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About the Ministry

Programs planned to Scale-up




INTRODUCTION:
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Ministry of Expatriates’ Welfare and Overseas Employment (MOEW&OE)
is responsible for contractual, regular & documented migrants &
overseas employment and to look after all issues relating to migrant
workers (SDGs goal-10.7)

Socio-economic development of the country through expanding
overseas employment opportunities, ensuring safe migration,
protecting the rights of migrant workers and enhancing welfare for

migrant workers and their families.
Mission :
Development of migration management in order to

through training with the demands of the
global markets
Enhancement of opportunities for overseas employment
Protection of the rights and interests of migrant workers

Ensuring of safe, orderly & regular responsive migration;



ORGANIZATIONAL STRUCTURE OF MOEWOE

MOEW&OE
SECRETARIAT

BMET

Bureau of Manpower,
Employment and
Training

WEWB

BOARD of Wage
Earners’ Welfare

PKB

Probashi Kallyan
Bank

BOESL

Bangladesh Overseas
Employment &
Services Limited

Labour Welfare
Wings of BD Missions in
different countries




To enhance skills development for aspirant migrant
workers :

Providing in 56 trades in 64 TTCs and
06 IMTs.

Training for female migrant workers (House keeping Training );

for migrants workers both male and

female.




CURRENT SOCIAL SECURITY PROGRAMS &
ACHIEVEMENTS (CON.) :

Institutional capacity building by establishing new TTCs & IMTs.

Providing training of the trainers.

Nanyang Polytechnic International’, Singapore.

Identifying new sectors of overseas employment
A research institute appointed for the study of 53

countries’ job market.




CURRENT SOCIAL SECURITY PROGRAMS &
ACHIEVEMENTS (CON.) :
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Z_ employment & re-integration

Providing loan to outbound migrant

workers by simple terms &
conditions. An amount of 3,166.6
million BDT has been provided to
30,592 migrant workers by

Providing Rehabilitation loan to
returnee migrant workers. Till
September,2018, a number of 1641
foreign workers were given more then
27million BDT



CURRENT SOCIAL SECURITY
PROGRAMS(CON.) :

Young &
Working group

e For the female
domestic workers
training age
group:25-45; and
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D
@)
©
S
)
D
&)
>
O
D
—
-
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To provide financial supports for social inclusion,
empowerment & reintegration




CURRENT SOCIAL SECURITY
PROGRAMS(CON.) :

Year Wise Number of Deceased Migrant Families Received Financial Grant
(1996 to 2018)

1040.5 million BDT).
Each family- 0.3 million (3 Lac)

2616 students




CURRENT SOCIAL SECURITY
PROGRAMS(CON.) :
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Adequate number of manpower for the training
centers

Modern training equipment & suitable training
lab

Availability of trainers to meet the demand of
overseas market

Budget (for project)

Institutional capacity Building at field level for
service decentralization (availability of local
office)



T

Data-base of returnee migrant workers

Effective Grievance Redress System(GRS)

Management Information
System (MIS)

Result based Monitoring & Evaluation
(M&E)



Ministry have planned to Scale Up the following
programs and activities under NSSS.:

skills training programs

2) Modernization of existing training system: The renovation and
modernization of Bangladesh - Garman TTC Dhaka. Khulna TTC and
Sylhet TTC will be implemented in future. At present With the
financial support of KOICA modernization of Rajshahi TTC is under
process.

3) Language Training: Japanese, Arabic, English, Chinese and
Korean language training course will be provided in
. At present providing in 32 TTCs



4) Ministry Will provide

at Intl. Airport and will increase the number
of ambulance. Now, only IS
providing the service.

(for effective GRS):

Providing 24 hours service
Connecting all BD Missions abroad through online
Simplify the process of providing services



6)

we need to prepare new registration software for
ensuring smooth & safe registration of all
applicants.

-Overcome data redundancy & inconsistency.
-To prevent Cyber Crime, Hacking and
smooth operation of registration



FUTURE PLAN

*Implementation of Action Plan of NSSS

*Mandatory insurance coverage for all outbound migrant
workers

*Comprehensive policy to utilize the skills of the returnees
*Data base, skill profiling,

*Comprehensive protection structure (Pre-departure,
Departure, at destination & at home)

+Establishing safe, orderly, regular & responsible labour
migration administration (reorganize of BMET, enactment of
Act/Rules etc.

X GRS, MIS, G2P, M&E




Knowledge is
having the right
ansuwer.

Incelligence is
asking the right
question.
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