic landscape, the nature of poverty and the risk profile 
are also changing.  

 
Much of the SSPs are focused on addressing the risks faced by the rural 
poor. With the evolving economic transformation in Bangladesh both the 
GDP and employment domination of the rural economy are declining. The 
urban economy is growing with an increasing number of poor and 
vulnerable in the urban areas. As a result, Social Security system needs to 
be rethought strategically to anticipate the importance of these changing 
economic and social dynamics. Therefore, it is necessary to develop 
programmes that focus not only on the rural poor but instead become a 
more inclusive system in which poor and vulnerable people can expect to 
access SSPs irrespective of where they live. 

 
Social Security is such a system which supports the living of the poor and 
vulnerable people and reduces the income gap between the privileged and 
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deprived classes of the society. An analysis of the Social Security concept is 
as follows:  

 supports provided by the Government to develop the living 
standard of the poor and the vulnerable; 

 
 is one of the instruments of poverty alleviation; 

 
 reduces economic discrimination in the society; 

 
 helps reduce financial gap between the rich and the ultra-poor; 

 
 creates new economic opportunity for poor households; 

 
 creates opportunity for investing in education, health or income 

generating activities; 
 

 ensures overall development of the low-income people of the 
country; 
 

 strengthens family bonds; 
 

 works as insurance policy in facing vulnerability to poverty; 
 

 involves the low-income people of the country in the overall 
development of the country; 
 

 plays a supporting role in increasing the efficiency of the 
Government and public support. 
 

Role of Union Parishad in Implementing Social Security Programme 
 
Union Parishad is a local level service oriented institution that remains 
closest to people. It is easier to identify the vulnerable groups of poor 
people at local level with the help of Union Parishad. The key functions of 
Union Parishad according to Section 47 of Local Government (Union 
Parishad) Act, 2009 are as follows:  
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1) Administrative and establishment affairs 

2) Maintenance of public discipline 

3) Providing public welfare activities related services 

4) Planning and implementation of local level economic and social 

development 

 
The second schedule of Union Parishad Act states 39 functions of Union 
Parishad based on the key functions stated above. Among those functions 
(39), serial number 8 states the functions related to domestic conflict like 
functions related to women and children affairs, and serial number 31 
states functions related to preparing the list of widows, orphans, poor and 
destitute people and providing support to them.   

 
In accordance with Section 44 of Union Parishad Act, it is stated that all 
proceedings of the Parishad shall be carried out within the purview of the 
rules and following the procedures as defined by the Rules, i.e. by the 
Chairman and the members in the meeting of the Parishad or in the 
meeting of the standing committees. Under Section 45 of Union Parishad 
Act, there is provision of forming 13 standing committees. One of the 
important committees is Social Welfare and Disaster Management 
Committee. The activities that fall within the jurisdiction of the committee 
and its procedure are as follows: 

 
 Monitoring the implementation of various projects undertaken by the 

Government under Social Security programme for the welfare of aged 
people, widows, people with disability and freedom fighters within the 
territory of the concerned Union Parishad; 
 

 Assisting the Parishad in building Social Safety Net in the union; 
 

 Making the best use of local resources and giving recommendation for 
necessary measures to organize poor and deprived people for the 
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social-economic and human resources development under various 
projects; 

 Overseeing the development activities of various local level voluntary 
and social welfare organizations and sending recommendations to 
Union Parishad for the measures to be taken for the involvement of 
local people to accelerate the mobility of those activities; 

 Taking measures to prevent violence against women and children, child 
marriage and dowry, develop social prevention against sexual 
harassment of women through publicity by involving the teachers of 
local schools, colleges and madrasas, imams of local mosques and the 
priests of local temples; 

 
 Any other activity prioritized by the Committee from local perspective 

and in the light of local needs; 
 

 Carrying out any other responsibility as assigned by Union Parishad and 
the Government. 

 
 
Current Social Security programmes on larger scales are as follows:  
 

1) Pensions for Government Employees under the Ministry of Finance 
 

2) (a) Old Age Allowance (b) Widow Allowance (c) Disability Allowance 
(d) Freedom Fighter Allowance under the Ministry of Social Welfare; 

 
3) VGD under the Ministry of Women and Children Affairs; 

 
4) Stipend for Primary Education under the Ministry of Primary and 

Mass Education 
 

5) Stipend for Secondary Education under the Ministry of Education; 
 

6) Disaster Management and Creating Employment under the Ministry 
of Forests, and Food for Work Programme; 

 
7) Open Market Sales of Food Grains under the Ministry of Food.   
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Union Parishad has roles in implementing the following Social 
Security programmes:  
 

A. Allowance Programmes 
1. Old Age Allowance 
2. Allowance for Widowed, Deserted and Destitute Women 
3. Honorarium for Freedom Fighters 
4. Allowance for Insolvent People with Disability  
5. Grants for Government/Non-Government Orphanages  
6. Honorarium for Wounded Freedom Fighters  

 
B. Food Security and Disaster Support 
1. VGF (Vulnerable Group Feeding) 
2. OMS (Open Market Sales) 
3. TR (Test Relief) 
4. VGD (Vulnerable Group Development) 
5. GR (Gratuitous Relief) 
6. Economic Empowerment of the Ultra Poor  
7. Reserved Allocation- Natural Disaster  

 
C. Government Work/Employment Creation  
1. Food for Work  
2. EGPP  
3. Rural Employment Creation and Rural Infrastructure 

Maintenance Programme 
4. Skill Development Programme 
5. Rural Employment Opportunity  

 
D. Human Resources Development and Social 

Empowerment  
1. VGD-for Ultra Poor Women  
2. Maternal Health Voucher Scheme  
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Social Security Projects and Programmes under the Ministry of 
Social Welfare:  
 

Name of Programme Name of Programme 
Old Age Allowance Rehabilitation of Acid Victims and 

People with Disability  
Allowance for Widowed, Deserted 
and Destitute Women 

Rural Social Service Programme 

Allowance for Insolvent People with 
Disability 

Rural Maternity Centre 
Programme 

Honorarium for Freedom Fighters  Rehabilitation of Beggars  
Capitation Grants for Non-
Government Orphanages  

Child Rearing at Government Child 
Homes  

Stipend for Students with Disability  One Stop Service Centre for 
People with Disability  

 
 
Among the standing committees of Union Parishad Social Welfare and 
Disaster Management Committee can play special role in implementing 
the programmes mentioned above. 
 
 
3.3 Development Context of National Social Security Strategy 
(NSSS) and the Guidelines (both theoretical and practical) provided 
in NSSS for the Implementation of the National Social Security 
Programmes 
 
Background 
 
The Government of Bangladesh is strongly committed to reducing poverty 
in Bangladesh. This commitment is reflected in Vision 2021, the 
Perspective Plan of Bangladesh 2010-2021 and in the Sixth Five Year Plan 
FY11-FY15. The commitment seeks to build on past progress with poverty 
reduction and further deepen this progress by both addressing the root 
causes of poverty as well as by lowering the impact of vulnerabilities faced 
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by the poor population. Although the past success of the Government in 
poverty reduction is quite appreciable, still a substantial part of the 
population remains at the risk of falling into poverty due to various 
vulnerabilities. This includes the population that remains under the 
poverty line and those that are just above the poverty line (near-poor) but 
could easily fall below the poverty line because of these vulnerabilities. 
Evidence shows that the poor and near-poor group cannot cope with all 
the downside risks and shocks with their own resources.  
 
Consequently, various social safety net programmes have emerged in 
Bangladesh to help the poor and near-poor address the downside risks and 
shocks that affect their well-being. Household Income and Expenditure 
Surveys (HIES) suggest that the coverage of these programmes for the poor 
and vulnerable households has increased. But data also suggest that a 
large proportion of the poor and vulnerable households do not have any 
access to these programmes. The average benefit of safety net 
programmes is low and falling in real terms. Consequently, the impact on 
poverty reduction with the amount of money spent in these programmes 
is much less than is possible with a better Social Security system. 
 
 
National Social Security Strategy (NSSS):  
 
Guidelines provided in NSSS in the context of Social Development 
Framework: 
 
The Government’s Social Security policy must be seen as a part of the 
other policies and programmes that together comprise the elements of its 
Social Development Framework (SDF). The main objective of the SDF is to 
have a comprehensive and consistent set of policies that can help 
Bangladesh achieve better equity and social justice in the context of its 
development effort. This focus of SDF is to be achieved through a range of 
policies and programmes encompassing the Government’s poverty 
reduction strategy, the education strategy, the health, nutrition and 
population strategy, the strategy for sanitation and water supply, the 
strategy for inclusive finance, the strategy for women and gender 
empowerment, the strategy for social inclusion of ethnic and religious 
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minorities, the strategy for disaster management and Social Security 
strategy. These strategies and programmes are mostly complementary in 
nature and strengthen the impact on poverty reduction, reduce 
vulnerability of the poor and promote social cohesion.  
 
The Vision of National Social Security Strategy:  
 
The government bears the constitutional obligation of ensuring the 
citizens' right to Social Security. In the long-term the objective is to move 
towards building a Social Security System that is available to all the people 
of Bangladesh who are in need of support. It is also expected that it will 
provide them not only a guaranteed minimum income, but also a 
comprehensive safety net for those who suffer shocks and crises that may 
push them into poverty. Therefore, the long-term vision for Social Security 
is to: 

Build an inclusive Social Security System (SSS) for all 
deserving (in terms of receiving the benefits of Social 
Security) Bangladeshis that effectively tackles and prevents 
poverty and inequality and contributes to broader human 
development, employment and economic growth. 

 
The current NSSS is designed with this long-term vision in mind. Therefore, 
over the next five years the Government will take appropriate steps 
towards achieving this vision, while being cognizant of the reality that 
substantial change will take time. The Government will focus on building 
the foundations of a progressive and inclusive system.  
 
The goal for the NSSS is to: 
 
Reform the national Social Security System (SSS) by ensuring more efficient 
and effective use of resources, strengthened delivery systems and progress 
towards a more inclusive form of Social Security that effectively tackles 
lifecycle risks, prioritizing the poorest and most vulnerable members of 
society. 
 
 



27 
 

Programme Consolidation along the Life Cycle Risks: 
 
The NSSS will strengthen the transformation towards a lifecycle system by 
consolidating programmes in a small number of priority schemes. The aim 
is to identify the high priority schemes and make the system more inclusive 
by incorporating a higher proportion of poor and vulnerable people within 
it. This will be achieved by gradually increasing coverage of priority 
schemes and ensuring that selection processes prioritize the inclusion of 
poor and vulnerable families. The NSSS benefits will be non-discriminatory 
and will be available to all poor and vulnerable people who satisfy the 
income criteria and other selection criteria relating to life-cycle or disability 
described below, irrespective of religion, ethnicity, profession and location. 
 
Guidelines Provided in NSSS (both theoretical and practical):  
 
In identifying the priorities of a Social Protection Floor progressing along a 
prioritized track in the context of Bangladesh the following factors must be 
considered: institutional capacity, financial capacity, sluggishness of the 
existing system of administrative framework, and essential social and 
economic needs etc. In the first few years of the implementation of NSSS 
emphasis must be put on the ultra poor and the most vulnerable people of 
the society. In that case, the priority challenges that have to be considered 
in the coming 5 years are: 

 
 A shift from current discretionary to a targeted universal approach to 

avoid leakages and under-coverage. 
 

 Expanding coverage of core schemes for the extreme/hard-core poor 
and most vulnerable people of the society, focusing on mother and 
child, adolescent and youth, working age, the elderly and people with 
disabilities. A basic objective for the next five years would be to 
support the elimination of hard-core/extreme poverty as much as 
possible. 
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 For this to be effective, given the dire circumstances of the extreme 
poor, progressive but substantive scaling up of the ‘graduation’ 
programmes that offer real and direct income earning opportunities 
and formal and informal work to the poorest will be required. 

 
 Ensuring that the most vulnerable women are provided with income 

security and greater opportunities to engage in the labour market. 
 

 Initiating a social insurance system that enables people to invest in 
their own Social Security, providing protection against the risks of old 
age, disability, unemployment and maternity. 

 
 Expanding coverage to the residents of urban areas and to the socially 

excluded people (health, education and nutrition). 
 

 Ensuring that the Social Security system supports an effective disaster 
response system. 

 
 Strengthening the delivery systems for priority transfers by establishing 

advanced Management Information Systems and professional staff. 
 

 Expanding awareness of the Social Security programmes for the 
beneficiaries and motivating potential contributors. 
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Session- 4 
 

Lifecycle Based Social Security Programmes 
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Session-4 
 
Topic: Lifecycle Based Social Security Programmes 
 
Time: 60 minutes  
 

Sub-topics:  
 
4.1 Concept of Lifecycle based Social Security Programmes  
4.2 Identifying Lifecycle Based Social Security Programmes 
 
Objectives:  
 
At the end of the session the participants will be able to: 
 
 Analyse concept of lifecycle based Social Security programme as 

well as the scenario of the socio-economic changes in the life of the 
beneficiaries. 
 

  Identify the Social Security programmes in the light of lifecycle 
 
 
Training Method:  
 
 Lecture/discussion 
 Brainstorming 
 Question-answer 
 Slide/poster presentation 
 Exercise 
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Session Conducting Process:  
 
Step-1               Time: 15 minutes  
 
 
The facilitator will ask the participants to share what they know about 
lifecycle based Social Security system. The facilitator will hear from 3/4 
participants' and then s/he will explain the concept of lifecycle based Social 
Security system through slides/posters prepared earlier.    
 
 
Step-2                  Time: 30 minutes  
 
 
At this stage the facilitator will divide the participants into 4 groups for 
group exercise. In this case, the exercise will be done through a matrix. The 
first column of the matrix will contain the names of the concerned 
ministries/divisions, the second column will contain the names of 
programmes, and the third column will contain the stages of lifecycle. The 
four groups of participants will identify which programme falls within the 
coverage of which stage of lifecycle and put tick marks on the relevant 
stage of lifecycle. Finally, the groups will give presentation or share on 
their findings. 
 
 
Step-3                 Time: 15 minutes 
 
 
When the presentation is over the facilitator will discuss about lifecycle 
based Social Security programmes through slides/posters prepared earlier. 
Finally, s/he will close the session with thanks to the participants.  
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Lesson Guide 
 
Session-4: Lifecycle Based Social Security Programmes 
 
 
4.1 Concept of Lifecycle Based Social Security Programme:  
 
Social Security systems are established, not only to tackle poverty, but to 
provide families with protection against the challenges, shocks and crises 
that make them susceptible to falling into or go deeper into poverty. Some 
crises can hit at any time, such as ill health or covariate shocks like natural 
disasters or economic recessions. Others are risks faced by individuals 
across the lifecycle, from birth to old age.  
 
The Social Security systems of most countries gradually evolve to address 
the risks and challenges across the lifecycle. In essence, countries shape 
their Social Security systems to provide support to various demographic 
groups, although most countries also have a small safety net to address 
covariate risks or need additional support. 
 
Existing Social Security Provisions at Various Stages of Lifecycle: 
 
Various stages of lifecycle and the major Social Security programmes of 
Bangladesh that address the risks at those stages are discussed below. The 
strengths and weaknesses of those programmes are also discussed here, 
especially focussing on the existing gaps in the Social Security benefits 
provided at various stages of lifecycle.   
 
Early Childhood 
 
Although infants in Bangladesh face various challenges, especially 
challenges like malnutrition, their access to the existing Social Security 
programmes is very insignificant. The little amount of allowance given for 
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lactating mothers under the Ministry of Women and Children Affairs is 
known as Maternity Allowance for Poor Lactating Mothers. Only one lac 
households in the country receive this allowance. It shows that there exists 
a substantial deficiency in the provision of Social Security for children. 
Addressing this huge gap is one of the biggest challenges of National Social 
Security Strategy.   
 
School Age Children 
 
The highest coverage of Social Security schemes is during school age, 
mainly via the Primary and Secondary Student Stipends. Around 13 million 
children receive stipends, with the majority at primary school. Coverage is 
around 24 percent of primary school age children and 17 percent of 
secondary school age children. There is a small transfer provided by the 
Ministry of Social Welfare for children with disabilities, but it only reaches 
18,600 children in total, a tiny proportion of the total number of children in 
need. The transfer level of the stipends is low. One child receives Tk.100 
per month from the Primary School stipend but, if there are more than two 
recipients in a family, the overall transfer reduces. 

 
While coverage is relatively high for the stipends, support for children with 
disabilities is minimal. It is not possible to know how many children have a 
disability. Current coverage of children with disabilities can be estimated at 
around only 5 percent. 

 
However, the main challenge with Social Security schemes for school age 
children is the size of the transfers – they are too small to have a 
meaningful impact. Another important aspect is nutrition which has not 
been properly addressed by mid-day school meals. 
 
Working Age (including young people) 
 
There are 10 specific Social Security schemes for people of working age. 
Total number of workfare schemes is 8 of which the two largest 
programmes are the Food for Work Programme (FWP) and the 
Employment Generation Program for the Poorest (EGPP). The aim of these 
programmes is to help create employment in rural areas during 



34 
 

agricultural lean period to create jobs for those who might need them, 
especially women. The work typically involves support for building rural 
infrastructure. These programmes use up considerable resources. 
 
The other set of schemes for working age people are directed towards 
women. The largest is the Allowance for Widows. Around 23 percent of the 
beneficiaries are over 62 years of age. 
 
The Vulnerable Group Development (VGD) schemes provide transfers of 30 
kg of grain per month, which has a value to families that is equivalent to 
Tk. 900 per month. Women also receive support to establish small 
enterprises. Some 2.2 million women benefit from this programme 
 
An important Social Security intervention for working age women – 
although not a direct cash transfer – is childcare for young mothers, to 
enable them to continue at work. However, provision of childcare in 
Bangladesh is very limited. A very small number of factories provide 
childcare facilities for employees while the Ministry of Women and 
Children Affairs also provides some centres, mainly in Dhaka. 
 
 
Missing Programmes for Working Age Group 
 
In the formal sector, two missing areas of Social Security for working age 
group are the absence of unemployment insurance program and the 
injured workers’ insurance. The importance of the latter has emerged in a 
big way following a series of devastating fire and building collapse events 
in the ready-made garments industry. As Bangladesh continues to develop 
the manufacturing and organized services based income and employment 
opportunities, the importance of these two Social Security interventions 
will grow. The lack of any social insurance is even more pronounced for the 
informal sector. The strategy for reforming the present Social Security 
system will need to pay attention to these aspects of protection for the 
working age population. 
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Programmes for the Old Age 
 
The highest level of Social Security spending in Bangladesh is on 
programmes that address the risks associated with old age. In terms of 
budgets, the Government Service Pension is the largest Social Security 
scheme in Bangladesh. Most of the benefits of the government pension 
likely accrue to the non-poor household. The Old Age Allowance has grown 
in recent years and now reaches 2.5 million people. In addition, the 
allowance for Insolvent Freedom Fighters is almost certainly mainly for 
older people while many of the recipients of the Widows’ Allowance are 
elderly. In theory, therefore, coverage of old age pensions may be between 
35 percent and 40 percent of men over 65 years and women over 63 years.  
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Lifecycle Based Risks 
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4.2 Identifying Lifecycle Based Social Security Programmes 
 
Types of Beneficiaries of various programmes under lifecycle based 
Social Security 
 
The characteristics of beneficiaries and scope of works are described 
below: 
 

Programme-Type of Beneficiaries 
1. Programmes for Children (<1-4) 

- Maternal, child and Reproductive Healthcare 
- Community Healthcare Initiative 

2. Programmes for School Going Children  
- Stipend for Primary Education 
- Stipend for Secondary Education 
- Primary School Tiffin Programme 
- Program for the Orphans 

3.a) Programmes for Working Age Group (19-59 years) 
- Economic Empowerment of the Poor 
- Food Assistance for Chittagong Hill Tracts 
- Employment Generation Programme for the Poorest 
- Food for Work 
- Social Development Foundation 
- Rural Employment and Road Maintenance Programme 
- One House One Farm 
- Ashrayon-2 Project 

3. b) Programmes for Women (19-59 years) 
- Vulnerable Group Development (VGD) 
- Widowed, Deserted and Destitute Women Allowance 
- Maternal Health Voucher Scheme (MHVS) 

4. Comprehensive Pension System for Aged People  
- Old Age Allowance 
- Residence for Landless and Insolvent Freedom Fighters 
- Honorarium for Freedom Fighters 
- Pension for Retired Government Employees  
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Programme-Type of Beneficiaries 
5. Programmes for People with Disability  
Allowance for Insolvent People with Disabilities  
Consolidation of Risk Mitigation Related Social Protection 
Programmes 
6. Strengthening Programmes for the Management of Covariate Risks  

- Vulnerable Group Feeding (VGF) 
- Test Relief (TR) 
- Gratuitous Relief (GR) 
- Open Market Sales (OMS) 

Small Scale and Special Programmes 
7. Special Innovative Programmes 

- Concerned line ministries will develop the outline of special 
programmes to address the emerging risks 

- Freedom Fighter Allowance Programme 
- Programmes for indigenous/small ethnic groups, 

hermaphrodites, tea estate workers, and various deprived 
and marginalized groups of people including HIV victims 

 
 

Exercise on Lifecycle Based Programmes under Various Ministries 
 

Name of 
Ministry  

 Lifecycle 

Name of 
Programme 

School 
Going 
Age 

Youth  Working 
Age  

Old 
Age  

1. Ministry 
of Social 
Welfare  

1. Old Age 
Allowance  

2. Allowance for 
Widow and 
Women 
Tortured by 
their 
Husbands 

3. Allowance for 
Insolvent 
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Name of 
Ministry  

 Lifecycle 

Name of 
Programme 

School 
Going 
Age 

Youth  Working 
Age  

Old 
Age  

People with 
Disability 

4. Maternity 
Allowance for 
Poor Mothers  

5. Honorarium 
for Freedom 
Fighters 

6. Street 
Children 
Rehabilitation 
Centre 

7. Rehabilitation 
of People 
Engaged in 
Begging and 
Alternative 
Occupation 
for them 

8. Stipend for 
Students with 
Disability 

9. Grants for 
Disabled 
Children's' 
Schools 

2. Ministry 
of Local 
Govern
ment, 
Rural 
Develop
ment 

1. Rural 
Infrastructure 
Development 

2. One House 
One Farm 
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Name of 
Ministry  

 Lifecycle 

Name of 
Programme 

School 
Going 
Age 

Youth  Working 
Age  

Old 
Age  

and 
Coopera
tives 

3. Ministry 
of 
Disaster 
Manage
ment 
and 
Relief  

1. TR (Food) 
2. GR (Food) 
3. Food for Work 

(FW) 
4. Cash for Work 

(CW) 
5. TR (Cash) 
6. Employment 

for the Ultra 
Poor 

7. VGF 

    

4. Ministry 
of 
Women 
and 
Children 
Affairs  

1. Women's Skill 
Based Training 
Programme for 
Livelihood 

2. Street Children 
Rehabilitation 
Centre 

3. Early 
Education for 
Children's 
Development 

    

5. Ministry 
of 
Health 
and 
Family 

1. Clinical 
Contraception 
Services 
Delivery 

2. Family 
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Name of 
Ministry  

 Lifecycle 

Name of 
Programme 

School 
Going 
Age 

Youth  Working 
Age  

Old 
Age  

Welfare  Planning Field 
Services 
Delivery 

6. Ministry 
of 
Educatio
n  

1. Stipend for 
Secondary 
Education  

    

7. Ministry 
of 
Finance  

1. Pension for 
Government 
Employees  

    

8. Ministry 
of Food 

1. OMS 
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Session-5  
 

Appropriate Beneficiary Selection Procedure and 
Monitoring & Reporting for Successful Implementation of 

Social Security Programmes 
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Session-5 
 
Topic: Appropriate Beneficiary Selection Procedure and Monitoring 
& Reporting for Successful  

 
  Implementation of Social Security Programmes 

 
Time: 90 Minutes  
 
Sub-topics: 
 
5.1 Present context of beneficiary selection in the light of National Social  
Security Strategy; 
 
5.2 Beneficiary selection procedure as per the existing rules of concerned   
Ministry/division;  
 
5.3 Beneficiary selection procedure of a successful project and a case study 
analysis. 

 
5.4 Importance of committee formation, implementation, monitoring and  
reporting in order to ensure transparency and accountability of a 
programme 
 
Objectives: 
 
At the end of the session the participants will be able to- 
 
 Explain beneficiary selection procedure in Social Security programmes; 
 
 Describe the policies of various ministries/divisions related to 

beneficiary selection under Social Security programmes 
 

 Explain and analyse the beneficiary selection procedures of Social 
Security programmes by reviewing the case of a successful Social 
Security programme; 
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 Demonstrate understanding of transparency and accountability in 

forming committee for various programmes under Social Security 
programme; 

 
 Explain the methods and procedures of monitoring and reporting. 
 
Training Method: 
 

 Lecture/Discussion  Brainstorming 
 Question-answer  Slide/Poster Presentation 
 Case Study   

 
Session Conducting Process: 
 
Step-1                  Time: 15 minutes 
 
The facilitator will ask the participants to share their experiences related to 
beneficiary selection procedure in Social Security programmes. Then s/he 
will discuss about the current context of beneficiary selection in the light of 
National Social Security Strategy.   
 
Step-2                  Time: 15 minutes 
 
At this stage the facilitator will discuss the guidelines for beneficiary 
selection in several programmes of various ministries/divisions through 
slides/posters prepared earlier. 
 
 
Step-3                  Time: 40 minutes 
 
The participants will work in groups and evaluate/analysis a few cases of 
beneficiary selection. They will be divided into 4 groups, and each group 
will find out answer to some questions related to beneficiary selection 
through a specific case. Then they will present their findings through 
poster. Later on the facilitator will present the contexts of the cases and 
ask the participants to share their views on both positive and negative 
aspects.  
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Step-4                  Time: 20 minutes 
 
Finally, the facilitator will give presentation on reporting procedure 
through slide/poster prepared earlier. He will focus on reporting 
procedure, necessity of reporting in programme implementation, and how 
to ensure transparency and accountability through reporting. 
 
Lesson Guide 
 
Session-5: Appropriate Beneficiary Selection Procedure and 
monitoring & reporting for Successful Implementation of Social 
Security Programmes 
 
5.1 Present Context of Beneficiary Selection in the Light of National 
Social Security Strategy  
 
Since most of the developing countries are going through a gradual 
transition towards lifecycle based Social Security system, the most 
common question that arises is how to ensure maximum inclusion of the 
poor and vulnerable households in public finance based programmes. It is 
a big challenge to the policy makers in all countries how to select or target 
the poor. Bangladesh also faces the same challenges. It has been observed 
that identifying appropriate target population following correct procedure 
is not always possible in most of the programmes. Present Social Security 
programmes, which are ultra poor oriented, indicate which level of poverty 
profile the actual beneficiaries belong to. It is quite obvious that a large 
portion of the poor are not getting access to these programmes at all 
though they are supposed to enjoy more benefit compared to the solvent. 
In 2010 only 35% of the poor enjoyed the benefit of some or other Social 
Security programmes of the despite substantial expenditure in those 
programmes.  
 
 
 



46 
 

Poverty Situation of Bangladesh and the Steps in Beneficiary 
Selection in the Light of Lifecycle:  
 
Pregnancy and Early Childhood 
 
Poverty rates in 2010 in households with children aged 0-4 years are–at 
41.7 percent–much higher than national poverty rates, indicating the 
challenges and additional expenses caused by having young children, in 
particular if mothers are unable to work. Indeed, some women –including 
many in the garment industry – have to give up work once they have 
children. When the near poor are included, around 57 percent of 
households with children aged 0-4 years could be regarded as poor or 
vulnerable to poverty 

 
Major risks faced by children at early stages of childhood are stunting and 
underweight due to under-nutrition. Under-nutrition pit impacts on their 
cognitive development, affecting them throughout their whole lives. 
Despite progress in reducing the rate of stunting among children, it is 
evident that the challenge remains significant, especially in rural areas 
where stunting levels – at 38 percent – are significantly higher than in 
urban areas (at 31 percent). 
 
The causes of stunting are complex but there is a strong correlation 
between poverty reduction and improved nutrition, suggesting that higher 
incomes help reduce under-nutrition. The highest rates of stunting prevail 
among poor families. Low incomes are likely to impact negatively on 
nutrition because they restrict dietary options and increase the proportion 
of rice in the diet. As incomes rise and poverty falls, Bangladesh will likely 
continue to make progress in improving nutrition of young children. 
 
School Age 
 
As children grow, a major challenge they face is attending school. In recent 
years, school enrolment has increased. For example, school enrolment 
among poor children aged 6-10 years increased from 72 percent in 2005 to 
78 percent in 2010, while among those aged 11-15 it increased from 54 
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percent to 70 percent. Enrolment among girls is higher than for boys in 
both age groups. The increase in enrolment is an encouraging trend but it 
is evident that much still needs to be done, in particular in upper primary 
and secondary schools. 
 
While there is a range of reasons for children staying out of school, poverty 
is a significant cause. Poverty rate is lower for higher age children. This is 
probably due to an increase in child labour among older children. The 
majority of child labourers are from poorer households. The main 
reduction in child labourers since the mid-1990s has been among girls, 
which reflects the impact of the introduction of the Female Secondary 
Stipend programme and suggests that poverty does drive child labour and 
child marriages. It is also likely that some adolescent girls come under 
pressure to care for younger siblings and, as a result, leave school. The 
absence of childcare facilities means that if women want to return to work 
after giving birth they will have to find others to care for their children. 
 
Young People 
 
The main challenge faced by adolescents and young people is lack of skills. 
Many do not gain sufficient secondary education and there is not enough 
vocational training available to compensate. More specifically, there is 
neither easy access to equivalent non-formal education programme to 
complete basic education nor skills development programmes to transition 
into. Indeed, businesses complain that insufficient skilled labour is a major 
impediment to growth, while also discouraging garment companies from 
locating outside Dhaka. However, providing vocational education alone is 
not the solution. In the long-term, it is probably more important to ensure 
that children and adolescents gain an adequate secondary education to 
prepare them for the labour market.  
 
The Working Age Population 
 
The challenge of underemployment faced by young people is reflected in 
the rest of the working age population. As indicated by the 2010 Labour 
Force Survey, while open unemployment rate is 4.1 percent, some 9 
percent of the employed are working less than 20 hours per week. 
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Bangladesh’s great competitive advantage is its large pool of labour, yet 
this is currently underutilized. The challenges faced by the working age 
population are diverse. Many suffer from severe social and economic 
disadvantages that are extremely difficult to overcome. These include a 
lack of access to land or residence in areas – such as the western region or 
the Chars - where resources and/or markets are limited. Low levels of 
education and literacy compound their disadvantages. Many – indeed a 
third of the labour force – have no option but to engage in low-paid daily 
wage labour, mainly in the agricultural sector, with many living in absolute 
poverty. Without assistance from Social Security, these families will be 
unable to break out of the intergenerational cycle of poverty. 
 
Working women face additional disadvantages due to gender 
discrimination. Female labour force participation is low – at 36 percent – 
compared to 83 percent for men. This may reflect traditional attitudes to 
women and their weak bargaining power within households. Wages for 
female workers are also low, and they earn up to 60 percent less than men 
for the same work. The ability of adolescent girls and young women to 
enter and remain in the labour force is constrained by these factors and 
also childcare responsibilities, which may help explain the high levels of 
poverty among families with young children. Although women are finding 
significant employment in garment factories, many have to leave once they 
give birth.  
 
An inadequate Social Security system means that families with children 
also have to provide care and support to those elderly people and people 
with disabilities who are in need of assistance. In effect, this is an informal 
tax on working families that limits their ability to invest in productive 
activities while reducing the support they can give to their own children. In 
other developing countries, old age pensions and disability benefits paid at 
reasonable levels are able to reduce demands on families with children, 
with significant benefits for working families.  
 
Family wellbeing can deteriorate significantly if breadwinners suffer 
shocks, in particular illness. Health shocks are the most common 
challenges faced by households. Studies have suggested that 90 percent of 
households identified poor health as the main cause of economic 
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difficulties. Around two-thirds of treatment costs relate to out-of-pocket 
expenditure. 
 
Disability 
 
Disability can occur at any stage of life. Around 8.9 percent of the 
population – 8 percent of males and 9.3 percent of females – has some 
form of disability, although those who could be regarded as severely 
disabled comprise 1.5 percent. Disability prevalence varies over the 
lifecycle, with a significant increase from around age 50. By far the highest 
rates of disability are among older people. Prevalence is also higher among 
women than among men. A significant proportion of households – 31 
percent – have a disabled member, while 6.3 percent have someone with a 
severe disability. 

 
Old Age 
 
Demographic changes are taking place in Bangladesh – the number of aged 
people is increasing. Currently, around 7 percent of the population is over 
60 years and this will increase significantly in the coming decades. It will 
reach 12 percent by 2030 and 23 percent by 2050.  
 
Poverty rates increase with ageing. In the absence of an effective old age 
pension system many older people in Bangladesh continue to work, but 
often with insecure and vulnerable livelihoods. Older people can face 
discrimination in the labor market. Indeed, older people are often denied 
access to micro-credit. One survey found that only 19 percent of older 
people were able to access credit. As the elderly become increasingly frail 
and disabled, work becomes less of an option, while costs – in particular 
for health care – can rise, which may explain why poverty rates increase as 
older people age, in particular for those above 80 years. They become 
more dependent on their children for support, which, if not forthcoming, 
can place them in a very disadvantageous position. Given the changing age 
structure of the population and increasing proportions of the population 
that will be living with older people, this could undermine future 
achievements in poverty reduction. 
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5.2 Beneficiary Selection Procedures 
 
With regard to the functions of the ward meeting, Local Government 
(Union Parishad) Act, 2009, Section 6, Sub-section 1(C) states that the final 
priority list of the beneficiaries of various government programmes shall 
be prepared based on various indicators and handed over to Union 
Parishad for providing benefit to the selected beneficiaries. In providing 
benefits to the beneficiaries, programmes shall work in close coordination 
with other local government institutions including Union Parishad. Local 
Government institutions shall work as an important instrument to provide 
support in identifying potential beneficiaries, conflict management, 
monitoring and evaluation of Social Security programmes. In this case, 
Union Parishad shall take necessary measures to select beneficiaries of 
Social Security programmes following the required procedures. Usually, 
Union Parishad plays important role in selecting beneficiaries and 
transferring benefits of Social Security programmes.  
 
The present Social Security system of Bangladesh is quite complicated 
which is constituted of a large number of programmes. Under the Social 
Security system at present there are 142 (FY2106-17) programmes which 
are being implemented by 23 or more ministries/divisions. Every program 
has its own procedures of beneficiary selection which may vary to some 
extent from those of other programmes. The beneficiary selection 
procedures are published by the concerned ministries/divisions. 
 
In transferring benefits under various Social Security Programmes, Union 
Parishad, for example, can play the following roles:  
 

 Most of the key Social Security programmes are implemented by 
Union Parishad; 
 

 The primary selection of beneficiary is done by Union Parishad; 
 

 Union Parishad provides all types support in transferring benefits of 
Social Security programmes to the beneficiaries; 
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 Union Parishad works as a linking agent between the beneficiaries 
and the service providers; 
 

 Union Parishad provides all types of information related to the 
beneficiaries; 
 

 Union Parishad provides assistance to the beneficiaries in case they 
face any difficulty in getting the benefit of Social Security 
programmes.  
 

 
5.3 Beneficiary Selection Procedure (through case study)  
 

Case- 1: A Union Parishad of SWAPNO Project 
 
The name of the Union Parishad is Budhhata. SWAPNO project started in 
2014 in this Union under Ashashuni Upazila of Satkhira District. This 
project was implemented through Union Parishad under Local Government 
Division which generated 18-month employment for36 destitute, 
hardcore-poor women, and widowed, divorced and deserted women. 
Rural women aged 18-50 have been provided with life skill based training 
as well as employed for the maintenance of public property. As a result of 
the this training they will either start small scale income generating 
activities or get employment in small or medium scale enterprises at the 
end of the tenure of their employment.  
 
The Standing Committee for Domestic Conflict Management, Women and 
Children Welfare was given the responsibility of implementing SWAPNO 
Project as per the decision of Budhhata Union Parishad meeting upon 
receiving order from Local Government Division. All the members of the 
Committee arranged informing meeting in every ward under the overall 
leadership of the Union Parishad Chairman. All the people of the union 
present in the meeting were informed in detail about the beneficiary 
selection criteria, selection procedure and date of selection for SWAPNO 
Project. 
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Moreover, in order to employ women workers, leaflets and posters were 
hung in important places and institutions and announcement was made 
through mike for wide circulation. In the circulation the common people as 
well as the candidates were clearly informed with emphasis not to involve 
in any kind of financial transaction with anyone inside or outside the union 
Parishad for getting the employment. 
 
In total 180 candidates were present from the selected 9 wards. They were 
asked to stand separate queues as per their respective wards. Their 
National ID Card or birth certificate issued from the union Parishad was 
checked. Besides, it was ensured whether they got any benefit from any 
other programme. Then a primary list of the candidates was prepared. The 
enlisted candidates were interviewed and a list for lottery was prepared in 
consultation with the honourable persons of the locality and the ward 
members present there. 
 
The names of 100 women from 9 wards were included in the list for 
lottery. Ward-wise lottery was conducted publicly with the help of a 7-8 
years old child. From every ward 4 candidates were selected for the final 
list and others were kept on the waiting list. Selection of the candidates on 
the final list prepared by lottery was finalized after physical verification of 
the information provided by them through home visit. The whole selection 
process was monitored by the UNO of DDLG or their representatives and 
the officials of UNDP District office. Since the Union Parishad did not 
involve in any corruption for the selection, appropriate beneficiaries were 
selected and that is why those 36 women workers are now working 
tirelessly from 8:00 am to 2:00 pm. They work for repairing and 
maintaining rural public infrastructures. The Union Parishad pays each of 
them after every 15 days at the rate of daily 150 Taka and deposits daily 50 
Taka at the bank account of each of them. At the end of the tenure of their 
employment each of them will get 22,500 Taka from their savings. They 
will be able to invest this money in some income generating venture. 
 
The people of the union are very pleased with the performance of the 
SWAPNO women workers and the women workers are overwhelmed with 
the joy of the fulfilment of dream through this project.  
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Questions:  
 
1. Which standing committee of the Union Parishad is involved in the 

operations of SWAPNO Project? 
 

2. What are procedures maintained in selecting beneficiaries of SWAPNO 
Project? 
 

3. Why are the selected beneficiaries able to maintain roads/public 
property properly? 

 
4. Why are the women working happily in the project? 

 
Case-2: We paid for getting the job, why should we work?  

 
It was the link road between Chandrakona Union Parishad of 
Bhurungamari Upazila under Kurigram District and the Upazila Sadar. 12 
women workers were having a casual talk sitting by the side of the link 
road. They were wearing apron with 'SWAPNO Project' written on it, and 
there were baskets, spades, rammer, pitchers, and a chopper in front of 
them. They were talking casually among themselves and chewing betel 
leaves. 
Mawlana Hafez Uddin, former secretary of Chandrokona Union Parishad, 
was going towards upazila bazaar on foot. As he saw so many women 
workers talking and sitting beside the road, he asked them why they were 
talking and sitting idly instead of working. The leader of the group Latifa 
spoke out on behalf of the group, "We came at 8 in the morning and 
worked for 2 hours. Now we are having rest for a while." Mr. Hafez told, 
"Well, but I don't see any trace of mud on your baskets and spades. It 
seems that you have not started to work at all." 
 
The women were trying to show different excuses. Since Mr. Hafez was a 
former Union Parishad Secretary and had a long experience of supervising 
the works of RMP programme of CARE, he knew very well that every group 
or women workers is supposed to have a register with them for keeping 
records of 'assignment and delivery of work'. It is actually their action plan 
for 15 days and they are supposed to work as per this action plan. He 
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asked Latifa to show him the register. She got very angry and replied on his 
face, "Who are you to ask for the register? We paid for getting the job. 
Why should we work?" Mr. Hafez understood what a great blunder the 
Union Parishad made. If workers are employed through corruption, the 
roads of Union Parishad are not repaired properly. The sides of the 
bitumen roads were breaking down and the people of the locality were 
suffering for this.  
 
Then Mr. Hafez disclosed his identity to the women and motivated them to 
work well. He told, "We all are the inhabitants of this Union. It is our own 
responsibility to keep the roads of our locality well-maintained for our own 
use. You are working under Government project, so you should do the 
work properly. If you do not fill the sides of the road with mud, our 
children will not be able to reach school and college on time in the rainy 
season. That will be our loss."Latifa and her group got convinced by what 
Mr. Hafez said and realized what they were doing was not right. They 
agreed to work as per the action plan. 
 
Questions:  
 
1. Who were talking on the roadside? 

2. Which things/instruments were there in front of them? 

3. What is the name of the Mawlana? What was he asking the women? 

4. What was the reply of the leader of the women? Why were they sitting 

and talking instead of working? 

5. Why did the women start working? 
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5.4 Importance of committee formation, implementation, 
monitoring, and reporting for ensuring transparency and 
accountability of project 
 
Ensuring transparency and accountability  
 
Documentation of the outcomes of programmes, analyzing both positive 
and negative aspects of the outcomes and ensuring transparency and 
accountability while analyzing the outcomes are the key steps in the 
implementation of Social Security programmes. 

 
Transparency means compliance with the rules and policies in making 
decision and applying them in a programme. Steps in decision making must 
be taken in a disciplined manner. The information provided must be 
relevant and clear. Transparency of a programme will be ensured only 
when everyone concerned understands the decision making process.  
Similarly, accountability is one of the criteria for evaluation. Not only the 
public institutions, but all types of social organizations including private 
and voluntary organizations are accountable to the common people for 
their activities. Who will be accountable to whom depends on which 
decisions and steps are taken by a particular organization. Usually 
organizations and institutions are accountable to them who are affected by 
the decision or steps taken. Rule of law and liability culture can never be 
established until and unless the accountability of activities and its effects 
are ensured, Accountability is considered one of the indicators of good 
governance, but in order to strengthen accountability it is essential to have 
feedback and commitment in every programme. Therefore, not only the 
beneficiary selection committee, but also the persons who form the 
committee must be accountable. In order to ensure proper 
implementation of a programme it is essential to comply with the rules for 
programme implementation systematically, collect all the necessary data 
related to programme implementation, analyse the data and take future 
steps accordingly.  
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Some of the important activities related to the implementation of Social 
Security programmes are as follows:  
 
(1) Beneficiary selection; 

 
(2) Collecting, preserving and verifying data related to poor people or 

vulnerable households/persons; 
 
(3) Providing assistance in removing impediments to programme 

implementation, and redressing grievances; 
 
 
All these activities will be implemented by the concerned committees. 
 
 
Union VGF Committee 
 

Committee Formation 

1. Chairman of the concerned Union Parishad  - Chair 
2.  All members/female members of the 

concerned Union Parishad  
- Member 

3.  Sub-Assistant Agricultural Officer (Block 
Supervisor)  

- Member 

4.  BRDB Field Assistant - Member 

5.  One honourable person from each ward of the 
union  
(nominated by Upazila Nirbahi Officer) 

- Member 

6.  1 teacher and 1 Woman representative from 
the union 
(nominated by Upazila Nirbahi Officer) 

- Member 

7.  Union Parishad Secretary  - Member Secretary 
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Functions of the Committee 
 

1) Preparation of beneficiary list based on the defined criteria and 
indicators; 
 

2) Sending beneficiary list to Upazila VGF Committee for approval; 
 

3) Taking measures to issue wardwise VGF cards approved by Upazila 
VGF Committee; 

 
4) Taking measures for drawing and disbursing food grains within 

specified time; 
 

5) Preserving the list of VGF cards in the appropriate procedure; 
 

6) Steps must be taken for the preparation of beneficiary list 
immediately after receiving VGF Programme Guideline; 

 
7) The list of the VGF beneficiaries at union level must be displayed on 

the Union Notice Board; 
 

8) The Committee shall remain accountable for drawing, disbursing and 
preserving food grains. The Chair of the Committee shall preserve the 
food grain stock register, master roll, and other documents related to 
accounts management for audit; 

 
9) If any complaint is lodged about the list of beneficiary, it shall be 

cancelled after investigation and new beneficiaries shall be 
nominated.   
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Union VGD Committee 
 

Committee Formation 

1. Chairman of the concerned Union Parishad -Chair 

2. All members of the concerned Union Parishad 

(including the female members from the reserved 

seats) 

-Member 

3. Representative from development partner NGO -Member 

4. 1 teacher of government primary school (Female) -Member 

5. 1 freedom fighter -Member 

6. Ward level Family Planning Worker -Member 

7. 2 beneficiaries from the previous cycle -Member 

8. 2 honourable persons of the locality (1 man and 1 

woman) 

-Member 

9. Secretary of the concerned Union Parishad -Member 
Secretary 

 

The Upazila Nirbahi Officer shall nominate the members against serial no. 
4, 7 and 8 of this committee, and the member against serial no. 5 shall be 
nominated in consultation with Upazila Freedom Fighter Commander. 
 

Functions of the Committee 
 

 Selecting the right women as beneficiaries of VGD programme 
based on the set criteria; 
 

 Ensuring proper distribution of wheat especially ensuring that each 
of the VGD beneficiary women gets monthly 30 kilogram ration; 
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 Ensuring that the food grain is distributed on the fixed date and 
records (master roll, stock register, savings register, inspection 
book) are kept and preserved properly; 
 

 The secretary of Union Parishad, as the Member Secretary of VGD 
Committee, will take the overall responsibility; 
 

 Providing necessary support to the development partner NGOs and 
assisting them in providing development package services; 
 

 Ensuring proper implementation of savings management by the 
NGOs; 
 

 Organizing special meeting for VGD women in order to develop 
social awareness in those unions where there is no development 
partner NGO; 
 

 Ensuring safe and proper storing of food grains; 
 

 Ensuring that a signboard is installed at the Union Parishad office 
and the name of the office, number of VGD women, quantity of 
ration, date of distribution, amount of mandatory monthly savings 
of every woman (Tk. 25), and the tenure of VGD food cycle are 
written clearly on the signboard; 
 

 Ensuring that the UP Chairman submits monthly progress report to 
Upazila Nirbahi Officer by the 5th day of the month following the 
month of distribution of food grain (UP secretary will take 
necessary measures in this regard). In this case, in every Union the 
number of allocated cards shall be 50.  
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Old Age Allowance Committee at Ward Level in the Union  
 
Committee Formation 

1. Elected member of the Concerned ward -Chair 
2. Female member of the concerned ward -Adviser 
3. Ward members    -Member 

 
Function of the Committee 
 

1) Preparing the list of candidates for Old Age Allowance after the 
primary selection as per the set policy; 

 
2) Sending the primary list to the Upazila Committee for final 

approval; 
 

3) Redressing grievances related to the primary selection, and refer to 
the Upazila Committee in case of appeal, if any; 

 
Ward Committee in those Unions where Election is Suspended 
 

1) Upazila Social Service Officer      - Chair 
2)  Union Parishad Secretary      -Member 
3) 2 (two) honourable persons from the concerned ward 

(1 man and 1 woman, nominated by Upazila Nirbahi Officer) 
                                                                                   - Member 

4) Union Social worker of the concerned union     -Member Secretary 
 
Monitoring and Reporting in Social Security Programmes 
 
There are three levels of a result based monitoring system and at every 
level there are some indicators. It is important to set objectives for each 
level. Monitoring is conducted to identify result against each objective. 
Relevant examples and possible means or instruments in this regard are 
discussed in the following three paragraphs which are consistent with the 
three levels mentioned above.   
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Monitoring of Individual Programmes 
 
The objective of individual programmes-wise monitoring in National Social 
Security Strategy will be to collect and preserve data against the 
performance indicators. The indicators include:  

 Number of clients served 
 Number of benefits paid 
 Average benefit per recipient 
 Actual benefit value as percentage of household income or per 

capita income 
 
Monitoring of the Immediate Impacts to Ensure Transparency and 
Accountability of the Programmes under the Project 
 
Monitoring means ensuring programmes are implemented as per their 
plans. The systematic monitoring of Social Security programmes is as 
follow:  
 

 Identifying the elements of impediments to and criteria for 
implementing programme; 
 

 Observing the aims, procedures of implementation and the 
compliance with the guidelines for implementation of a programme 
in order ensure maximum success at every level of a programme. 
 

 Reviewing the progress of implementation regularly, identifying 
faults and lapses and taking corrective measures accordingly. 

 
Things to be Considered in Monitoring:  
 
It is essential to conduct ongoing monitoring in the implementation of 
National Social Security Strategy in order to ensure the improvement in the 
service rendering system, recording results, informing the policy makers 
about the effectiveness of alternative means, and maintaining consistent 
continuation and expansion of programmes. When and how monitoring 
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will be conducted must be specified. Result based monitoring programme 
will be divided into three parts: 
 

1. Monitoring the appropriateness of beneficiary selection; 
 
2. Monitoring the identification of problems and the means of solution 

during the implementation of programme; 
 

3. Monitoring the verification of Socio-economic condition of the 
beneficiaries in the post-implementation phase. 
 

It is also essential to ensure the monitoring of the activities of the 
committees formed for the implementation of a programme like 
committee meetings, proceedings and decisions of meetings etc. 
 
Reporting 
 
Next step after monitoring is reporting, i.e. preparing report and sending it 
to the concerned office/agency. Reporting can be monthly, quarterly, half-
yearly or yearly basis. In government and non-government agencies 
various types of reports are prepared and sent to the 
management/authority for information and necessary action. It is 
necessary to regularly update about the activities under the Social Security 
programmes implemented by Union Parishad, prepare monthly 
quarterly/half-yearly/yearly reports send them as per the requirement of 
the proper authority. Reporting gives perception on the consistency, 
progress, problems and faults related to programme implementation, 
appropriateness of programmes, financial involvement, and involvement 
of all stakeholders, and overall management of programme 
implementation.  
 
Things to be Considered in Reporting:  
 

1. Reporting time/deadline 
 

2. Programme-wise type of beneficiaries of benefit recipients 
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3. Programme-wise type of benefit provided during the reporting 
phase 

 
4. Financial statement- 

(a) Programme-wise financial involvement 
(b) Operational cost 
(c)  Other expenditure, if any 

 
5. Institutional affairs-  

(a) Number of staff members related to the concerned programme 
(b) Description of training/informing course 
(c) Description of the nature of involvement of Union Parishad 

 
6. Activities of the Committees- 

(a) Programme-wise meeting 
(b) Important decisions  

 
7. Programme 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



64 
 

Session-6 
 

Role of Union Parishad in Improving the Living Standard 
and Skill of Beneficiaries  
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Session-6 
 
Topic: Role of Union Paris had in Improving the Living Standard and  
   Skill of Beneficiaries  
 
Time: 60 minutes  
 
Sub-topics: 
 
6.1 Role of Union Parishad in implementing programmes and in improving 
the living standard and skill of beneficiaries  
 
6.2 Collecting, preserving and managing data related to beneficiaries  
 
 
Objectives: 
 
At the end of the session the participants will be able to- 

 Explain and analyse the role of Union Parishad in helping the 
beneficiaries of Social Security programmes maintain a normal 
lifestyle; 

 Describe the procedure and necessity of collecting data related to 
the socio-economic condition of beneficiaries, especially data 
related to their conditions before and after Social Security 
programmes. 

 
Training Method:  
 
 Lecture/Discussion 
 Group discussion 
 Brainstorming 
 Slide/poster presentation 
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Session Conducting Process:  
 

 
Step-1                  Time: 30 minutes  
 
At the outset the facilitator will ask to share what they know about the 
roles and responsibilities of Chairmen, Members and Secretaries of Union 
Parish in implementing Social Security programmes.  The participants will 
be divided in 4 groups for group work on the role of Union Parishad in 
implementing Social Security programmes, and post-implementation data 
collection in case of improving the living standard of beneficiaries. When 
the group presentation is over, the facilitator will give presentation on the 
role of Union Parishad in this regard through slides/posters prepared 
earlier. 
 
 
Step-2                  Time: 20 minutes  
 
At this stage, the facilitator will present through a checklist and 
slide/poster prepared earlier on the necessity of collecting data related to 
the socio-economic condition of the beneficiaries, their lifestyle, economic 
activities, data collection procedure, data preservation etc. 
 
 
Step-3                  Time: 10 minutes 
 
Finally, the participants will present a summary of the session-wise 
discussion. When the presentation is over 4 districts will be selected to 
form 4 groups for presentation on the following day. Each group will 
consist of 3 participants (1 facilitator and 2 co-facilitators).   
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Lesson Guide  
 
Session-6: Role of Union Parishad in Improving the Living Standard 
and Skill of beneficiaries  
 
 
6.1 Role of Union Parishad in Programme Implementation and 
Improving the Living Standard and Skills of Beneficiaries 
 
Social Security system in Bangladesh abounds in food assistance and rural 
employment related programmes in terms of both participation rate of 
beneficiaries and financing as most it stresses more hunger elimination 
and poverty reduction. 

 
Things to be considered by union Parishad in operating Social Security 
system effectively and improving the living standard and skills of 
beneficiaries are as follows: 
 

 Establishing simplified institutional system in order to assist the 
planning, implementation, monitoring and evaluation process of 
Social Security programmes; 
 

 Providing effective service by increasing professionalism and skills 
of concerned local social workers in operations and implementation 
of Social Security Programmes; 
 

 Identifying appropriate beneficiaries; 
 

 Strengthening data collection and preservation system for the 
preparation of effective implementation plan; 
 

 Taking measures to ensure the inclusion of most vulnerable 
households/people within the coverage of programmes; 
 

 Ensuring transparency and accountability in beneficiary selection 
and transfer of promised benefits/services. 
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It is the responsibility of Union Parishad to make sure that the above 
mentioned steps are effectively implemented. With that goal, the 
description of the improvement of the living standard and skills of 
beneficiaries through programme implementation is presented below:     
 
Most of the poor people live in the rural areas in Bangladesh and Social 
Security programmes are the means of elimination of hunger and poverty 
of the rural poor. It is quite natural that the implementation of Social 
Security programmes through Union Parishad is considered appropriate 
because Union Parishad is such a kind of service oriented institution that 
remains closest to the rural people. Considering this, Union Parishad is 
assigned with the implementation of various Social Security programmes in 
order to improve the living standard and skills of rural people. Description 
of some Social Security programmes where UP can play a vital role for 
changing the real poor life, for example, is presented below:  
 
Disability Allowance Programme for Insolvent People with 
Disability:  
 

Goals and Objectives:  
 

With the following goals and objectives, the Government undertook 
Disability Allowance Program for providing Social Security to insolvent 
people with disability, addressing their helplessness and unemployment 
problems: 
 

1. Fulfilling the Constitutional and legislative commitments to the 
people with disability; 
 

2. Socio-economic development of people with disability; 
 

3. Bringing destitute people with disability within the coverage of 
Social Security programmes; 
 

4. Providing monthly allowance to people with disability selected by 
proper authority following specific policy in this regard; 
 

5. Incorporating disability affairs in National Action Plan. 
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Coverage of the Programme:  
 

The programme will run all over Bangladesh. Insolvent people with 
disability in the wards of all the unions and municipalities in 64 districts 
and area sunder city corporations will be provided with disability 
allowance proportionately. 
 
Beneficiary Selection Criteria: 
 

1. The applicant must be a person with disability as defined by 
Disability Welfare Act, 2001;  
 

2. While selecting beneficiary the socio-economic condition of the 
applicant shall be considered; 
 

3. In giving allowance aged persons with disability shall be given 
priority; 
 

4. Landless and homeless persons with disability shall get priority in 
getting allowance; 
 

5. Women with disability shall be given priority; 
 

6. Persons with multiple disabilities shall get priority; 
 

7. In case of selecting new beneficiaries more poverty stricken, 
underdeveloped and remote areas shall be given priority; 
 

8. With a view to facilitating medical care, poor, mentally ill/autistic 
children with disability (condition of age can be relaxed) shall be 
given priority; 

 
Eligibility Criteria for Getting Allowance: 
 

1. Must be a permanent resident of the concerned area; 
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2. In accordance with Disability Welfare Act, 2001 a person with 
disability must have registration and identity card issued from 
District Social Service Office. A person with disability shall receive 
registration and identity card from the same district of which s/he 
is a permanent resident; 
 

3. Must be a person with disability having an annual income not 
exceeding 36,000 (thirty six thousand) Taka; 
 

4. The applicant must be a destitute/distressed person with disability; 
 

5. All types of disabled people above 6 (six) years old shall be 
considered for allowance; 
 

6. Must be selected by the selection committee. 
 

Old Age Allowance 

Goals and Objectives of Old Age Allowance Programme:  
 
The Government initiated Old Age Allowance for the welfare and 
development of aged destitute, excluded, deprived and underdeveloped 
people of Bangladesh. The goals and objectives of Old Age Allowance 
Programme are as follows: 
 

1. Socio-economic development and Social Security of the aged 

population; 

2. Enhancing their dignity in the family as well as in the society; 

3. Enhancing their mental strength through financial allowance; 

4. Providing support to enhance healthcare and nutritional supplies. 

Coverage of the Programme:  
 
Men aged 65 years or older and women aged 62 years or older or persons 
of a certain age time-to-time specified by the Government residing in the 
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city corporation areas, upazilas, municipalities and unions all over 
Bangladesh under 64 districts will be selected for Old Age Allowance 
Programme according to the proportion of the population.  

 
Eligibility Criteria to become an Applicant:  
 

(a) Citizenship: Must be a permanent citizen of Bangladesh. 
 

(b) Age: Persons of highest age shall be given priority. 
 

(c) Health Condition: Persons who are physically disabled or incapable 
of working shall get highest priority. 
 

(d) Socio-economic Condition: 
(1) In case of financial condition: Destitute, homeless, and landless 

people will get priority respectively in order of importance. 
(2) In case of social condition: Widows, divorcees, widowers, 

childless people and people detached from home shall get 
priority respectively in order of importance. 

 
(e) Land Ownership: Landless people shall get priority. In this case, if 

any person owns 0.5 acres or less area of land excluding homestead 
s/he shall be considered landless. 

 
Eligibility Criteria for Getting Allowance:  
 

1. Must be a resident of the concerned area; 
 

2. Must have birth registration/National ID number; 
 

3. Age must be minimum 65 in case of men and minimum 62 in case 
of women. However, Other ages, as specified by the Government 
time-to-time, shall be taken into consideration; 
 

4. Average annual income of applicant must not be exceeding 10,000 
(ten thousand) Taka; 
 

5. Must be selected by the selection committee; 
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N.B.: National ID card, birth certificate, SSC/equivalent certificate shall 
be referred to for calculating age. If any dispute arises, the decision of 
the committee shall be deemed final. 

 

Ineligibility for Getting Allowance:  
 

1. If entitled to government pension; 
 

2. If holds VGD card as destitute woman; 
 

3. If receives any other type of regular government grants/allowance; 
 

4. If receives any other type of regular grants/allowances from any 
other agency/social welfare organization. 

 
Selection Procedures: 
 
Selection Committee: 
 
1. There shall be a committee at the union level for the primary selection 

of beneficiary of Old Age Allowance Programme; 
 

2. There shall be a committee at upazila level for the final selection of 
beneficiary; 

 

3. There shall be a separate committee for each Municipality; 
 

4. There shall be a separate committee for city corporation area; 
 
5. The committees shall take measures for beneficiary selection and 

transfer of allowance as per the scope of their activities; 
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Allowance Programmes for Widowed, Deserted and Destitute 
Women 
 
Goals and Objectives of the Programme:  
 
The government undertook Allowance Programme for Widowed, Deserted 
and Destitute Women for the welfare and development of the aged 
destitute excluded underdeveloped and poor people of the country. The 
goals and objectives of this programme are as follows:  

 
1. Socio-economic development and Social Security of widows and 

women abandoned by husband; 
 

2. Enhancing their dignity in the family as well as in the society; 
 

3. Enhancing their mental strength through financial allowance; 
 

4. Facilitating healthcare and providing financial support for increase 
in nutritional supplies. 
 

Coverage of the Programme:  
 
This allowance will be given to extremely poor, destitute and distressed 
widows and women abandoned by husband in all upazilas, development 
circles, and all the wards of all types of municipalities of Bangladesh. The 
allowance will be given on monthly basis at the rate fixed by the 
Government.   
 
Implementing Authority:  
 

(a) Department of Social Services under the Ministry of Social Welfare 
of the Government of Bangladesh will implement Allowance 
Programmes for Widowed, Deserted and Destitute Women. This 
implementation procedure will be carried out with the support of 
existing manpower in the organizational structures of District Social 
Service Offices and Upazila Social Service Offices, officials working 
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in the District and Upazila administration, and people's 
representatives of the concerned wards/unions/municipalities. 
 

(b) There shall be a ' Cabinet Committee for Overall Oversight of Social 
Security programme sheaded by Honourable Minister, Ministry of 
Finance. In addition to that, there shall be a District Steering 
Committee headed by the Deputy Commission of the concerned 
district, and a National Steering Committee headed by the 
Secretary, Ministry of Social Welfare.   

 
 
Eligibility Criteria for Applicant Selection:  
 

(a) Citizenship: The applicant must be a permanent citizen of 
Bangladesh. 
 

(b) Age: Must be 18 years or older. However, women of highest age 
shall be given priority. 
 

(c) Health Condition: Persons with physical incapability, i.e. those who 
are completely unable to work shall be given highest priority. 
 

(d) Socio-economic Condition:  
(1) In case of financial condition: Destitute, homeless and landless 

people shall be given priority respectively. 
(2) In case of social condition: Childless people and people 

detached from family shall be given priority respectively. 
 

(e) Land ownership: Landless applicants shall be given priority. In this 
case, if any person owns 0.5 acres or less area of land excluding 
homestead, s/he shall be considered landless. 
 

 
Eligibility Criteria for Getting Allowance:  
 

1. Must be a permanent resident of the concerned area; 
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2. Must have birth registration/National ID number; 

 
3. Aged, distressed and destitute widows or women abandoned by 

husband shall be given priority; 
 

4. Those who are destitute, distressed and near landless, widowed or 
abandoned by husband and have 2 children aged below 16 years 
shall be given priority for allowance; 
 

5. Among destitute and poor widowed, and deserted women those 
who are ill and those who have disability shall get priority for 
allowance; 
 

6. Applicant's average annual income must not be exceeding 12,000 
(twelve thousand) Taka; 
 

7. Must be selected by the selection committee. 
 

 
Ineligibility for Allowance:  
 
An applicant shall be ineligible for allowance if s/he- 
 

1. is an employee in any government or non-government institution; 
 

2. is an heir to pension benefit; 
 

3. holds VGD card as a destitute woman; 
 

4. enjoys any other government grants on regular basis; 
 

5. enjoys any other grants from non-government agencies/social 
service organization on regular basis.  
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Beneficiary Selection Procedures 
 
Selection Committee:  
 

1. There shall be a committee at union level for primary selection of 
applicants for Allowance for Widowed, Deserted and Destitute 
Women.  
 

2. There shall be a committee at upazila level for the final selection of 
beneficiaries. 

 
3. There shall be a separate committee for each of the municipalities. 

 
4. The committees shall take measures for beneficiary selection and 

transfer of benefit as per their terms of reference. 
 
VGF Programme 
 
Objectives: 
 

1. Ensuring food security of the distressed and poor people; 
 

2. Providing support to distressed people and children in preventing 
nutritional degradation; 
 

3. Contributing to the elimination of poverty by providing temporary 
support to the beneficiaries to develop their social and economic 
conditions; 
 

4. Providing food support to poor people during the lean period; 
 

5. Providing support to people affected by various events of natural 
disaster like cyclone, flood, draught etc. 
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VGD Programme 
 
Objectives:  
 

1. Creating opportunities for training, motivating to mobilize capital 
for initial investment through savings, and making capable of 
earning by creating opportunities for access to loan and making 
capable of being included in the ongoing development programmes 
in order to enhance women's sellable skills; 
 

2. Developing women's social awareness related to coping with 
disaster, and all sectors including nutrition development through 
active group participation of poor women in practical education 
and other training programmes on human resources development. 

 
Eligibility Criteria for Selecting VGD Women  
 
Women of those households that fulfil the following criteria (at least any 
three) shall get priority in the selection process. However, those landless 
households shall get priority which are headed by women and have no 
other source of income. Moreover, those households that have pregnant 
mothers or children aged below 24 months shall get priority to be included 
in the VGD Programme.   

 
1. Actual landless households, i.e. those households that have no land 

at all or have less than 0.15 acres of land shall get priority. 
 

2. Those households that earn very little amount on daily basis or as 
irregular day labourer or have no specific source of regular income. 
 

3. Those households that have pregnant mother or children aged 
below 24 months (number of children shall, in no circumstances, be 
more than 2) shall be given priority and at the union level 10% 
quota for such households shall be ensured. 
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4. Households that are headed by women and have no male members 
or no other source of income shall get priority. 
 

5. One household shall get only one VGD card. 
 

6. Selected women shall be entitled to VGD card unconditionally and 
free of cost. In no circumstances service charges or price against 
card shall be charged. 

 
Selection Procedures:  
 
Upazila Women Affairs Officer will arrange a consultation meeting with 
Union VGD Women Selection Committee and discuss in detail about the 
eligibility criteria and selection procedure and give necessary instructions 
in this regard. After this consultation meeting, Union VGD Women 
Selection Committee will form a separate4-member small team for each 
ward.  The small team will be constituted of the male and female members 
of the concerned ward, one government employee of union level and one 
representative from the NGO involved in VGD programme. The female 
member of the concerned ward will be the leader of the small team. 

 
Rural Infrastructure Repair and Maintenance (Food for Work/Food 
for Cash) Programme 
 
Objectives:  
 

1) The main objective of this programme is to implement various 
projects to construct/reconstruct rural infrastructure damaged in 
natural disaster, and repair rural infrastructure for its development 
(Food for Work) in normal time; 
 

2) The main goal of this programme is to generate employment in the 
rural areas, raise income of rural people, bring balance in the food 
supply throughout the country and have a positive impact on 
poverty elimination.  
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Rural Infrastructure Repair and Maintenance (TR) Programme 
 

Objectives: 
 

1. Creating employment for the poor/labourers/unemployed 
people throughout the country and allocating food for Rural 
Infrastructure Maintenance Programme (TR) for the 
development of public welfare institutions by undertaking 
taking and implementing small scale projects; 
 

2. Along with employment generation, ensuring food security of 
economically weaker and destitute population of the society 
through their participation is also one of the objectives of this 
programme. 
 

Role of Union Parishad in Rendering Service 
 

 Preserving database of the beneficiaries of all types of Social 
Security programmes; 
 

 Putting maximum emphasis on selecting appropriate 
beneficiary; 
 

 Replacing inappropriate beneficiaries by appropriate ones as 
per the rules if the earlier selection is found incorrect; 
 

 Preparing list of people that need Social Security; 
 

 Collecting and updating financial and social data on 
beneficiaries every year; 
 

 Maintaining close liaison with service providing government 
offices; 
 

 Cooperating with government offices for rendering quality 
service. 
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6.2. Collection, Preservation and Maintenance of Data on 
Beneficiaries 
 
The current age is the age of information technology. The richer the 
database of a country is and the more skilfully it can use it database, the 
more powerful it is. The world is now divided into two parts – one is closely 
connected to information technology, and the other is deprived of this 
facility. As a result, one kind of digital division is created. It is essential to 
make the empowerment of rural people and activities for their 
development information based. In this regard, Section 78, 79 and 80 of 
Local Government Act (Union Parishad), 2009 provides guidelines on 
access to information, dissemination of information and use of 
information. That means there is provision of proper utilization of 
information for socio-economic development.    
 
Use of Information Technology 
 
There are 4 key features of information technology:  
 

1. Effective and two-way communication 
2. All time access to service 
3. Low cost communication 
4. Based on geographical boundary 

 
Union Parishads under Upazilas, service provider agencies, nation building 
organizations, handed over divisions and those which are not handed over 
yet can contribute substantially to the overall economic development and 
various other development activities along with providing service to the 
people of the concerned areas by ensuring free flow of information. They 
can inform the policy makers about the needs of the common people and 
their own plans for developing their living standard.   
 
In various types of activities of Union Parishad it is essential to collect, 
compile, preserve, update and use information. At present every Union 
Parishad has a digital centre which can be utilized to collect, update, 
permute, analyse and use data.  
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Following matters need to be considered in collecting, preserving 
and managing data:  
 

 Union Parishad will have to collect data related to ward-wise poor 
people. 
 

 Collected data of a particular year must be updated at least once in 
a quarter. 

 Lifecycle based data must be arranged in different parts according 
to the stages of lifecycle. 
 

 For collecting data of the whole union the digital centre of that 
concerned union must be used. 
 

 In case of household survey, information must be collected on age, 
physical fitness/disability of every member of a household. 
 

 Description of the financial condition of each household e.g. poor, 
ultra-poor etc. must be recorded. 
 

 Information about the income source of the members of each 
household must be collected. 
 

 Whether any member of the household was selected as beneficiary 
of any Social Security programmes earlier, and if selected, type of 
programme, year etc. must be recorded and preserved. 
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Important Aspects of Data Collection 
 

 Preserving and regularly updating information about the weather 
and climate, environment, description of the activities of the 
people of the concerned locality; 
 

 Preserving data on the overall condition of the lifecycle of the 
population of the concerned locality like condition of child in 
mother's womb, living standard of the aged population etc. 

 
 Preserving and updating data on the ultra-poor, landless people, 

people with various types of disability, physical inability, intellectual 
disability; 
 

 Union Parishad will maintain separate register for preserving data; 
 

 Union Digital Centre will preserve and update data on regular basis. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



83 
 

 
 
 

Day 2 
 
 
 
 

Session Facilitation by Participants 
 

Strategy for local level programme implementation 
 

Programme management at local level 
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Session-7 
 
Topic: Session Facilitation by Participants  
 
Time: 90 Minutes  
 
Sub-topics: 
7.1 Steps to be taken by the facilitator to conduct the session presentation 
7.2 Concept of Social Security and social service 
7.3 Lifecycle based programmes 
7.4 Beneficiary selection procedures 
7.5 Role of UP in implementing Social Security projects  
 
Objectives: 
At the end of the session the participants will be able to- 

 acquire further skills in conducting subject based sessions in the 
training programmes organized for Union Parishad Chairmen, 
Members and Secretaries. 

 
Training Method:  
 
 Lecture/Discussion 
 Question-answer 
 Brainstorming 
 Slide/poster presentation 

 
Session Conducting Process: 
 
Step-1                  Time: 15 minutes  
 
The facilitator will ask the participants to share their opinions about the 
techniques of conducting a session and things to do in this regard. Then 
s/he will give a presentation through slides/posters prepared earlier on 
steps to be followed by a facilitator for conducting a session.   
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Step-2                                                                                            Time: 60 minutes 
 
The participants will facilitate on their select topic. All participants being 
divided in 4 groups for group facilitation and each group will facilitate the 
topic with 15 minutes. 
 
Step-3:                                                                                       Time: 15 minutes 
 
When facilitation is over the facilitator will ask the participants to share 
their overall opinions   on group facilitation. After a brief discussion on the 
participants' opinion the facilitator will close the session.  
 
Lesson Guide 
 
7.1 'Things to do' for the Facilitator in Conducting Session  
 
Dos/Don’ts for the Facilitator 

- Have clear perception of the topic of discussion; 

- Speak in clear pronunciation; 

- Use easy/simple language; 

- Avoid anger/excitement; 

- Be decent in dress and behaviour; 

- Observe the set up and condition of the training room; 

- Set your voice level according to the size of the room; 

- Check training materials and equipment prior to the starting of 

training programme; 

- Develop perception about the participants; 

- Keep eye contact with the participants; 

- Maintain face-to-face contact with your audience while talking; 

- Always speak with a positive tone; 

- Do not stop anyone from expressing his/her opinion; 
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- Accept new idea/information; 

- Remain lively in discussion; 

- Express appropriate body language; 

- Try to stand in the middle of the participants while talking; 

- Try to conduct session with everyone’s active participation; 

- Ask questions to the participants and encourage them to ask 

questions; 

- Make your session lively by telling stories/sharing experiences; 

- Do not discuss anything that may humiliate others; 

- Try as much as possible to avoid political discussion; 

- Do not discuss anything that is not relevant to the topic; 

- Give exercise if time allows; 

- Try to give relevant examples in your discussion; 

- Do not speak in any regional dialect. However, some words from 

the dialect of the training region may be used along with the 

Standard words; 

- Show respect to everyone while speaking; 

- Do not laugh at anyone’s expression during discussion/question; 

- Give equal importance to everyone’s opinion; 

- Discuss with a mind to guide; 

- Keep concentration and maintain mutual understanding; 

- Remain aware of power and responsibility; 

- Keep patience while talking and listening to others; 

- Develop required skill for analyzing the subject of the training; 

- Make your discussion neither too long nor too short. 
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Training Method 

 Single speech; 

 Pair discussion; 

 Group discussion; 

 Report preparation; 

 Exercise; 

 Learning through problem solving; 

 Cross group discussion; 

 Learning through game; 

 Experience sharing; 

 Sharing opinion; 

 Learning through application of intelligence; 

 Learning through picture display; 

 Learning through workshop; 

 Learning by doing; 

 Panel discussion. 
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Session-8 
 
Topic:  Local Level Training Programme Implementation Strategy 
 
Time: 45 minutes  
 
Sub-topics:  
 
8.1 Local level training programme implementation policy 
8.2 Local level training programme implementation strategy  
 
Objectives: 
 
At the end of the session the participants will be able to explain the subject 
and strategies of the training course on informing administrative 
procedure implemented by NILG at the field level for the elected UP 
members. 
 
Training Method:   
 
 Lecture/Discussion 
 Question-answer 
 Brainstorming 
 Slide/poster presentation 

 
Session Conducting Process: 
 
Step-1:                  Time: 30 minutes  
 
The facilitator will give presentation through slides/poster prepared earlier 
on the subject and strategies of the training course on informing 
administrative procedure implemented by NILG at the field level for the 
elected UP members. 
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Session-9 
 
Topic: Local Level Training Programme Managing 
 
Time: 45 minutes  
 
Sub-topics:  
 
9.1 Managing Local Level Training Programmes 

a. Coordination of allocated fund for local level training programmes 
 

Objectives:  
 
At the end of the session the participants will be able to explain the 
management and dissemination of report of the training course on 
informing administrative procedure to be implemented by NILG at the field 
level for the elected UP representatives (Chairmen, members). 
 
Training Method:  
 
 Lecture/discussion 
 Question-answer 
 Brainstorming 
 Slide/poster presentation 

 
Session Conducting Process:  
 
Step-1                  Time: 45 minutes  
 
The facilitator will give presentation through slides/posters prepared 
earlier on the management and dissemination of report of the training 
course on informing administrative procedure implemented by NILG at the 
field level for the elected UP representatives (Chairmen, members) 
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Final Session-10  
 

Course Evaluation and Closing 
 

Time: 30 minutes  
 

Objectives: 
 
 Conducting post- training evaluation of the training course by the 

participants; 

 Issuing certificate of participation to the partisans; 

 Conducting the closing session of the training course. 
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Handouts and Training Course Schedule for Elected 
Representatives of Union Parishad 
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Social Security Programme Implementation at Union 
Parishad  

Participants: Elected Representatives of Union Parishad 
Session Operations Plan  

 
Session 

Number and  
Session Title  

Session 
Objectives  

Discussion 
Topics of the 

Session  

Time 
Distribution 

Total 
Time 

Session-1: 
Social Security 
programmes 
and the 
Lifecycle based 
Social Security 
 

At the end of the 
session the 
participants will 
be able to – 

 
 Demonstrate 

understanding 
of Social 
Security, and 
analyse the 
concept of 
Social Security 
and social 
service;  

 
 Give 

presentation 
on those 
Social Security 
programmes 
that involve 
Union 
Parishad for 
implementati
on, and 
explain the 
implementati
on procedure 
of those 
programmes; 

 

1.1 Concept of 
Social Security; 
Social Security 
and social 
service.  
 
1.2 Present 
condition of the 
implementation 
of Social Security 
programmes; 
Social security 
programmes that 
involve Union 
Parishad for 
implementation 
and the rules of 
implementation 
of those 
programmes.   
 
 
1.3 Identifying 
lifecycle based 
Social Security 
programmes 

 
10 minutes 
 
 
 
20 minutes 
 
 
 
 
 
 
30 minutes 

1 hour 
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Session 
Number and  
Session Title  

Session 
Objectives  

Discussion 
Topics of the 

Session  

Time 
Distribution 

Total 
Time 

 Talk about 
Social Security 
programmes 
in the light of 
lifecycle. 

Session-2: 
Correct 
Procedure of 
Beneficiary 
Selection for 
Successful 
Implementatio
n of Social 
Security 
Programmes 
 

At the end of the 
session the 
participants will 
be able to- 
 
 Explain 

beneficiary 
selection 
procedure in 
Social Security 
Programmes; 

 
 Explain and 

analyse 
beneficiary 
selection 
procedure of 
Social Security 
programmes 
by reviewing 
the case of a 
successful 

2.1 The current 
context of 
beneficiary 
selection in 
the light of 
National 
Social 
Security 
Strategy 
 

2.2 Beneficiary 
selection 
procedure of 
a successful 
programme 
and case 
study.  

 
2.3 Importance 

of committee 
formation, 
implementati

10 minutes 
 
 
 
30 minutes 
 
 
 
 
 
 
10 minutes 1 hour 
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Session 
Number and  
Session Title  

Session 
Objectives  

Discussion 
Topics of the 

Session  

Time 
Distribution 

Total 
Time 

Social Safety 
Security 
programme; 

 
 Explain the 

methods and 
procedures of 
monitoring 
and reporting. 

on, 
monitoring 
and 
reporting in 
order to 
ensure 
transparency 
and 
accountabilit
y of a 
programme 

 
 
 

Session-3: 
Role of Union 
Parishad in 
Developing the 
Living Standard 
and Skills of 
the 
Beneficiaries 
 

At the end of the 
session the 
participants will 
be able to- 
 
 Explain and 

analyse the 
role of Union 
Parishad in 
helping the 
beneficiaries 
of Social 
Security 
programmes 
maintain a 
normal 
lifestyle; 

 Describe the 
procedure 
and necessity 
of collecting 
data related 
to the socio-

3.1 Role of Union 
Parishad in 
implementing 
Social Safety 
Security 
programmes and 
improving the 
living standard 
and skills of the 
beneficiaries 
 
6.1 3.2 

Collection, 
preservation 
and 
management 
of data 
related to 
the 
beneficiaries 

 
 

40 minutes 
 
 
 
 
20 minutes 

1hour 
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Session 
Number and  
Session Title  

Session 
Objectives  

Discussion 
Topics of the 

Session  

Time 
Distribution 

Total 
Time 

economic 
condition of 
the 
beneficiaries, 
especially 
data related 
to their 
conditions 
before and 
after Social 
Security 
programmes. 
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Role of Union Parishad in Implementing Social Security 
Programmes 

 
Participants: Union Parishad Chairmen and Members 

 
 
Lesson Guide and Handout  
 
Session-1: Social Security Programmes, National Social Security 
Strategy and its Development Context  
 
 
1.1 The Concept of Social Security; Social Security and Social Service  
 
 
Social Security 
 
Usually Social Security refers to various those formal and informal 
initiatives which are taken with a view to mitigating poverty, socio-
economic risks and deprivation of people and, above all, ensuring equity 
based development. However, there are differences among various 
counties and agencies in terms of their approaches to defining Social 
Security. In Bangladesh social allowances, food security, human resources 
development and employment generation related programmes are 
considered Social Security programmes.  

 
 

Social Service 
 
There are different types of needs in a society. That means one needs 
various services to live in a society. Services like drinking water facility, 
healthcare facility, sanitation facility, education facility; communication 
facility, and others keep the day to day living of people going on. The 
standard or need of these facilities or services increases with the economic 
growth of a household or society. In order to ensure the development of 
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living conditions of people such services are provided by the national 
government, local government institutions and non-government agencies 
that provide services commercially. Social service activities have been 
initiated since the beginning of the human civilization. Social services are 
very much essential for social life. 

 
Social Security system is a part of social service. Social Security system 
provides the minimal support to the vulnerable households and socially 
excluded people to save their lives. On the other hand, social service refers 
to the provision of various facilities for maintaining wider standard of life. 
Education and healthcare systems fall within the purview of social service. 
 
 
Social Security is such a system which supports the living of the poor and 
vulnerable people and reduces the income gap between the privileged and 
deprived classes of the society. An analysis of the Social Security concept is 
as follows:   
 

 supports provided by the Government to develop the living 
standard of the poor and the vulnerable; 

 is one of the instruments of poverty alleviation; 
 reduces the economic discrimination in the society; 
 helps reduce the financial gap between the rich and the ultra-poor; 
 creates new economic opportunity for poor households; 
 creates opportunity for investing in education, health or income 

generating activities; 
 ensures overall development of the low income people of the 

country; 
 strengthens family bonds; 
 works as insurance policy in facing vulnerability to poverty; 
 involves the low income people of the country in the overall 

development of the country; 
 plays a supporting role in increasing the efficiency of the 

Government and public support. 
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Lifecycle Based Risks 
 

 
 

Programmes under Lifecycle Based Social Security System:  
 

Programme-Type of Beneficiaries 
1. Programmes for Children (<1-4) 

- Maternal, child and Reproductive healthcare 
- Community Healthcare Initiative 

2. Programmes for School Going Children  
- Stipend for Primary Education 
- Stipend for Secondary Education 
- Primary School Tiffin Programme 
- Programme for Orphans 
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Programme-Type of Beneficiaries 
3.a) Programmes for Working Age Group (19-59 years) 

- Economic Empowerment of the Poor 
- Food Assistance for Chittagong Hill Tracts 
- Employment Generation Programme for the Poorest 
- Food for Work 
- Social Development Foundation 
- Rural Employment and Road Maintenance Programme 
- One House One Farm 
- Ashrayon-2 Project 

3. b) Programmes for Women (19-59 years) 
- Vulnerable Group Development (VGD) 
- Widowed, Deserted and Destitute Women Allowance 
- Maternal Health Voucher Scheme (MHVS) 

4. Comprehensive Pension System for Aged People  
- Old Age Allowance 
- Residence for Landless and Insolvent Freedom Fighters 
- Honorarium for Freedom Fighters 
- Pension for Retired Government Employees  

5. Programmes for People with Disability  
Allowance for Insolvent People with Disabilities   

Consolidation of Risk Mitigation Related Social Protection 
Programmes 
6. Strengthening Programmes for the Management of Covariate Risks  

- Vulnerable Group Feeding (VGF) 
- Test Relief (TR) 
- Gratuitous Relief (GR) 
- Open Market Sales (OMS) 

Small Scale and Special Programmes 
7. Special Innovative Programmes 

- Concerned line ministries will develop the outline of special 
programmes to address the emerging risks 

- Freedom Fighter Allowance Programme 
- Programmes for indigenous/small ethnic groups, 

hermaphrodites, tea estate workers, and various deprived and 
marginalized groups of people including HIV victims 
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Lesson Guide and Handout  
 
Session-2: Appropriate Beneficiary Selection Procedure and 
Monitoring & Reporting for Successful Implementation of Social 
Security Programmes 
 
Poverty Situation and Type of Beneficiaries in Bangladesh in the 
Light of Lifecycle Structure:  

 Pregnancy and early childhood 
 School going age 
 Young Population 
 Working age population 
 Disability 
 Old age 

 
Beneficiary Selection Procedures 
 
With regard to the functions of the ward meeting, Local Government 
(Union Parishad) Act, 2009, Section 6, Sub-section 1(C) states that the final 
priority list of the beneficiaries of various government programmes shall 
be prepared based on various indicators and handed over to Union 
Parishad for providing benefit to the selected beneficiaries.  

 
In providing benefits to the beneficiaries, programmes shall work in close 
coordination with other local government institutions including Union 
Parishad. Local Government institutions shall work as an important 
instrument to provide support in identifying potential beneficiaries, 
managing conflict, monitoring and evaluation of Social Security 
programmes. In this case, Union Parishad shall take necessary measures to 
select beneficiaries of Social Security programmes following the required 
procedures. Usually, Union Parishad plays important role in selecting 
beneficiaries and transferring the benefits of Social Security programmes.      
 
The present Social Security system in Bangladesh is quite complicated 
which is constituted of a large number of programmes. Under the Social 
Security system at present there are 142 (FY2106-17) programmes which 
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are being implemented by 23 or more ministries/divisions. Every 
programme has its own procedures of beneficiary selection which may 
vary to some extent from those of other programmes. The beneficiary 
selection procedures are published by the concerned ministries/divisions.    
 
In transferring allowances under various Social Security Programmes Union 
Parishad, for example, can play the following roles:  
 

 Most of the key Social Security programmes are implemented by 
Union Parishad; 

 The primary selection of beneficiary is done by Union Parishad; 
 Union Parishad provides all types of support in transferring benefits 

of Social Security programmes to the beneficiaries; 
 Union Parishad works as a linking agent between the beneficiaries 

and the service providers; 
 Union Parishad provides all types of information related to 

beneficiaries; 
 Union Parishad provides assistance to beneficiaries in case they 

face any difficulty in getting the benefit of Social Security 
programmes.  

 
Monitoring of Individual Programmes 

The objective of individual programmes-wise monitoring in National 
Social Security Strategy will be to collect and preserve data against the 
performance indicators. The indicators include:    

 Number of clients served 
 Number of benefits paid 
 Average benefit per recipient 
 Actual benefit value as percentage of household income or per 

capita income 
 

Monitoring of the Immediate Impacts to Ensure the Transparency 
and Accountability of Programmes under a Project 
 
Monitoring means ensuring that programmes are implemented as per 
their plans. The systematic monitoring of Social Security programmes is as 
follow:  
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 Identifying the elements of impediments to and criteria for 
implementing programme; 

 Observing the aims, procedures of implementation and compliance 
with the guidelines for implementation of a program in order 
ensure maximum success at every level of a program. 

 Reviewing the progress of implementation regularly, identifying 
faults and lapses and taking corrective measures accordingly. 

 
 
Things to be Considered in Monitoring:  
 

It is essential to ensure ongoing monitoring in the implementation of 
National Social Security Strategy in order to ensure the improvement in the 
service rendering system, recording results, informing the policy makers 
about the effectiveness of alternative means, and maintaining consistent 
continuation and expansion of programmes. When and how monitoring 
will be conducted must be specified. Result based monitoring programme 
will be divided into three parts:   
 

1. Monitoring the appropriateness of beneficiary selection; 
2. Monitoring the identification of problems and the means of solution 

during the implementation of programme; 
3. Monitoring the verification of Socio-economic condition of the 

beneficiaries in the post-implementation phase. 
 

It is also essential to ensure the monitoring of the activities of the 
committees formed for the implementation of a programme like 
committee meetings, proceedings and decisions of meetings etc. 
 
Reporting 
 
The next step after monitoring is reporting, i.e. preparing report and 
sending it to concerned office/agency. Reporting can be monthly, 
quarterly, half-yearly or yearly basis. In government and non-government 
agencies various types of reports are prepared and sent to the 
management/authority for information and necessary action. It is 
necessary to regularly update about the activities under the Social Security 
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programmes implemented by Union Parishad, prepare monthly 
quarterly/half-yearly/yearly reports send them as per the requirement of 
the proper authority. Reporting gives perception on the consistency, 
progress, problems and faults related to programme implementation, 
appropriateness of programmes, financial involvement, and involvement 
of all stakeholders, and overall management of programme 
implementation.    
 
Things to be Considered in Reporting: 
 

1. Reporting time/deadline 
2. Programme-wise type of beneficiaries or benefit recipients 
3. Programme-wise type of benefit provided during the reporting 

phase 
4. Financial statement- 

(a) Programme-wise financial involvement 
(b) Operational cost 
(c) Other expenditure, if any 

5. Institutional affairs-   
(a) Number of staff members related to the concerned programme 
(b) Description of training/informing course 
(c) Description of the nature of involvement of Union Parishad 
 

6. Activities of the Committees- 
(a) Program-wise meeting 
(b) Important decisions   

7. Programme 
 
Lesson Guide and Handout  
 
Session-3: Role of Union Parishad in Improving the Living Standard 
and Skills of beneficiaries  
 
Role of Union Parishad in Implementing Social Security Programme 
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Union Parishad is a recognized local level service oriented institution that 
remains closest to people. It is easier to identify the vulnerable groups of 
poor people at local level with the help of Union Parishad. The key 
functions of Union Parishad according to Section 47 of Local Government 
(Union Parishad) Act, 2009 are as follows:   
 

1) Administrative and establishment affairs 
2) Maintenance of public discipline 
3) Providing public welfare activities related services 
4) Planning and implementation of local level economic and social 

development 
 
The second schedule of Union Parishad Act states 39 functions of Union 
Parishad based on the key functions stated above. Among those functions 
(39), like serial number 8 states the functions related to domestic conflict 
like functions related to women and children affairs, and serial number 31 
states functions related to preparing the list of widows, orphans, poor and 
destitute people and providing support to them.   

 
 

In accordance with Section 44 of Union Parishad Act, it is stated that all 
proceedings of the Parishad shall be carried out within the purview of the 
rules and following the procedures as defined by the Rules, i.e. by the 
Chairman and the members in the meeting of the Parishad or in the 
meeting of the concerned Standing Committee. Under Section 45 of Union 
Parishad Act, there is provision of forming 13 standing committees. One of 
the important committees is Social Welfare and Disaster Management 
Committee. The activities that fall within the jurisdiction of the committee 
and its procedure are as follows: 

 
 Monitoring the implementation of various projects undertaken taken 

by the Government under Social Security programme for the welfare of 
aged people, widows, people with disability and freedom fighters 
within the boundary of the concerned Union Parishad; 
 

 Assisting the Parishad in building Social Safety Net in the union; 
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 Making the best use of local resources and giving recommendation for 
necessary measure to organize poor and deprived people the socio-
economic and human resources development under various projects; 

 
 

 Overseeing the development activities of various local level voluntary 
and social welfare organizations and sending recommendations to 
Union Parishad for the measures to be taken for the involvement of 
local people to accelerate mobility of those activities; 
 

 Taking measures to prevent violence against women and children, child 
marriage and dowry, develop social prevention against sexual 
harassment of women through publicity by involving the teachers of 
local schools, colleges and madrasas, imams of local mosques and the 
priests of local temples; 

 
 Any other activity prioritized by the Committee from local perspective 

and in the light of local needs; 
 
 Carrying out any other responsibility assigned by Union Parishad and 

the Government. 
 

Things to be considered by Union Parishad in operating Social 
Security system effectively and improving the living standard and 
skills of beneficiaries are as follow:   

 Establishing simplified institutional system in order to assist the 
planning, implementation, monitoring and evaluation process of 
Social Security programmes; 
 

 Providing effective service by enhancing professionalism and skills 
of concerned local social workers in operations and implementation 
of Social Security Programmes; 
 

 Identifying appropriate beneficiaries; 
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 Strengthening data collection and preservation system for the 
preparation of effective implementation plan; 
 

 Taking measures to ensure the inclusion of most vulnerable 
households/people within the coverage of programmes; 
 

 Ensuring transparency and accountability in beneficiary selection 
and transfer of promised benefits/services. 
 

Role of Union Parishad in Rendering Service 
 

 Preservation of database related to the beneficiaries of all types of 
Social Security programmes; 
 

 Putting maximum emphasis on selecting appropriate beneficiary; 
 

 Replacing inappropriate beneficiaries by appropriate ones as per 
the rules if the earlier selection is found incorrect; 
 

 Preparing list of people that need Social Security; 
 

 Collecting and updating financial and social data on beneficiaries 
every year; 
 

 Maintaining close liaison with service providing government offices; 
 

 Cooperating with government offices for rendering quality service. 
 
Collection, Preservation and Maintenance of Data on Beneficiaries  
  
The current age is the age of information technology. The richer the 
database of a country is and the more skilfully it can use it database, the 
more powerful it is. The world is now divided into two parts – one is closely 
connected to information technology, and the other is deprived of this 
facility. As result, one kind of digital division is created. It is essential to 
make the empowerment of rural people and activities for their 
development information based. In this regard, Section 78, 79 and 80 of 
Local Government Act (Union Parishad), 2009 provides guidelines on 
access to information, dissemination of information and use of 
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information. That means there is provision of proper utilization of 
information for socio-economic development.        
 
Use of Information Technology 
 
There are 4 key features of information technology:  
 

1. Effective and two-way communication 
2. All time access to service 
3. Low cost communication 
4. Based on geographical boundary  
 

Union Parishads under Upazilas, service provider agencies, nation building 
organizations, handed over divisions and those which are not handed over 
yet can contribute substantially to the overall economic development and 
various other development activities as well as provide service to the 
people of the concerned areas by ensuring free flow of information. They 
can inform the policy makers about the needs of the common people and 
their own plans for developing their living standard.   
 
It is very essential to collect, compile, preserve, update and use 
information in various types of activities of Union Parishad. At present 
every Union Parishad has a digital centre which can be utilized to collect, 
update, permute, analyse and use data.  
 
Following matters need to be considered in collecting, preserving 
and managing data:  
 

 Union Parishad will have to collect data related to ward-wise poor 
people. 
 

 Collected data of a year must be updated at least once in a quarter. 
 

 Lifecycle based data must be arranged in different parts according 
to the stages of lifecycle. 
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 For collecting data of the whole union the digital centre of that 
concerned union must be used. 

 
 In case of household survey, information must be collected on age, 

physical fitness/disability of every member of a household must be 
collected. 

 
 Description of the financial condition of each household e.g. poor, 

ultra-poor etc. must be recorded. 
 

 Information about the income source of the members of each 
household must be collected. 

 
 Whether any member of the household was selected as beneficiary 

of any Social Security programmes earlier, and if selected, type of 
programme, year etc. must be recorded and preserved.  

 
 
Important Aspects of Data Collection  
 

 Preserving and regularly updating information about the weather 
and climate, environment, description of the activities of the 
people of the concerned locality; 

 Preserving data on the overall condition of the lifecycle of the 
population of the concerned locality like condition of child in 
mother's womb, living standard of the aged population etc. 

 Preserving and updating data on the ultra-poor, landless people, 
people with various types of disability, physical inability, intellectual 
disability; 

 Union Parishad will maintain separate register for preserving data; 
 Union Digital Centre will preserve and update data on regular basis. 
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Role of Union Parishad in Implementing Social Security 
Programmes 

Participants: Upazila Resource Team Members 
 

Pre-Training/Post-Training Evaluation 
         
Full Marks: 50                                                                   Time: 20 minutes 

          
1. What do you mean by 'Social Security' and 'Social Service' 

programmes? Differentiate between Social Security and Social 
Service. 
 

2. Discuss in brief the context in which the Government undertook 
Social Security programme.  

 

3. Which Social Security programmes are being implemented under 
the Ministry of Social Welfare? 

 

4. Out of 13 standing committees of Union Parishad which 
committees are supposed to implement Social Security 
programmes? 

 

5. Mention the stages of lifecycle based on age. 
 

6. Write down names of 5 lifecycle based programmes. 
 

7. Write down the names of beneficiaries against the following 
programmes: 
 
 

a) VGD Programme 
b) Old Age Allowance 
c) Widow Allowance 
d) Disability Allowance 

 
8. Mention 3 elements of transparency and accountability. 

 
9. Mention 3 indicators of monitoring. 

 
10. Which local and national institutions can play important role in 

implementing Social Security programmes? 
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Module Review and Approval Committee:  

1.  Bijoy Battacharjee, Additional Secretary (Coordination), 

Cabinet Division 
-Convener 

2.  Md. Enamul Quader Khan, Joint Secretary (UP), Local 

Government Division 
-Member 

3.  Md. Golam Yahya, Director (Training and Consultation), 

NILG 
-Member 

4.  Md. Kamal Majumder, Deputy Secretary, Ministry of Social 

Welfare 
-Member 

5.  Faizul Islam, Deputy Chief, GED & NDP, SSPS Programme -Member 

6.  Md. Ashfaqul Amin Mukut, Senior Assistant Secretary, 

Cabinet Division & DNPD, SSPS Programme 

-Member 

Secretary 
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